Ticker number:5287TT

HFREROBRAE

ADDCN TECHNOLOGY

el

addc

ADDcn Technology Co., Ltd
2025 Annual Report

Notice to readers
This English-version annual report is a summary translation of the Chinese version and is not an official
document of the shareholders’ meeting. If there is any discrepancy between the English and Chinese
versions, the Chinese version shall prevail.

0 F1 1 MEME MM FRE T —EEFR LAV

EELEE - AlRFAATE - |FAAEE - EMEHFHNE !

Hl

ADDcn Annual Report is available at: https://mops.twse.com.tw
ADDcn website: https://www.addcn.com
Printed on 05.11.2026



VI.

Spokesperson

Name: Wu, Tsung-Hsien
Title: General Manager
Tel: 886-2-2999-5691

E-mail: ir@addcn.com

Deputy Spokesperson
Name: Yu, Chu-Yu
Title: Investor Relations
Tel: 886-2-2999-5691

E-mail: ir@addcn.com

Headquarters, Branches and Plant
Address:10F., No.12, Ln. 609, Sec. 5, Chongxin Rd., Sanchong Dist., New Taipei City, Taiwan
Tel.: 886-2-2999-5691

Stock Transfer Agent

Capital Securities Corporation

Address: B2, No.97, Sec. 2, Dunhua S. Rd., Da’an Dist., Taipei City, Taiwan
Tel: 886-2-2703-5000

Website: https://www.capital.com.tw

Auditors

KPMG

Auditors: Luo, Re-Chih , Yu, Sheng-Ho

Address: 68F, TAIPEI 101 TOWER, No. 7, Sec. 5, Xinyi Road, Taipei City, Taiwan
Tel.: 886-2-8101-6666

Website: https://www.kpmg.com.tw

Overseas Securities Exchange
N/A

Corporate Website

https://www.addcn.com



Table of Contents

| Letter to Shareholders..........ooviiieiiiiic e e 1

I : Corporate GOVernance REPOIM........ccueeiiiiiiiiii e 3

I 2 Capital OVEIVIEW. ......vi ettt 52

IV Operational HIghlightS..........cooooiiiii e 59

V . Review of Financial Conditions, Operating Results, and Risk 66
MaANAGEIMENT.......ei e e e e e

VI Special DISCIOSUIE. .......ocviiiciie it 73

/

L”,'EE'% 839|-‘-1$ SIBZEEHI 8591 %" =27

IO m a‘a;t @ H:H:'Eﬂ (e LT

: & &= E ) maFa MBREERXBEE

A 5 &



I. Letter to Shareholders

Dear Shareholders,

Thank you all for the support to ADDcn Technology in the previous year and for being at the 2026
annual general shareholders’ meeting. You are welcome to give your valuable advice to us.

1. Business results in 2025:

(1)

)

Results of the business plan:

In 2025, the consolidated operating revenue of the Company was NT$2,318,726 thousand and
the operating profit reached NT$925,093 thousand while the net profit after tax in the current
period and EPS was NT$836,143 thousand and NT$13.93, respectively. We have an earnings
per share (EPS) of more than NT$10 every year.

In 2025, significant changes occurred globally across both political and economic landscapes.
Ongoing geopolitical conflicts and the disruption of international division of labor systems
have introduced substantial uncertainty for businesses worldwide. Although Taiwan is
positioned at the forefront of the Al wave, it continues to operate under an environment of
instability. Domestically, the real estate market has remained sluggish, and the continued
impact of credit control policies has led to a sharp contraction in transaction activity. As a
result, both upstream and downstream industries are facing operational stagnation, declining
profitability, and even challenges to their survival. Despite these challenges, the Company has
continued to actively invest in artificial intelligence (AI) applications. By leveraging
diversified services and product innovation, we have maintained strong user engagement,
enabling overall operations to sustain growth in 2025. The 591 (Property Trading) enhanced
user communication and listing experiences through the introduction of the 591 Al Assistant,
while also offering Al-powered diversified pricing and recommendation mechanisms,
allowing it to deliver strong performance even in a weakened property market. The 8891 (Car
Trading) remains committed to expanding its services in the new car market while enhancing
capabilities in data analytics and Al applications to improve its lead accuracy, thereby
maintaining its leading market position. The Chickpt (Part-Time Human Resource) delivered
particularly strong performance in 2025, continuing to expand its market share in part-time
employment market, while introducing a talent grading system to enhance matching
efficiency between employers and job seekers. Meanwhile, Tasker (Outsourcing) and
master945 continued to optimize user experience and introduced new pricing strategies. The
100 (Interior Design) also achieved a breakthrough during the year, not only maintaining
stable growth in its existing operations but also developing long-term market potential. These
platforms collectively demonstrate the resilience and strength of the Group’s lifestyle service
ecosystem.

Revenue and profitability analysis:
For the consolidated revenue, gross profit, operating profit, net profit after tax in the current
period, and the EPS after tax in 2025, please refer to the following table:

Unit: NTS$ thousands

Year 2025 2024
Item
Operating revenue 2,318,726 2,262,329
Gross profit 1,605,272 1,577,688
Operating profit 925,093 872,948
Net profit after tax 836,143 757,611
EPS after tax (NT$) 13.93 12.67




(3) Research and development:
The Company has been deeply immersed in the field of data application and Al algorithms
for years, serving more than ten million members. Leveraging consumer behavioral data as
our cornerstone, we focused our research and development efforts in 2025 on the practical
application of Al technologies. These included the progressive introduction of Al assistants,
Al profiles, and data-driven matching capabilities across our various platforms to meet the
needs of both consumers and enterprise clients through technological solutions.

Summary of 2026 Business Plan:

Regarded as the inaugural year of embodied Al, 2026 marks a critical turning point in global Al
development and necessitates the adoption of proactive strategies for Taiwanese companies to
navigate these challenges. Building on our strong technological foundation, we remain committed
to expanding our operational systems through continuous innovation and by leveraging the wealth
of expertise and resources accumulated over preceding years. In terms of operation, our focus in
2026 will be on continuing the strategic directions established in previous years by deepening the
application of Al technologies, with the aim of expanding the application of accumulated data and
Al algorithms to improve operational efficiency and enable further monetization. The Company’s
mature platforms are expected to capitalize on their stable operational foundations and further
widen the gap with competitors through AI monetization. Meanwhile, the newly launched
platforms will adopt more precise market positioning in 2026, complemented by a user-friendly
experiences and diversified flexible pricing mechanisms, thereby continuously expand our market
share in their respective segments. The Company is also actively pursuing cross-industry
collaborations. As the benefits of cross-platform integration gradually materialize, these initiatives
are expected to generate significant contributions to future operations and provide sustained, stable
growth momentum.

Impacts of the external competitive environment, regulatory environment, and macroeconomic
business environment:

Despite the significant adjustments faced by the global economic system, Taiwan’s network
market continues to thrive. With the overall regulations progressively opening up, domestic
startups gradually emerging, and the continuous efforts of foreign companies, Taiwan’s network
services industry has experienced significant growth. The Company upholds an innovative attitude
to face increasingly harsh challenges and continues to develop multiple convenient services to
maintain the growth momentum of the Company. The management team of the Company has rich
experience in practice and pays adequate attention to grasp the competitive, regulatory, and
macroeconomic business environments in the market.

Future development strategies:

Network technology develops and changes every day. Thus, the Company will constantly invest
in research and development, improve the data algorithm and Al and provide a better user
experience to satisfy consumer demand via our technology. The market in Taiwan is the foundation
of the Company, and therefore we will strengthen the business in Hong Kong based on our
experience to explore more markets and build a growing business model with stability for the
Company.

Thank you all for your participation. We also appreciate the hard work of our employees. In the future,
all the employees of the Company will strive to boost the performance to create higher profits and value
for all the shareholders and adopt the sustainable operation as the final objective.

We wish each of you good health and all the best.

Chairman: Liao, Shih-Fang
General Manager: Wu, Tsung-Hsien
Chief Accountant: Chang, Chiao-Ni
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1.

II. Corporate Governance Report

Directors, Supervisors and Management Team:

1.1 Directors and Supervisors:

(1)Directors and Supervisors:

04.18.2026
. Executives, Directors or
Date Shareholding Current Spouse & Minor Shaﬁ:ﬂﬁ:eg by Supervisors who are
Title | Nationalit Name Gender | Date | Term First when Elected Shareholding Shareholding A Experience (Education) Other spouses or within two |\,
y rrangement p .. ehi
Age |Elected | (years) | octed Position degrees of kinship
Shares % Shares % Shares % Shares % Title | Name | Relation
Education:
1.Master of Architecture, Tam
Kang Universit;
Republic of Male | 2024. 2007. 2.Bagchelor of A);chitecture
Chairman| Liao, Shih-Fang 3 4,744,050| 8.49%|5,094,405| 8.45%]2,197,485| 3.64%| 10,813,275(17.93% . O Note 1 - - - -
China Over 51| 06.13 01.17 National Cheng Kung University
Experience:
1.Architect,H.C. Chen Architects
& Associates
Education:
1.Bachelor of Information
. Male | 2024. 2009. Management, Yu Da University of
Director| Public of |Wu, Tsung- 3 700,529| 1.25%| 765,902 127%| - - - - |Science and Technology Note2 | - - - -
China Hsien 30-50 | 06.13 11.26 Experience:
1.Vice President, ADDcn
Technology Co., Ltd
Education:
1.Master of Business
. Female | 2024. 2010. Administration, National
Director| P POl i Mei-Hui 3 269,704| 0.48%| 266,132| 0.44%| - - - - |Chengchi University Note3 | - - - -
China Over 51| 06.13 06.17 Experience:
1.Financial Manager, i-View
Process Post-Production Corp.
Republic of Cheng Yu 2024 2018.
Director| . investment Co., - 3 2,933,395( 5.25%] 3,150,030 5.22% - - - - - - - - - -
China Ltd 06.13 06.14




Title

Nationality

Name

Gender
Age

Date
Elected

Term

(years)

Date
First
elected

Shareholding
when Elected

Current
Shareholding

Spouse & Minor
Shareholding

Shareholding by

Nominee

Arrangement

Shares

%

Shares

%

Shares

%

Shares

%

Experience (Education)

Other
Position

Executives, Directors or
Supervisors who are
spouses or within two
degrees of kinship

Title

Name

Relation

Note

Director

Republic of
China

Wang,
Chung-Ping

Male

Over 51

2024.

06.13

2018.

06.14

Education:

1.PhD of Accounting Institute,
Jinan University, Guangzhou
2.Master of Business
Administration, Soochow
University

Experience:

1.Partner Accountants, Jia Wei &
Co., CPAs

Note 4

Director

Republic of
China

Chou,
Liang-Cheng

Female

Over 51

2024.

06.13

2021.

11.04

1.818

0.00%

1,952

0.00%

Education:

1.Bachelor of Laws, Fu Jen
Catholic University

Experience:

1.Root Law Office

2.Xin Fu International Law Firm

Note 5

Independ
ent
Director

Republic of
China

Chen,Su-Ting

Female

30-50

2024.

06.13

2021.

08.26

Education:

1.Master, College of
Management, National Taiwan
Sport University

2.Two-Year Junior College
Program, Accounting Section,
Takming University of Science
and Technology

Experience:

1. Chih,Ching-Ching CPA firm
2. Ming Yao CPA firm

3. Supervisor, Taiwan CPA

4. Supervisor, Chin Chwang
Commercial Vocational High
School Foundation

Note 6

Independ
ent

Director

Republic of
China

Chang,
Ching-Hsun

Female

30-50

2024.

06.13

2024.

06.13

Education:

1. PhD of Business
Administration, National Central
University

Experience:

1. Associate Professor in
Department of Business
Administration, Tamkang
University

Note 7




. Executives, Directors or

Shareholding b D

g by Supervisors who are
Nominee

. . Other ithi
Arrangement Experience (Education) - Spouses or w1th1n two
elected Position degrees of kinship

Shares % Shares % Shares % Shares % Title | Name | Relation

Date Shareholding Current Spouse & Minor

Title | Nationality Name Gender | Date | Term First when Elected Shareholding Shareholding

Note
Age |Elected | (years)

Education:
1. Dr. jur., Law, Georg-August-
Universitit Gottingen, Germany
Experience:
1. Commissioner, Law and

Independ ’

pt Republic of i G v Male | 2024. 3 2024 Regulation Commission, New

en . eng, Gung-Yeu - - - - - - - - e
China Over 51 06.13 06.13 za‘ge‘ City q"ve”;‘t“f“t
. Commissioner, State

Compensation Commission,
Ministry of National Defense
3. Dean in school of
Law,Soochow University

Note 8 - - - -
Director

Notel: (1)Chairman, i-View Process Post-Production Corp. (2)Chairman, Magcom Co., Ltd (3)Chairman, ADDWE Technology Co., Ltd (4)Chairman, Sheng Cheng investment Co., Ltd
(5)Corporate Director Representative, Jia Lin investment Ltd (6)Corporate Chairman Representative, Qian Yi investment Co., Ltd (7) Corporate Director Representative, Local Scenery
Film Co., Ltd (8)Corporate Director Representative, ADDcn Technology (Shenzhen) Co., Ltd (9)Corporate Chairman Representative, ADDcn Technology (HK) Co., Ltd (10)Corporate
Chairman Representative, Jia Lin III Venture Capital Co., Ltd (11) Chairman, Jhen Vei Electronic Co., Ltd (12) Director, Shung Sening investment Co., Ltd(13) Director, ADDcn Technology
(Singapore) Pte. Ltd.(14) Corporate Director Representative, Shu Yi Technology (Shenzhen) Co., Ltd (15)Supervisor, Chun Hsuan Holdings Co., Ltd.

Note2: (1)General Manager, the Company (2)Director, ADDcn Technology (Shenzhen) Co., Ltd (3)Director,Great Starfish Investment Co., Ltd.

Note3: Associate, Administrative Division of the Company

Note4: (1)Partner Accountants, Jia Wei & Co., CPAs (2)Corporate Supervisor Representative, Jia Lin investment Ltd

Note5: (1)Managing Attorney, Jia Hua Law Firm (2)Independent Director, TONS Lightology Inc. (3)Independent Director, Shih-Kuen Plastics Co., Ltd (4)Independent Director, Chenming
Electronic Tech. Corp. (5) Independent Director, Koge Micro Tech Co., Ltd.

Note6: (1)President, Lien Chin CPA Firm (2)Supervisor, Taiwan Provincial Accountant Association (3)Consultant, Taiwan CPA, North District Office (4)Member, Laws and Regulations
Committee, CPA Associations R.O.C. (5)Member, Disciplinary Committee, CPA Associations R.O.C. (6)Certified Public Accountant (CPA) Consulting Service Counter, Department of
Economic Development, Taoyuan

Note7: Distinguished Professor in Department of Technology Application and Human Resource Development,National Taiwan Normal University

Note8: Professor in school of Law,Soochow University (2)Independent Director, X-Legend Entertainment Co., Ltd



(2)Major shareholders of the institutional shareholders:

04.18.2026
Name of Institutional Shareholder Major shareholder
Cheng Yu investment Co., Ltd Lin, Hung-Chun (90.40%)
(3)Professional qualifications and independence analysis of directors and supervisors:
Issuance Number of
conditions: pos1t’(11cr)lns as
Professional qualifications and experience Independence I]%(ilreé)cq[gcrieigt
other public
listed.
Name companies
Chairman and President of I-View Process Post-
' ' Pro'ductlon Corp., represeptatlve of comorgte Please refer to the
Liao, Shih- |chairman of  Magnetic Communication following table for the i
Fang Corporation, Chairman of Addwe Technology, Co., independence
Ltd, etc.; experienced in business administration for )
more than 20 years.
Graduated from Department of Information Please refer to the
Wu, Tsung- |Management, Yu Da University of Science and following table for the i
Hsien Technology.Former Vice President and current|.
President of the Company. independence.
Master, graduated from National Chengchi
University of Business Administration. Former|Please refer to the
Lin, Mei-Hui |financial manager of I[-View Process Post-|following table for the -
Production Corp.; current Assistant Vice President|independence.
of the Company's Management Division.
Cheng Yu
investment Ltd i i i
PhD, graduated from Institute of Accounting,
Wang, Chung- Gugngzhou Jinan University. Partner CPA of Jia Please. refer to the
P;ing Wel & Co., CPAS. He also has experience as followmg table for the -
independent director of Tex Year Industries Inc.,|independence.
etc.
Bachelor, graduated from Department of Law, Fu
Jen Catholic University. Former attorney of Root Please rtefer to  the
Chou, Liang- [Law Office and Xin Fu International Law Firm; following table for the 4
Cheng current Managing Attorney of Jia Hua Law Firm.|.
independence.

She also has experience as independent director of]

TONS Lightology Inc., etc..

-6-




Issuance
conditions:

Name

Professional qualifications and experience

Independence

Number of
positions as

an
Independent
Director in
other public
listed
companies

Chen, Su-Ting

Master of College of Management, National
Taiwan Sport University. Former supervisor of]
Taiwan Provincial CPA Association and Ching-
Chwan School Foundation. She currently serves as
President, Lien Chin CPA Firm, and has rich
professional capabilities and experience. And None
of the circumstances under Article 30 of the
Company Act are applicable.

1. Please refer to the
following table for the
independence.

2. The director did not
provide the Company
or affiliates  with
commercial, legal,
financial, accounting
or related services in
the most recent two
years.

Chang,
Ching-Hsun

PhD of Business Administration, National Central
University. Currently serves as a distinguished
professor in the Department of Technology
Application and Human Resource Development at
National Taiwan Normal University. Former
member of the Laws and Regulations Committee,
New Taipei City Government and State
Compensation Committee, Ministry of National
Defense.

1. Please refer to the
following table for the
independence.

2. The director did not
provide the Company
or affiliates  with
commercial, legal,
financial, accounting
or related services in
the most recent two
years.

Jeng, Gung-
Yeu

Ph.D. in Law, University of Gottingen in Germany.
Currently serves as Dean and Professor at School of]
Law, Soochow University, and independent
director of X-Legend Entertainment Corp. Ltd.
Former member of the Laws and Regulations
Committee, New Taipei City Government and State
Compensation Committee, Ministry of National
Defense..

1. Please refer to the
following table for the
independence.

2. The director did not
provide the Company
or affiliates  with
commercial, legal,
financial, accounting
or related services in
the most recent two
years.

7-




Criteria Independence Criteria (Note)
Name 123456789 |10]11]12
Liao, Shih-Fang v - - - - v - - vV | vV | v |V
Wu, Tsung-Hsien - - - - v | v | - - v v | v |V
Lin, Mei-Hui - - v - v vV | Vv I IV |V |Iv |V
Cheng Yu investment Co., Ltd v - 2 2 R A B B B
Wang,Chung-Ping v | - Vi v | iIv |Iv | Vv | Vv I Vv | Vv I IV | Vv
Chou,Liang-Cheng V|- | VIV IV IV IV IV I IV I VI IV |V
Chen,Su-Ting viviviviviviviviviv]iv]v
Chang, Ching-Hsun Vi iviI IV IV | Vv | Vv I IV I VI IV I IV I V]V
Jeng, Gung-Yeu viviviviviv]iviv]iv]iv]iv]v

Note:
(L)
(2)

(3)

(4

(5)

(6)

("

(8)

(9

(10)
(1)
az)

Not an employee of the company or an affiliate.

Not a director or supervisor of the Company or any of its affiliates (the same does not apply, however, in cases where the person is a concurrent
independent director of the Company, its parent company, any subsidiary, or a subsidiary that belongs to the same parent company, as appointed in
accordance with the Act or with the laws of the local country).

Not a natural-person shareholder who holds shares, together with those held by the person and his/her spouse, minors, or held by the person under
others' names, in an aggregate amount of 1% or more of the total number of issued shares of the Company or ranking in the top 10 in holdings.

Not a manager listed in (1) or a spouse, relative within the second degree of kinship, or direct blood relative within the third degree of kinship of a
person listed in (2) and (3).

Not a director, supervisor, or employee that has 5% or higher ownership interest in the company, being the top-5 corporate shareholders or the
institutional shareholders who designate representative as the corporate director or supervisor in accordance with Paragraph 1 or 2, Article 27 of the
Company Act. (the same does not apply, however, in cases where the person is an independent director of the Company, its parent company, any
subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the country of the parent or
subsidiary.)

Not a director, supervisor, or employee of another Company in which the number of directors or more than half of the voting shares is under the
control of the same person. (the same does not apply, however, in cases where the person is an independent director of the Company, its parent
company, any subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the country of the
parent or subsidiary.)

Not a director, supervisor or employee of other Company or institution in which the chairman, president, or personnel with equivalent position are
the same person or have spouse relationship. (the same does not apply, however, in cases where the person is an independent director of the Company,
its parent company, any subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the country
of the parent or subsidiary.)

Not a director, supervisor, manager, or shareholder holding more than 5% of the outstanding shares of a specific company or institution in a business
or financial relationship with the Company. (the same does not apply, however, in cases where the specific company or institution holds 20% or more
and no more than 50% of the total number of issued shares of the company and the person is an independent director of the Company, its parent
company, any subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the country of the
parent or subsidiary.)

Not a professional who provides audits or commercial, legal, financial, or accounting services accumulating more than NT$ 500,000 of remuneration
obtained in recent two years to the company or its affiliates, nor is an owner, partner, director, supervisor, or manager, or the spouse of any of the
above, of a sole proprietorship, partnership, company, or organization that provides such services to the company or its affi liates. However, this shall
not apply to the remuneration committee members who exercise their powers in accordance with Article 7 of the Regulations Governing the
Appointment and Exercise of Powers by the Remuneration Committee of a Company Whose Stock is Listed on the Taiwan Stock Exchange or the
Taipei Exchange, or the members of the remuneration committee, review committee for public acquisitions or special committee for mergers
executing their duties in accordance with the Securities and Exchange Act or Business Mergers and Acquisitions Act.

Is not the spouse or relative within the second degree of kinship of another director.

Is not a person of the conditions specified in any of the sub-paragraphs of Article 30 of the Company Act.

Has not been elected as a government unit, institution, or their representative as prescribed in Article 27 of the Company Act.

8-



(4)Diversification of the Board of Directors:

(A) Policies on diversity:

(B)

According to Article 20 of the “Corporate Governance Best Practice Principles” of the
Company, the composition of the Board of Directors shall be determined by taking diversity
into consideration. Besides the directors holding the position as the Company's managers
concurrently shall not exceed one-third of the total number of directors, it is advisable that
an appropriate policy on diversity based on the company's business operations, operating
dynamics, and development needs be formulated and include, without being limited to, the
following two general standards:

A. Basic requirements and values: Gender, age, nationality, and culture.

B. Professional knowledge and skills: A professional background (e.g., law, accounting,

industry, finance, marketing, technology), professional skills, and industry experience.

All members of the board shall have the knowledge, skills, and experience necessary to
perform their duties. To achieve the ideal goal of corporate governance, the Board of
Directors shall possess the following abilities:

A. Ability to make operational judgments.

B. Ability to perform accounting and financial analysis.

C. Ability to conduct management administration.

D. Ability to conduct crisis management.

E. Knowledge of the industry.

F. An international market perspective.

G. Ability to lead.

H. Ability to make policy decisions.

Management goal and implementation:

Diversification is a focus in the formation of the Board of Directors. It is comprised of elites
from the industrial and academic circles. There are currently 9 Board members and 3 of them
are independent director, occupying 33% of the total directors. Among the 8 individual
directors, 3 are PhD and 3 are masters. The ratio of directors with doctor/master degree
reaches 75%. There are 4 females directors occupying a percentage of 50%; the goal of the
Company in diversification is 30% of females directors. The management goal was achieved
after reelection of the Board members this time.

For the implementation of the diversity policy, please refer to page 8 of the Chinese annual
report.

(5)Independence of the Board of Directors:

The Board of Directors of the Company is comprised of 9 directors with extensive experience in
business administration or academic specialties. There are 8 natural-person directors occupying
89% of the total directors. No government agency or any single corporate organization or its
subsidiary accounts for one third of the Company's Board members. There are 3 independent
directors occupying 33% of the total directors. All of them meet the independence requirements
referred to in the “Regulations Governing Appointment of Independent Directors and Compliance
Matters for Public Companies”. No direct has a relation of spouse or relative within 2nd degree of
kinship with any other directors or acts in violation of Article 26-3, Paragraph 3 and 4 of Securities
and Exchange Act.

9



1.2 Management Team:

04.18.2026

Title

Nationalit
y

Name

Gender

Date
Effec
tive

Shareholding

Spouse & Minor
Shareholding

Shareholding
by Nominee

Armangement

Shares

%

Shares

%

Shares

Experience (Education)

Other
Positi
on

Managers who are
Spouses or Within
Two Degrees of

Kinship

Title

Nam
e

Relat
ion

Not

General

Manager

Republic

of China

Wu, Tsung-

Hsien

Male

2007.

01

765,902

1.27%

Education:

Department of Information
Management, Yu Da
University of Science and
Technology

Experience:

Vice President of ADDcn
Technology Co., Ltd

Note

Associate,
Administrat

ive Division

Republic

of China

Lin, Mei-Hui

Female

2007.

06

266,132

0.44%

Education:

Master of Business
Administration, National
Chengchi

Experience:

Financial Manager, i-View
Process Post-Production
Corp.

Director,
Operational
Expansion

Division

Republic

of China

Li,Jhong-Jhe

Male

2016.

08

8,268

0.01%

Education:

Bachelor of
Communications
Management, Shin Hsin
University

Experience:
Director of real estate
center of Apple Daily

Manager,
Business

Division

Republic

of China

Hu,Bin-Jhih

Male

2014.

07

2,794

0.00%

Education:

Bachelor of Finance and
Cooperative Management,
National Taipei University

Experience:
Operation specialist of
KuoBrothers Corp.

Manager,
Business

Division

Republic

of China

Yu,Shou-Ren

Male

2011.

10

885

0.00%

Education:

Bachelor of Computer
Science and Information
Engineering, Chung Hua
University

Experience:
Engineer od Hot
Information

Manager,
Business

Division

Republic

of China

Syu,Wun-Yi

Female

2018.

05

6,552

0.01%

Education:

Bachelor of Digital
Multimedia Arts, Shin Hsin
University

Experience:

Marketing specialist of So-

net Entertainment Taiwan
Limited

Manager,
Business

Division

Republic

of China

Zeng,

Rong-Huei

Female

2018.

05

2,794

0.00%

Education:

Bachelor of Business
Administration, National
Taipei University
Experience:

Website marketing planner
of Vmage

-10-




. Managers who are
. Shareholding s
Nationalit Date Shareholding S%%L;iztill(\i/&nor byNomince Other S"Il)“\?vlcl)s;)seorrgsltglfn Not
Title y Name Gender | Effec £ Amangement |  Experience (Education)  |Positi Kinsghip e
tive on
Shares % Shares % Shares | % Title Nam R.elat
e | ion
Education:
Manager, Accounting Department,
Republic [Chang, Chiao- 2012. Yuan Ze University
Financial Female 42,267 0.07%| B B B . B B B B B
” E :
of China |Ni 06 Xpetience
Division Manager, KPMG
Education:
Bachelor of Accounting
Manager, Republic |Chen 014 Information, Chihlee
HR ’ Female 7,511 0.01% - - - - |University of Technology - - - - -
of China |Siou-Huei 08 Experience:
Division Assistant auditing manager
of JSG CAP firm
Education:
B.Sc,Computer Science,
Manager, Republic 2023 University of Canterbury,
R&D LiHao-Yu  [Male 4297) 0.01%| ~ - N S i IR
of China 12 Experience:
Division Mola-Product Owner, Head
of Data team.
Education:
Department of Finance,
Manager, Republic 2015 Hsuan Ceuang University
Audit Hsu, Yu-Yun [Female 10,630 0.02%| - | - [Bxpemence: I N R
of China 08 Audit Specialist, Taiwan
Division Surface Mounting
Technology Corp.
Education:
S . Secretarial Science,
upervisor, Ch Institue of
Republic | You, Shun- 2009. ) ) I I “}f‘gylu nsttue o B
IT Male 17,060/ 0.03% eenmotogy
of China | Yuan 12 Experience: ,
Division IT, Car Quality Automotive
Co., Ltd
Education:
M Department of Banking and
anager, Fi TKU
Republic 2014. {hanee, °8
Public Yu, Chu-Yu  |Male 6,986| 0.01%| ~ ) - | - |Experience: [ I A A
of China 06 Corporate Finance
Relations Department, Cathay
Financial Holdings Co. Ltd

Note 1: (1)Director, ADDcn Technology (Shenzhen) Co., Ltd (2)Director, Great Starfish Investment Co., Ltd.
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2.

2.1 Remuneration of Directors:

Remuneration of Directors, Supervisors, President, and Vice President:

Unit: NT$ thousand

. . . . Remu
Director remuneration Sum of Remuneration from other jobs A+BE%T81E+F nerati
- A+B+C+D and +G and ratio to | 0"
Remuneration | Retirement Director eitéilSteigi ratlgg?;rizt)?irt-tax Remuneration, bonus and| ~ Retirement Employee remuneration (G) after-tax net ifwr\?g;t
pension (B) [remuneration (C) expenses (D) special fees (E) pension (F) profit ces
Title Name All | All Al Al All Al Al | All companies in Al [Peyon
compani compan compani compani compani compani : compani[ 9.
es in the es in the es in the es in the es in the companies in es in the| The Company the C.OHSOI.'dated es in the[Subsid
The fconsolid| The consolid The |consolid] The |consolidl The fconsolid| - the The |consolid financial The [consolid|iaries
Company] ated |companyl ated |company] ated |company| ated [company| ated |'"® “°MP&Y|consolidated|company| ated statements |company| ated, orthet
financial financia financial financial financial financial financial sl stol financiallParen
stateme stateme stateme stateme stateme statements stateme | Cash Cash stateme [COMP
nts nts nts nts nts nts ck ck nts [ any
Chairman | Liao, Shih-Fang
Director | Wu, Tsung-Hsien
Director Lin, Mei-Hui
i 10,550(10,550 119,297(119,297
Director | Cheng Yu - - - - |10,400/10,400| 150 150 1.96%! 1.26% 68,886 68,886 39,861 39,861 14.27%114.27%
investment Co., Ltd
Director [Wang, Chung-Ping
Director [Chou, Liang-Cheng
Independent] .
Director Chen,Su-Ting
Independent| Chang, Ching- 4,925( 4,925 4,925( 4,925
Director Hsun 4,850| 4,850 51 751 0.599%| 0.59% 0.59%| 0.59%
Independent
Director Jeng, Gung-Yeu

1.Please describe the policy, system, standard, and structure of remuneration payment for independent directors, and the association with the remuneration payment amount by factors such as function
of the director, risk, and involvement duration:
According to Article 17 of the Articles of Incorporation, the board of directors is authorized to determine the level of remuneration for the directors based on individual participation and contribution
to the Company's operations, and in reference to industry peers. The performance evaluation of Board of Directors and individual direction is conducted every year according to the “Regulations
Governing the Board of Directors’ Performance Evaluation.” The evaluation items include the involvement in the operation of the Company, the quality of the Board of Directors' decision making,
management of internal relationship and communication, and internal control. The performance evaluation results will be the reference for the determination of individual remuneration.
2.In addition to what are disclosed in the above table, the remuneration of the Company’s directors for providing services (such as assuming a non-employee consulting post of the Company / all companies
in the consolidated financial statements / reinvested business ) for the companies included in the financial statement in most recent years: None.
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Range of Remuneration:

Range of Remuneration

Director name

Total amount of the first four remunerations (A+B+C+D)

Total amount of the first seven remunerations
(A+B+C+D+E+F+G)

The Company

Companies in the
consolidated financial
statements H

The Company

Companies in the
consolidated financial
statements |

Lower than 1,000,000

1,000,000 (inclusive) - 2,000,000 (exclusive)

Liao, Shih-Fang
Wu, Tsung-Hsien
Lin, Mei-Hui
Cheng Yu investment Itd
Wang, Chung-Ping
Chou, Liang-Cheng
Lien, Chi-Jui
Chang, Ching-Hsun
Jeng, Gung-Yeu

Liao, Shih-Fang
Wu, Tsung-Hsien
Lin, Mei-Hui
Cheng Yu investment Itd
Wang, Chung-Ping
Chou, Liang-Cheng
Lien, Chi-Jui
Chang, Ching-Hsun
Jeng, Gung-Yeu

Liao, Shih-Fang
Cheng Yu investment Itd
Wang, Chung-Ping
Chou, Liang-Cheng
Lien, Chi-Jui
Chang, Ching-Hsun
Jeng, Gung-Yeu

Liao, Shih-Fang
Cheng Yu investment Itd
Wang, Chung-Ping
Chou, Liang-Cheng
Lien, Chi-Jui
Chang, Ching-Hsun
Jeng, Gung-Yeu

2,000,000 (inclusive) - 3,500,000 (exclusive)

3,000,000 (inclusive) - 5,000,000 (exclusive)

5,000,000 (inclusive) - 10,000,000 (exclusive)

10,000,000 (inclusive) - 15,000,000 (exclusive)

15,000,000 (inclusive) - 30,000,000 (exclusive)

Lin, Mei-Hui

Lin, Mei-Hui

30,000,000 (inclusive) - 50,000,000 (exclusive)

50,000,000 (inclusive) - 100,000,000 (exclusive)

Wu, Tsung-Hsien

Wu, Tsung-Hsien

100,000,000 or more

Total

9

9

-13-




2.2 Remuneration of the President and Vice President:

Unit: NT$ thousand

Sum of A+B+C+D and

. . i . . R ti
Salary (A) Retirement pension (B) Bonus an(g(%)emal fees Employee remuneration (D) | ratio to after-tax net errrlugl:rﬁl 10
— profit(Yo) investees
. Companies Companies Companies Companies in Companies beyond
Title Name The in the The in the The in the The the consolidated | 1, in the subsi}:ﬁaries
Compan consolidated Compan consolidated Compan consolidated | Company financial Compan consolidated | or the parent
Pany | fnancial Pany | fnancial Pany |~ fnancial statements Pany |~ fnancial company
statements statements statements Cash |Stock [ Cash Stock statements
- 92,175 92,175
General | Wu, Tsung- | 15 4en)  15482| - . 41,883  41,883| 34,810 - | 34810 - :
Manager Hsien 11.03% 11.02%

Note: The Company has no Vice President in 2025.
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2.3 Managers with Employee Remuneration Distribution:

Unit: NT$ thousand

s1oZeuRIN

Manager, Business Division

Zeng,Rong-Huel

Manager, Financial Division

Chang, Chiao-Ni

Manager, HR Division

Chen,Siou-Huei

Manager, R&D Division Li,Hao-Yu
Manager, Audit Division Hsu, Yu-Yun
Supervisor, IT Division You, Shun-Yuan
Manager, Public Relations Yu, Chu-Yu

Ratio of
Total
Title Name Stock Cash Total Amount to
Bonus | Bonus Net Income
(%)
General Manager Wu, Tsung-Hsien
Agsggate, Administrative Lin, Mei-Hui
Division
DlI‘GCtO'I', Ope.rqtl'onal Li,Jhong-The
Expansion Division
Manager, Business Division |Hu,Bin-Jhih
Manager, Business Division |Yu,Shou-Ren
Manager, Business Division |Syu,Wun-Yi - 45,601 | 45,601 5.46

Note :
2.4

The amount distributed approved by the board of directors.

Comparison and explanation of the analysis of the ratio of total remuneration (paid to the
Directors, Supervisors, General Manager and Deputy General Managers of the Company by the
Company and all the companies in the consolidated statements in the last two years to net profit
after tax and the correlation among the remuneration payment policy, standards and
combinations, the procedures for setting the remuneration, the business performance and future

risks:

(1)Analysis of the ratio of total remuneration paid by the Company and Companies in the

consolidated financial report to its Directors, Supervisors, General Manager and Deputy

General Managers in the last two years to net profit after tax on parent company only or

consolidated financial reports is as follows:
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Unit: NT$ thousand

2024 2025
Total Ratio to Net Profit . Ratio to Net Profit
) Total Remuneration
. Remuneration after Tax after Tax

Title . . - -
Companie Companies Companies Companies

The s in the The in the The in the The in the

Company financial Company financial Company financial Company financial

statements statements statements statements

Director 14,725 | 14,725 1.94% 1.94% | 15,475 15,475 1.85% | 1.85%

Supervisor - - - - - - - -

General
Manager and
Deputy 76,880 | 76,880 | 10.12% 10.15% | 92,175 92,175 | 11.03% | 11.02%
General
Manager

(2)The policies, standards, and portfolios for the payment of remuneration, the procedures for
determining remuneration, and the correlation with business performance:

(A) The policies of remuneration payment to directors and managerial officers are specified
in the Articles of Corporation. According to Article 20 of the Articles, annual profits
concluded by the Company shall be subject to employees’ remuneration of no less than
1% and the directors’ remuneration may be provided up to 3% of the annual profits. The
determination of remuneration is based on certain limit of the annual earnings ratio,
therefore the remuneration has high association with the business performance of the
Company.

(B) The board of directors is authorized to determine the level of remuneration and travel
allowance for the directors based on individual participation and contribution to the
Company's operations, and in reference to industry peers. The performance evaluation
of Board of Directors and individual direction is conducted every year according to the
“Regulations Governing the Board of Directors’ Performance Evaluation.” The
evaluation items include the participation in the operation of the Company, the quality
of the Board of Directors' decision making, management of internal relationship and
communication, and internal control. The performance evaluation results will be the
reference for the determination of individual remuneration.

(C) The remuneration of the President and Vice President (level) is calculated as salary and
employee's cash pay pursuant to the “Managerial Officer Remuneration Regulations.”
The performance of the managerial officer is evaluated every year according to the
performance evaluation guidelines in the “Employee Handbook.” The evaluation items
include the work performance, leading ability and skill, and the evaluation is conducted
in a comprehensive manner. The remuneration committee regularly evaluates the policy,
system, standard and structure with respect to the performance and remuneration of the
managerial officer, reports to the Board of Directors, and implements accordingly after
the Board of Directors gives its approval. The remuneration committee reviews the
remuneration system of directors and managerial officers, whenever necessary, with
reference to the actual operational status, relevant laws and regulations, and the risk in
the future.
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3. Implementation of Corporate Governance:

Board of Directors:

A total of 5 meetings of the Board of Directors were held in the previous period. The attendance
of director were as follows:

Actual no. of | No. of meetings Actual
Title Name meetings attended| with entrusted | attendance rate | Remarks
(B) attendance (%) [B/A]
Chairman Liao, Shih-Fang 5 0 100% -
Director Wu, Tsung-Hsien 5 0 100% -
Director Lin, Mei-Hui 5 0 100% -
Director inves?rgirr]lgt] C\Z(clJJ Ltd S 0 100% )
Director Wang, Chung-Ping 5 0 100% -
Director Chou, Liang-Cheng 5 0 100% -
Independent Director Chen, Su-Ting 5 0 100% -
Independent Director | Chang, Ching-Hsun 5 0 100% -
Independent Director Jeng, Gung-Yeu 5 0 100% -

Other matters to be recorded:
1. The Company does not have any of the items listed in Article 14-3 of the Securities and Exchange Act or other matters
that have been rejected or reserved by independent directors and have been discussed by the Board of Directors with a
record or written statement.
2. Execution of directors' avoidance of interest proposals: Directors shall evade participation in discussions and voting on
their remuneration related proposals.
3. Implementation status of Board of Directors evaluation:

Cycle Period Scope Method Description
Participation in the operation of the Company, the quality of the
Oncea | 01012025 Perlf ormancef Self- Board of Directors' decision making, the organization and
year 123 1'2 025 e\i?lg?)téz?do evaluation | structure of the Board of Directors, election and continuing
T education of the directors, and internal control.
Performance Alignment of the goals and mission of the Company, awareness
Once a 01.01.2025 evaluation of Self: of the duties of a director, participation in the operation of the
year - individual evaluation Company, management of internal relationship and
12.31.2025 direct communication; the director's professionalism and continuing
trectors education, and internal control.
01.012025 | Performance Participation in the operation of the Company, awareness of the
Once a . evaluation of Self- duties of the functional committee, the quality of the functional
year 115312025 the Audit evaluation | committee's decision making, organization of the functional
Committe committee and election of its members, and internal control.
Performance
01.01.2025 evalutiuon of Participation in the operation of the Company, awareness of the
Once a ) Remun:ration Self- duties of the functional committee, the quality of the functional
year 115312025 and evaluation | committee's decision making, organization of the functional
Nominating committee and election of its members, and internal control.
Committee
The organization and professional development of the Board of
External Directors, the quality of the Board of Directors decision
Once |01.01.2024 | Performance . making,
three - evaluation of | P rofels ston operational effectiveness of the Board of Directors,
years 112312024 the board eval?leltion internal control and risk management,
participation in corporate social responsibility of the Board of
Directors.
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4.The goals of enhancing the Board of Directors’ function (e.g. Establishment of an audit committee and improvement of
the information transparency) in the current or most recent year and the implementation status.

(1) Establishment of Audit Committee: The Company established the Audit Committee on August 26, 2021.

(2) The Audit Committee and Remuneration Committee are formed by all the independent directors of the Company.
They have the responsibility of supervision to enhance the function of the Board of Directors. The chairpersons of
the committees report regularly to the Board of Directors regarding their operations.

(3) Evaluation of Board of Directors: The Board of Directors adopted the “Regulations Governing the Board of
Directors’ Performance Evaluation” and the “Process the Board of Directors” in 2019. The self-evaluation of the
Board's performance is conducted every year and external evaluation is conducted every three years. The
implementation and the result of the evaluation were reported to the Board of Directors and disclosed on the website
of the Company.

(4) Company implements diversification of the Board of Directors to enhance its structure. Fifty percent of the individual
directors are female to achieve the target of board diversity.

(5) Implementation of corporate governance and improvement of information transparency: The Board of Directors
operates in accordance with the Rules of Procedure for Shareholder Meetings and convenes the Board of Directors’
meeting of the Company accordingly. The implementation status is excellent.

3.2 Audit Committee or Attendance of Supervisors at Board Meetings:
(1)Audit Committee:
(A) The Audit Committee of the Company is composed of 3 members.

(B) A total of 5 meetings of the Audit Committee were held in the previous period. The
attendance of the independent directors to the meeting is shown below:

Actual no. of | No. of meetings Actual
Title Name meetings attended| with entrusted | attendance rate | Remarks
(B) attendance (%) [B/A]
Convener/ .

- 0 -

Independent Director Chen, Su-Ting S 0 100%
Independent Director | Chang, Ching-Hsun 5 0 100% -
Independent Director Jeng, Gung-Yeu 5 0 100% -

Other matters to be recorded:

1. Where any of the following circumstances occur to the operation of the Audit Committee, the date, term and proposal
of the Audit Committee meeting as well as the dissent, reservation or major suggestion of any independent director, the
Audit Committee resolution, and how the Company manage the Committee’s opinions shall be described:

(1) The matters referred to in Article 14-5 of the Securities and Exchange Act.

(2) Other than the those described above, any resolutions unapproved by the Audit Committee but passed by more than
two-thirds of directors.

Refer to the next page for the information on the Audit Committee meeting.

2. Where the implementation status of recusal bearing on the interest of an independent director is involved, the name of
the independent director, proposal, reasons for the recusal, and participation in the voting shall be described: None.

3.Communication between independent directors and internal chief audit/CPAs (major matters, methods and results of
communication on the Company's financial and business conditions, etc. should be included):

(1) Communication of independent directors with internal chief auditor

(A)Regular: Submit the completed “audit report” to the independent directors and for review via email every month.
If there are any questions or instructions, ask the chief auditor or communicate the instructions to him/her for
implementation via email or phone. After the Board of Directors holds the quarterly meeting, the independent
directors and shall hold a separate meeting with the internal chief auditor and the “internal audit implementation
status” of the previous quarter shall be reported to the meeting. The contents of the submission include the
implementation status of the Company’s audit matters, findings during the audit, and implementation of
improvements for any nonconformities; report on the planned methods for inspection of the items in the current
quarter.

(B)Irregular: Routine separate communication with independent directors for improving the Company’s audit value
and enhancing the operating efficiency and achievement is conducted by phone, via email, or by convening
meetings. Independent directors are informed of any major violations, if any, according to laws and regulations.
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There are multiple and smooth communication channels between the Company’s chief auditor and each
independent director.
(2) Communication of independent directors with CPAs
As KPMG Taiwan’s answers to our question indicate, communication of the independent directors with CPAs is
conducted mainly through the annual audit meeting and annual audit completion meeting or by conference call. The
separate communication with the independent directors mainly focuses on accounting and financial report issues.
(3) Summary with respect to the communication of the independent directors with the internal chief auditor in most
recent year

Date Communication Focus Result
03.11.2025
Communication meeting with
independent directors
05.13.2025
Communication meeting with
independent directors
08.12.2025
Communication meeting with
independent directors

11.11.2025 . . .
Communication meeting with 2025 Q3 audit plan implementation status.

independent directors 2025 Q4 internal audit plan.
(4) Summary with respect to the communication of the independent directors with CPASs in most recent year

2024 Q4 audit plan implementation status.

2025 QI internal audit plan. No objection

2025 QI audit plan implementation status.

2025 Q2 internal audit plan. No objection

2025 Q2 audit plan implementation status.

2025 Q3 internal audit plan. No objection

No objection

Date Communication Focus Result
2024 financial statements auditing results report.
03.11.2025 Aggregation of short-term updated audit standards.

Communication meeting with

Implementation Plan for IFRS Sustainability Disclosure
independent directors

Standards.
Other matters.

No objection

11.11.2025
Communication meeting with

2025 audit plan.
independent directors

No objection

(C) Audit Committee’s annual operation focus and important resolution in the most recent

year:
TESTeEm
B?(('Blrréls%ﬂ?% ot The Company(‘js
Result of | response to Audit
objections or . .
Date Proposal a%é%gv%tl |nsht resolution | Committee's
recom ngnégtlo opinions
1.2024 business report and financial
statements.
2.2024 earning distribution.
3.To commission KPMG Taiwan to
conduct audit and certification of 2025
financial statements and profit seeking
enterprise income tax as well as relevant @)P proveg” PBO (?isree((j:ttoor Sb%lrrd
fees. present :
03.11.2025 42024 “Effectiveness Evaluation of the  None  |commiitee | feSORHION, anc)
Company's Internal Control System” members present directors
and “Statement on Internal Control w]ammous unanimously.
System. '
5.Amendment to the “Articles of]
Incorporation” of the Company.
6.Amendment to the “Self-inspection of
internal control system evaluation
procedures”.
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TEPENaeNT

é?'rﬁi%l{%% The Company's
A Result of | response to Audit
objections or . .
Date Proposal aF\(i‘(%eStl’Vﬁill!rCIJnght resolution Committee's
recom S(’en atio opinions
7.Amendment of the Company's "General
Principles of Pre-approval of Non-
Confirmed Services Policy.
QPproveg“ Proposed to board
1.2025 Q1 Financial Statements. present 0 dllrec_:tors foé
05.13.2025 |2.Amendment to the “Internal Control None ComrBittee ég%?ob\'/té%nb;g”
System” of the Company. MEmDErs resent directors
u;]lanlmous punanimously.
1.2025 Q2 Financial Statements. @pproveg“ Proposed to board
2.Determination of earning distribution for present of directors for
08.12.2025 | cash dividend in the first half of 2025. None committee ;es%b\'/té%nb agﬂ
3.0Office procurement by subsidiary- members pr%gem dire%’tors
unanimous :
ADDcn Technology (Shenzhen) Ltd. ly. unanimously.
1.2025 Q3 Financial Statements.
2.Investment in “JC Nexus Fund”.
3.Amendment of the Company's
“Procedures for Anti-Money
Laundering and Countering Terrorism ﬁ\pproveg“ Proposed to board
Financing” in full and renaming. present of directors for
11.11.2025 |4.Amendment of the Company's “Internal None committee resolutl(()jnb an(ljl
Audit  System  of  Anti-Money members r?r%gg%\t/edire)c/tgrs
Iﬁ%ﬁﬁgg and Countering Terrorism wl.anlmous unanimously.
5.Amendment of the “Internal Audit
System Implementation Rules” of the
Company.
1.To commission KPMG Taiwan to
conduct audit and certification of 2026
financial statements and profit seeking
enterprise income tax as well as relevant
fees.
2.Amendments to the “Rules of Procedure @)P proveg” Proposed to board
for Board Meetings” of the Company. present of directors for
12.16.2025 |3-Amendment to the “Internal Control None committee reso'““?jnb an(ljl
System” of the Company. members 8&%2%\{%”63&3'.5
4.Amendment to the “Internal Audit UNanImMous | = nanimously.
System Implementation Rules” of the ly.

Company.

5.Amendment of the Company's "General
Principles of Pre-approval of Non-
Confirmed Services Policy.
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3.3 Corporate Governance Implementation Status and Deviations from “the Corporate Governance
Best-Practice Principles for TWSE/TPEx Listed Companies”:

Status (Note 1)

Scope of Assessment

Deviations from
“Corporate
Governance Best
Practice Principles for

formation of the Board of]
Directors and implemented it

thoroughly?

Board of Directors. For the objectives
and implementation of the policy,
Please refer to page 9.

Yes|No Summary T‘é’gggﬁ%ﬁ%ﬁged
reasons

1. Has the Company established and| v/ The Company has established its No major

disclosed the governance practice “Corporate  Governance Practice difference
principles according to the Principles” resolved and approved by
Corporate  Governance  Best the Board of Directors, and reported
Practice Principles for to the Board of Directors when any
TWSE/TPEX Listed Companies? amendment was made.
2. Equity structure and
shareholders’ rights of the
Company

(1) Does the Company have the| ¥’ The Company has established a No major
internal procedures regulated to responsible unit to deal with the difference
handle shareholders’ proposals, suggestions, questions, disputes and
doubts, disputes, and litigation legal actions from shareholders and
matters; also, have the designed a shareholder section and
procedures implemented contact on the Company website.
accordingly?

(2) Does the Company possess the| V' The Company periodically updates No major
list of the Company’s major the roster of shareholders with the difference
shareholders and the list of the shareholder services agent and the
ultimate controllers of the major obtains the list of major shareholders
shareholders? and the ultimate controllers of such

shareholders of the Company.

(3) Does the Company establish and| v The Company has established No major
implement the risk control and relevant systems in the internal difference
firewall mechanism with the control system in accordance with the
related parties? laws and effectively controlled the

risks between the Company and its
affiliates.

(4) Has the Company established| v The Company has established the No major
internal regulations to prohibit “Operating Procedures for Prevention difference
Company insiders from using of Insider Trading” to prevent insider
information not available to the trading and disclosed them on the
market to trade securities? company's official website.

3. Composition and responsibilities

of board of directors

(1) Has the Company formulated a| v The Company has established a policy No major

policy of diversity for the of diversity for the formation of the difference
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Status (Note 1)

Scope of Assessment

Deviations from
“Corporate
Governance Best
Practice Principles for

Yes|No Summary T\ggr%gg%(”%%ed
reasons

(2) Is the Company, in addition to| ¥’ Besides establishing the remuneration No major
establishing the remuneration committee and audit committee in difference
committee and audit committee, accordance with the regulations, the
pursuant to laws, willing to Company proactively broadened the
voluntarily establish any other power of the existing “Remuneration
functional committees? Committee” and rename it to

“Remuneration and Nomination
Committee” based on the resolution
of the board of directors on Dec. 16,
2025 to further enhance corporate
governance and strengthen the
function of the committee. Through
the nomination function, the
committee shall integrate executive
talent development with
compensation evaluation for
effectiveness of diverse functional
committee.

(3) Has the Company established| ¥ The Company has established the No major
guidelines and methods for “Regulations Governing the Board of] difference
evaluating the performance of] Directors’ Performance Evaluation”
the Board of Directors, and the ‘“Process the Board of]
conducted regular performance Directors” approved by the Board of]
evaluations every year and Directors and assessed the Board of]

reported the results to the Board
of Directors? Has the Company

utilized the results as the
reference for the individual
remuneration and reelection

nomination of directors?

Directors and the  functional
committee. Please refer to page 17 for
the evaluation method and

contents.The unit responsible for
board meetings collects and analyzes
the evaluation results and submits the
evaluation report to the Board of]
Directors.

The Company has completed the
performance evaluation of the Board
of Directors and the functional
committee in 2025 and reported the
results at the directors’ meeting on
Mar. 10, 2026.

All evaluation results are well-
performing in each aspect. Aan
external professional-evaluation is
carried out every three years, and an
external organization - Taiwan
Investor Relations Institute has been

entrusted to conduct a 2024
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Scope of Assessment

Status (Note 1)

Deviations from
“Corporate

Yes

No

Summary

Governance Best
Practice Principles for
TWSE/TPEX Listed
Companies” and
reasons

performance evaluation of the board
of directors in 2025.The preceding
regulations and evaluation results
were also disclosed on the Company
website.

In addition, the regulations specified
that the performance evaluation
results of the Board of Directors shall
be used as reference for the election or
nomination of  directors; the
performance evaluation results of]
individual directors shall be the
reference for the determination of]
individual remuneration.

(4) Does the Company assess the
CPAs for their independence on
a regular basis?

According to the “Corporate
Governance Practice Principles” of]
the Company, the Company assesses
the CPAs for their independence and
competency at least once a year, and
refers to “ Audit Quality Indicator
(AQI) Disclosure Framework and
Template”, which set out 13
indicators covering five scopes to
propose assessment to the Board of]
Directors for approval on Dec. 16,
2025.
Content:
1.Professionalism

(1)Audit Experience

(2)Training Hours

(3)Attrition Rate

(4 Professional Support
2.Quality Control

(1)Workload

(2)Involvement

(3)EQCR

(4)Quality Support Capacity
3.Independence

(1)Non-Audit Service

(2)Familiarity

4.Monitoring

(1)External Inspection Result &
Enforcement

(2)Number of Official

No major
difference

Improvement Letters Issued by
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Scope of Assessment

Status (Note 1)

Deviations from
“Corporate
Governance Best
Practice Principles for

Yes|No Summary T\ggr%gg%(”%%ed
reasons
Authority
5. Innovation
4. Does the Company have qualified| v’ In 2022, the Company has appointed No major
governance personnel in an Corporate  Governance  Officer difference
appropriate number and designate responsible for corporate governance
one chief corporate governance affairs to protect shareholders' rights
officer to oversee corporate and strengthen the functions of the
governance affairs (including but Board of Directors.
not limited to provide the
directors and supervisors with
information required for business
execution, handle matters relating
to  board  meetings and
shareholders’ meetings according
to laws, handle company and
change registration and produce
minutes of board and
shareholders’ meetings, etc.)?
5. Does the Company establish| ¥ The Company has established special No major
channels for communication with web pages for the stakeholders on the difference

stakeholders (including but not
limited to shareholders,
employees,  customers, and
suppliers), design special web
pages for the stakeholders on the
website, and  appropriately
respond to important CSR issues
of interest to the stakeholders?

website and provided contact
information for the spokesperson and
each stakeholder contact person to
maintain smooth communication
channels with the shareholders,
employees, customers and suppliers.
Major concerns of the stakeholders
and the respond of the Company:

1. Shareholders/investors: Issues
concerning the business
performance, financial  and
business conditions and market
image of the Company. The
Company communicates with the
investors via  the  annual
shareholders’ meeting and
irregular investor conferences. In
addition, the Company establishes
the spokesperson system to
answer the questions of the
investors to provide financial and
business information with high
transparency for the investors.

Employees: Issues concerning the
employee welfare and educational
training. The Company
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Scope of Assessment

Status (Note 1)

Deviations from
“Corporate
Governance Best
Practice Principles for

Yes|No Summary T\ggr%gﬁ%(,%g&ed

reasons
communicates with the employees
via  the intranet, internal
communication software, face-to-
face, telephone and the employee
opinion mailbox and responds to
the needs of the employees.

3. Customers: Issues concerning the
website operations. The Company
provides contact information for
members of each website on the
Company website and responds to
the questions of the customers via
consumer hotline and mailbox.

4. Suppliers: Issues concerning the
equipment maintenance. The
Company  provides  contact
channels on the Company website
and communicates with the
suppliers via conferences,
conference calls, telephone and
mails.

6. Does the Company commission a| ¥’ The Company has appointed the No major
professional registrar to deal with Capital Securities Corporation to difference
the affairs of shareholders’ handle the shareholders service affairs
meetings? on behalf of the Company.

7. Information Disclosure

(1) Has the Company built a| v The Company has built a website No major
website to disclose the financial maintained by designated personnel difference
and  corporate  governance to disclose relevant information
information of the Company? regularly.

(2) Does the Company use other| v’ The Company has designated No major
information disclosure methods personnel  responsible  for  the difference
(e.g. English website, collection and disclosure of the
assignment of specific Company’s information, such as the
personnel to collect and disclose establishment of Chinese and English
corporate information, investor section and implementation
implementation of a of the spokesperson and deputy
spokesperson system, and the spokesperson system in accordance
broadcasting of  investor with the regulations.
conferences via the company
website)?

(3) Does the Company publicly| v The  Company  has  publicly No major
announce and file the annual announced and filed the annual and difference

financial report within two
months after the close of fiscal
year and announce and file the

quarterly financial reports along with
the monthly operation status which
are audited and certified by a certified

-25-




Status (Note 1)

Scope of Assessment

Yes

No

Summary

Deviations from
“Corporate
Governance Best
Practice Principles for
TWSE/TPEX Listed
Companies” and
reasons

financial reports of the first,
second and third quarters and
the monthly operation status
prior to the regulated deadline?

public accountant, approved by the
Board of Directors and recognized by
the supervisors within the regulated
deadline based on the “Securities and
Exchange Act.” The Company also
publicly announced and filed the
financial information mentioned
above prior to the regulated deadline
permitted by relevant operation
process.

. Does the Company have
additional important information
that is helpful to understand the
operation of the corporate
governance (including but not
limited to the interests and care of]

employees, investor
relationships, supplier
relationships, rights of
stakeholders, further education of]
directors and Supervisors,
implementation of risk
management policies and risk
assessment standards,
implementation of  customer
policies, and liability insurance
coverage for directors and
supervisors)?

The Company has established the

“Corporate Governance Best Practice

Principles” resolved and approved by

the Board of Directors and disclosed

it on the Company website.

1. Employee rights and employee
care: The Company establishes the
Employee Welfare Committee
which consist of members elected
by the employees to handle the
employee welfare matters and
contribute pension fund according
to the Labor Pension Act. Relevant
laws  including the Labor
Standards Act, Act of Gender
Equality in Employment, Sexual
Harassment Prevention Act are
adopted as the minimal standard
for the establishment of all
regulations and measures of the
Company related to the relations
between laborers and employer to
ensure the employee’s rights. The
status of implementation remains
good. All addition or amended
measures related to the relations
between laborers and employer are
determined after sufficient
negotiation and communication
between the employers and
employees to achieve the win-win
situation. The Company also holds
labor-management conference
regularly and builds  open
communication channel to timely
understand the thoughts and

No major
difference
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Status (Note 1)

Yes

No

Summary

Deviations from
“Corporate
Governance Best
Practice Principles for
TWSE/TPEX Listed
Companies” and
reasons

suggestions of the employees and
use it as reference for each benefit
adjustment and system
optimization of the Company.

. Investor relations: The Company

designates the responsible unit to
collect and disclose information
related to the Company and
establishes the spokesperson,
deputy spokesperson and
shareholder service agent for the
shareholders and investors to
consult questions related to the
Company.

. Supplier relations: For the supplier

management procedure of the
Company, besides maintaining the
purchase quality, the Company
establishes  long-term  close
relationship, cooperation and
mutual trust with the suppliers to
jointly pursue sustainable growth
and win-win situation.

. Rights of stakeholders: The

Company maintains open
communication channels with
correspondent banks, employees,
customers and suppliers to respect
and protect their legal rights. The
Company also establishes the
spokesperson system to answer the
questions of the investors to
provide financial and business
information with high
transparency for the investors and
stakeholders.

. Continuing education for

directors: The directors have taken
continuing education according to
the “Directions for the
Implementation of Continuing
Education for Directors of TWSE
Listed and  TPEx  Listed
Companies.” The Company also
arranges  appropriate  irregular
continuing courses for the
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Scope of Assessment

Status (Note 1)

Yes

No

Summary

Deviations from
“Corporate
Governance Best
Practice Principles for
TWSE/TPEX Listed
Companies” and
reasons

. Implementation of risk

. Implementation  of  customer

. Liability insurance coverage for

. Operation of the Board of]

directors.

management policies and risk
evaluation measures: The
Company establishes various rules
and regulations in accordance with
the laws so as to carry out risk
assessment and implement internal
audit operation.

policies: The Company strives to
provide comprehensive services
and protection for the customers.
When customers has complains,
the Company not only proceeds
sufficient communication
immediately with the customers to
understand  their needs and
promote interaction between the
Company and the customers but
also irregularly reviews and
improves the implementation at
the internal conference of the
Company.

directors: The Company has
bought liability insurance for the
directors to  strengthen the
protection of the shareholder’s
equity.

Directors: The directors of the
Company  both  has  high
attendance rate in the meeting to
faithfully supervise the operation
status of the corporate governance.
The directors of the Company
uphold  high  self-disciplined
principles. If the director is an
interested party in relation to
motions proposed at a directors’
meeting which may impair the
interest of the Company, they shall

not participate in the voting.
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9. Please specify the status of the improvement made, based on the corporate governance assessment
report released by the Corporate Governance Center of TWSE in the most recent year, and the
priority corrective actions and measures for any issues that are yet to be rectified:

The Company has completed the corporate governance self-evaluation in 2025, conducted review
and improvement according to the evaluation results and acquired the balance between corporate
operations to constantly promote the compliance with relevant regulations.

(1)

(2)

10. The succession planning of the Board members and important management and its implementation:

Succession plan for members of the Board of Directors

There are 9 directors, including 3 independent directors in the company currently who are equipped
with diversified legal, financial, ESG, accounting or management abilities for corporate business.
Two of directors are in the senior management position of the Company concurrently. The structure
and members’ background of the Board of Directors will last in the future.

The Company trains senior managers for their participation in the Board of Directors and
proficiency in the operation. Besides, the Company arranges for managers to attend the Board of
Directors training courses jointly to enhance their relevant abilities. There are several senior
managers in the company for selection of directors in the future. In addition to diversity, the number
of directors who are also managers in the company shall not exceed one-third of the whole number
of directors, and gender equality, knowledge, experiences, skills, and morals will be emphasized.
Independent directors have to be equipped with the required working experience in business, legal,
finance, or accounting according to law, and the supply of these professionals in Taiwan is
sufficient. The Company will utilize the talent database of independent directors to select
professionals who are familiar with the industry for succession.

Succession plans for major management levels

The Company's major management levels are young and middle-aged people who will not retire
in the near future, so the risk of succession is low. The Company has a series of succession plans
for all major management levels to complete job descriptions and assign deputies for training them
with professional knowledge, management ability, cross-departmental communication skills by
different project tasks in the long term. In addition, there are various courses every year for
supervisors at all levels who can get on-job trained once a year. The Company also enhances team
leadership, management, and professional capabilities through external courses for the succession
plans.

3.4 Composition, Responsibilities and Operations of the Remuneration and Nominating Committee:

(1)Professional Qualifications and Independence Analysis of Remuneration and Nominating

Committee Members:

04.18.2026
Number of
Issuance conditions . positions as an
Professional
qualifications and Independence Independent
experience Director in other
Title Name public llsted
companies
Inde‘pendent Chang, Ching-Hsun -
Director .
Please refer pages 6-7 for Professional
Independent . . . . .
Director Chen, Su-Ti qualifications and independence analysis of -
directors and supervisors.
Independent
s Jeng, Gung-Yeu 1
Director

(2)Duties of the Remuneration and Nominating Committee:

The competence of the Committee is to evaluate the Company's policies and systems of
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remuneration to directors and managers, in a professional and optimistic manner, and submit

suggestions to the Board of Directors as the reference for decision-making.

The duties of the Committee are as follows:

(A) Periodically review the Company's Remuneration Policy and propose recommendations
for amendments.

(B) Establish and conduct periodic reviews of the policies, systems, standards, and structures
for performance appraisal and remuneration of the Company's directors, and managerial

officers.

(C) Periodically evaluate the salary and remuneration of the Company's directors, and
managerial officers.

(3)Attendance of Members at Remuneration and Nominating Committee Meetings:

(A) The Company’s Compensation and Nominating committee is composed of three people.
(B) Current member’s tenure: From 06.13.2024 to 06.12.2027. A total of 5 meetings of the
Remuneration Committee were held in the previous period., and the member
qualifications and attendance are as follows:

Actual no. of [No. of meetings Actual
Title Name meetings with entrusted | attendance rate Remarks
attended (B) attendance (%) (B/A)
Independent Director | Chang, Ching-Hsun 5 0 100% -
Independent Director Chen, Su-Ting 5 0 100% -
Independent Director Jeng, Gung-Yeu 5 0 100% -

Other matters to be recorded:

1. If the board of directors did not adopt or amend the suggestion of the Compensation committee, please indicate the
date and session number of the board meeting, the contents of the motion, the result of the resolution and the
Company’s handling of the suggestion of the Compensation committee (if the remuneration passed by the board is
better than the suggestion of the Compensation committee, please state the difference and the reasons): None.

2. Ifany member had objections or reservations about the resolution of the Compensation committee and there is a record
or a written statement, please indicate the date and session number of the Compensation committee meeting, the
contents of the motion, all the opinions of the members and how the opinions were handled: None.

(C) Important resolutions of the Remuneration and Nominating Committee in the most recent

year:
[%ﬁallng with
e opinion
Date Proposal Result_of from the
resolution Remuneration
Committee
1.R8View the plan .Of the diStribution Oprproved by Proposed to board of
remuneration to directors, managers, andiy; present|directors for resolution,
03.11.2025 employees in 2024, oty it committee  [and approved by all
S 2.Review the plan of the distribution of PP 0y
performance bonus to the managers of the|Members present directors
subsidiaries in the second half of 2024. unanimously. [unanimously.
Approved by|Proposed to board of
Review the annual appointment, promotion, and all presentidirectors for resolution,
05.13.2025 . PP P ’ committee  |and approved by all
salary adjustment of managers. .
members present directors
unanimously. [unanimously.
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I%re]allng with
Result of e opinion
Date Proposal : from the
P resolution Remuneration
Committee
1.Amendment of “Employee Remuneration
Implementation Rules”. Approved by|Proposed to board of
% rucure of the evaliation for the parformangelfll _ Presentdirectors for resolution,
08.12.2025 of the directors and managers. committee  |and approved _by all
3.Review the plan of the distribution of incentive|members  |present directors
bonus to the managers (including the[unanimously. unanimously.
subsidiaries) in the first half of 2025.
1.Review the standards of the evaluation
indicators for the performance of the board of|Approved by|Proposed to board of
g(‘)ﬁ%"i{féesboard members, and functionally) " present|directors for resolution,
11.11.2025 2.Propose the annual work plan of the following committee  |and approved _by all
year. mempers present directors
3.Review the annual appointment, promotion, and|unanimously. (unanimously.
salary adjustment of managers.
1.Amendment of “Policy on Linking Senior|/APProved by/Proposed to board of
Executive Remuneration to ESG-Relatedfall — present/directors for resolution,
12.16.2025| Performance” committee  [and approved by all
2.Review the annual bonus of the|members present directors
managers(including the subsidiaries). unanimously. [unanimously.
3.5 Corporate Social Responsibility:
Statu e
ance
CS'[
Scope of Assessment E
Yes | No Summary 1ste
anies” and
easons
1. Does the Company have | v The  Company has  established No major
a governance structure the“Sustainable  Development  Best difference

that promotes
sustainable
development, and

establish a special unit
or designate an existing
unit for the task of
sustainable
development
promotion? Does the
Board of Directors of
the Company authorize
the ~management to
handle relevant matters
and  supervise  the
Board?

Practice Principles” and the“Corporate
Sustainable Development Group” with
the General Manager as the convener in
2022 to convene the heads of each
division to be responsible for the
Corporate Governance Group,
Employee Care Group, Social Care
Group, Environmental Sustainability
Group and Customer Care Group. They
coordinate the promotion of sustainable
development and corporate social
responsibility of the company, and
prepare a sustainability report of the
implementation results to the board of
directors’ review. The Board of
Directors review the company's progress
in sustainable development and make
recommendations on the direction of
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operation and establish
relevant risk
management policies or
strategies based on the
principle of materiality?

the Company by implementing effective

management.

1. Environment: The Company runs the
transaction platform online without
engaging in any product
manufacture. Therefore, there is no
process that causes environmental
pollution easily. In addition, the
Company plans to adopt ISO 14046-
1 to understand more about the
greenhouse gas generated during the
operation, subsequent management,
and reduction of the emissions,
hoping to control the GHG emissions
effectively and reduce the impact of

the climate change on the
environment and ecology.
2. Society: The online transaction

platform is the main business of the
Company and, thus, there is no
machinery or equipment that may
cause material damage to the work
environment. The Company
improves the safety and comfort in
the work environment on an ongoing
basis, including adequate lighting and
monitoring and maintenance of air
quality. The Company also arranges
regular  fire  drills,  physical
examination and health consultation
activities.
3. Corporate governance:
(1) The Company has established an

internal  control  system to
implement legal compliance
properly.

Deyjations Irom
Status Y&Ia orate
%r)nance
est ctlfc
Scope of Assessment r1n Ep o
Yes | No Summary
Comlpanles and
easons
implementation and planning for the
next year.

. Does the Company | The Company reviewed the industry to No major
implement the risk which the Company belongs and difference
assessment of integrated the information from each
environmental, social, department and domestic and overseas
and corporate organizations (e.g. GRI) to raise
governance issues strategies for each material issue, in the
related to corporate hope to reduce the impact of the risk on
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Scope of Assessment

Status

Yes

No

Summary

Deyjations trom
Y&Ia orate
%r)nance
est ctlfc
r1n Ep i %(
Comlpanles and
easons

(2) All the Board members must
participate in  the internal
corporate governance courses and
the Company takes out liability
insurance for the directors.

(3) The Company conducts self-
evaluation of the Board of
Directors every year and performs
external evaluation once every
three years.

4. Information security: The Company
has endeavored to ensure the control
and management of the information
security and the personal data
protection. We established the
committee  for assessment of
information management which is
responsible to promote, coordinate,
and supervise the matters relating to
the protection of information of the
Company in 2013. Meanwhile, we
also engaged the third-party
certification unit to regularly assess
the information security of the
Company. The Company passed the
SGS international certification and
BS 10012 PIMS  (Personal
Information Management System) in
2017. We maintain the information
security regularly every year and
continue to pass the certification to
preserve its effectiveness to ensure
the highest-level protection of the
clients’ information under multi-
layers information security controls.

3. Environment issue

(1) Has the Company
established
environmental
management policies
suitable for the
Company’s industrial
characteristics?

The Company has established the
applicable system subject to the industry
characteristics and complied with
relevant environmental protection laws
without any violation against the
environmental protection laws. In
addition, the company conducts an
inventory of greenhouse gas emissions
in accordance with the ISO 14046-1

No major
difference
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%r)nance
est ctlfc
Scope of Assessment r1n Ep i o
Yes | No Summary
Comlpanles and
easons
rules every year to understand more
about the greenhouse gas generated
during the operation, subsequent
management, and reduction of the
emissions, hoping to control the GHG
emissions effectively and reduce the
impact of the climate change on the
environment and ecology.

(2) Is the Company | Y The Company has executed the No major
dedicated to enhancing classification of waste and promoted difference
energy efficiency and paperless process to increase the reuse
using recycled efficiency of resources.
materials with low
impact on the
environment?

(3) Does the Company | ¥ the Company assess the present and No major
assess the present and future potential risk and opportunities of difference
future potential risk climate change in relation to the
and opportunities of Company and adopt corresponding
climate change in countermeasures.please refer to Chapter
relation to the 2 and Chapter 3 of the ESG Report And
Company and adopt disclosed in the ESG Report, for risk
corresponding assessment and management measures
countermeasures? related to climate change.

(4) Does the Company | Y The company has been conducting No major
gather statistics of the annual inventory of greenhouse gas difference
greenhouse gas emissions for four consecutive years
emission, water since 2022. Please refer to Chapter 3 of

consumption and the
gross weight of the
waste in the past 2
years and establish
policies for reduction
of greenhouse gas
emission and water
consumption or other
waste management?

the ESG report for details and results.
The Company’s business is digital cloud
services and office-based operations,
and water is used primarily for domestic
purposes,  without = manufacturing
processes or wastewater discharge.
Water consumption and other waste
management have been assessed as

relatively low materiality to the
company and the stakeholders.
Furthermore, the Company has

established an energy management plan
and environmental management system,
which include energy reduction plans
and management measures, and
disclosed on our official website.
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L)eyéatlons from

%gora €
nance
est ctice

Scope of Assessment r1n Ep fc%(
Yes | No Summary i

Status

Comlpanles and
easons

4. Social issue
(1) Does the Company | ¥ The Company adopts the “ADDcn No major
develop management Technology Co., Ltd Work Rules”, difference
policies and “Employee Handbook”, and related
procedures in management policies and procedures
accordance with pursuant to the “Labor Standards Act”,
relevant  regulations “Regulations of Leave-Taking of
and international Workers”, “Labor Safety and Health
human rights Act”, “Act of Gender Equality in
conventions? Employment”, and  “Employment
Service Act”, adopts and voluntarily
abides by international recognized
human rights standards such as “UN
Universal Declaration of Human
Rights”, “UN Global Compact”, “UN
Guiding Principles on Business and
Human Rights”, and “UN International
Labor Organization”, and observes laws
and human rights conventions.

Human rights management policy of the
Company and details are summarized
below:

1. Provide safe and healthy working
environment: Please refer to page 44
“Employees’ safe and healthy
working environments”

2. Assist employees to stay physical and
mental health and work-life balance:
Reduce working hours per day to 7.5
hours from 8 hours since 2024, and
provide employees proper rest times
with lunch break 1.5 hours.

3. Prohibit to force labor and comply
with  local labor laws: and
regulations: Implement a leave policy
and provide annual leave over it in
compliance with applicable laws and
regulations to encourage employees
to enjoy their work and life.

(2) Does the Company | v The Company has established the work No major
establish and rules with the employee handbook and difference
implement proper regulations, including the remuneration
employee welfare standard, holiday regulations, pension
measures  (including contribution, labor and health insurance
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Status e
%r)nance
est ctlfc
Scope of Assessment r1n Ep i o
Yes | No Summary
Comlpanles and
easons

the salary, holidays payments and approved payment of
and other welfare) and occupational disaster for the employees
reflect the corporate of the Company. All of these regulations
business performance stated above comply with the relevant
or achievements in the regulations of the Labor Standards Act.
employee please refer to Chapter 5 of the ESG
remuneration? Report

The  Company  establishes  the

“Employee Remuneration

Implementation Rules” and encourages

employees to strive for more profit of the

Company, stimulate their morale,

provides incentives for their endeavor

and contribution to the Company

according to the Rules, and by doing so,

spirit up the Company to keep growing

and promote sustainable development.

(3) Does the Company | ¥ 1. The Company installs adequate No major
provide a safe and lighting equipment and well- difference
healthy work designed emergency evacuation
environment for its routes and exits, and sets up first-aid

employees? Does the
Company  regularly
provide its employees
with safety and health
education?

kits, AED devices, and carbon
dioxide detectors. The elevators and
fire-fighting facilities of the office
building are maintained at least once
a year. The Company conducts
environmental disinfection every
month and implements training on
fire equipment operation and
maintenance once a year. Employees
are arranged to take CPR emergency
rescue training once a year to help
them obtain their CPR licenses. Both
face recognizing and security
systems are used to provide a dual
management mechanism for entrance
control to ensure a secure working
environment for all the employees.

2. Physical examination services and
follow-up actions are provided for the
employees every year to ensure their
physical and mental health.
Physicians specialized in
occupational medicine are invited to
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Deyjations trom
Status Y&Ia orate
%r)nance
est ctlfc
Scope of Assessment r1n Ep o
Yes | No Summary
Comlpanles and
easons
visit the Company for health
inspection and interview with the
employees every two  years.
Occupational health nurses are
arranged to provide one-on-one

. The Company

healthcare consulting service twice a
month to help employees mitigate
existing and  potential  health
problems. The idea of independent
health management is introduced to
the employees to improve their health
in multiple Arranging for Title.

. The Company sets up lactation rooms

to provide female employees with
comfortable lactation environment
and required consumables. The
Company also offers open cafe areas
and the latest magazines, between-
meal nibbles and beverage cabinets to
provide employees with healthy and
safety work environment.

establishes  the
“Workplace  Bullying  Control,
Reporting and Punishment
Regulations” and specifies the sexual
harassment prevention measures and
reporting channels in the “Work
Rules” to protect the physical and
mental health as well as work safety
of the employees.

. The Company belongs to the Class I1I

business referred to in the
“Occupational Safety and Health
Management Regulations”. We have
appointed a ‘“class-1 manager of
occupational safety and health
affairs” and acquired the approval
from the Occupational Safety and
Health Administration, Ministry of
Labor, to protect the work
environment and the safety of the
employees and avoid occurrence of
occupational accidents. In addition,
four employees of the Company have
acquired the “Safety & Health
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Comlpanles and
easons

Training for First Aiders” to cope
with emergencies.

6. Number of occupational accidents in
2025: Case: 5; number of affected
employees: 5; percentage in total
employees: 3%. The primary reason
of the accidents was traffic accidents
during riding motorcycles from and
to the office. Improvement measures
were enhanced dissemination of
safety in walking and riding
motorcycles.

7. There was no fire incident in 2025
years.

(4) Has the Company
established some
effective career
development training
plan for employees?

The Company provides comprehensive
career development training for
employees and managers at all levels,
including new staff training and
advanced professional training. In
addition, the Company arranges courses
for med-level and high-level managers
and provide employees with external
training information on an irregular
basis. Employees are encouraged to take
education courses and multiple channels
are provided for their career
development training.

About career development training, the
company provides selected books to
employees monthly to foster a reading
habit and enhance  professional
competence besides the regular courses
on personal data privacy and
information security. Employees may
apply for educational training to meet
their personal career requirements
(primarily  online  courses). The
Company also provides a subsidy of
NT$10,000 per person for the education
training every year. Details are
prescribed in the Employee Handbook

A total of 55 grassroots supervisor
finished the supervisor training courses
for them in 2025 to a total of 834 hours.

No major
difference
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Comlpanles and
easons
(5) Does the Company | Y As  explicitly specified in the No major
take customer’s health “Procedures for Ethical Management difference

and safety into account
and market and label
products and services
in accordance with the
related laws  and
international
practices? Does the
Company  establish
policies and complaint
procedures to protect
the rights and interests
of the consumer?

and Guidelines for Conduct”, the
Company shall collect and understand
the applicable laws and regulations and
international standards governing its
products and services which it shall
observe and gather all guidelines for
announcement to cause personnel of the
Company to ensure the transparency of
information about and safety of the
products and services in the course of
their research and development,
procurement, manufacture, provision, or
sale of products and services.

The Company shall establish and
publish on its website a policy on the
protection of the rights and interests of
consumers or other stakeholders to
prevent its products and services from
directly and indirectly damaging the
rights and interests, health, and safety of
consumers or other stakeholders.

Where there are media reports or
sufficient facts to determine that the
Company's products or services are
likely to pose any hazard to the safety
and health of consumers or other
stakeholders and it is within the scope of
responsibility borne by the Company
specified in the “Service terms,”
“Disclaimer” and “Privacy Statement”
of the Company website, the Company
shall recall those products or suspend the
services within 14 workdays, verify the
facts and present a review and
improvement plan.

The responsible unit of the Company
shall report the event as in the preceding
paragraph,  actions  taken, and
subsequent reviews and corrective
measures taken to the board of directors.

A dedicated mailbox and a customer
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service phone number are provided on
the website of the Company as
communication channels and designated
customer service personnel are also
available to deal with these matters.
Consumers can protect their rights and
interests pursuant to the complaint
procedures.

The Company entered into a MOU with
the Development of Land
Administration, Taipei City
Government, in 2019 to assist the
government with full prevention of
illegal and violating advertisements to
secure real-estate transactions.

(6) Does

the Company
establish supplier
management policies
and ask them to follow
relevant regulations on

the issues of
environmental
protection,
occupational  safety

and health, or labor
rights? What is the
implementation
status?

As explicitly  specified in the
“Sustainable Development Best Practice
Principles”, it is advisable for the
Company to assess the effect on the
procurement  behavior on the
environment of the community and the
society, and work with the suppliers to
implement the corporate  social
responsibility properly. It is advisable
for the Company to establish supplier
management policies and request
suppliers to comply with relevant
regulations on the issues of
environmental protection, occupational
safety and health, or labor rights. It is
also advisable to assess the record of the
supplier with respect to the impact on the
environment and society and avoid
transactions with the suppliers acting in
violation of the CSR policies of the
Company. When entering an agreement
with a major supplier, it shall contain the
compliance with the CSR policies of
both parties and the clause that the
agreement may be terminated or revoked
at any time when the supplier acts in
violation of the policies and produces a
significant effect on the environment of
the community and the society.

No major
difference
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mentioned above have
been assured, verified or
certified by a third
party?

Status e
nance
est%r) ctlfc
Scope of Assessment r1n Ep i o
Yes | No Summary
Comlpanles and
easons

The supplier evaluation process and
operation procedure are specified in the
“Procurement Management Procedure”.
It requires the supplier to incorporate the
observance of the Company’s CSR
policies in the agreement to ensure that
the products or services provided by the
suppliers meet the requirements of the
Company and the regulations of the
government. For this, the audit unit of
the Company shall conduct audit every
year. Please refer to Chapter 3 of the
ESG report for details.

5. Does the Company v" | The company has been preparing the | The  company
compile the sustainability report based on the GRI | plan to obtain
sustainability report or standards since 2022, and disclosing it | the certification
other  reports  that on the official website. by the third-
disclose  non-financial party unit for
information  of  the annual
Company with sustainability
reference to report in the next
internationally accepted two years.
report preparation
guidelines or guides?

Does the report

. In the event that the Company has established sustainable development best practice principles in
accordance with the “Sustainable Development Best Practice Principles for TWSE/TPEx Listed

. 2
Companies”,

please describe the differences between the implementation and the established
principles:No major difference.

. Other important information useful to the understanding of the sustainable development

implementation:

Please refer to the ESG report for details on the sustainable development implementation.
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3.6

The execution status of climate related information :

Item

Status

1. Describe the Board's and
managers’ supervision and

The Board of Directors serves as the highest supervisory unit to
review the sustainability and greenhouse gas progress reports
quarterly, and approve the annual ESG report and greenhouse gas
inventory report. The Board shall review the company's progress
in sustainable development, and proposes direction and planning
for the implementation in the following year.

And sustainable development team has been established with the
General Manager acting as the convener and Chief Governance
Officer is responsible for ESG project management to coordinate
the management and promotion of digital technology in relation
to climate-related risks and opportunities.

governance of  climate
related risks and
opportunities.

. Describe how risks and
opportunities of climate

change have an influence on
the business, strategies and
finance. (short-term,
medium-term, long-term)

The Company conducts an ongoing greenhouse gas inventory in
accordance with the GHG Protocol standard including Scope 3.
There is also the guidance of external competency experts for the
short, medium and long term impacts on daily operations and
business strategies. Please refer to Section 3.2 of the ESG report.

. Describe the financial
impact of extreme weather
events and transition action.

The Company conducted comprehensive climate risk
identification and transition risk scenario analysis according to the
TCFD framework in collaboration with external competency
experts. Please refer to the ESG report 3.2 for details.

. Describe the identification,
evaluation of climate risk ,
and how to integrate
management process into
risk management system.

The Company takes the relevant policies and systems of risk
management as the prime principle approved by the Board of
Directors, integrates ESG related issues into management strategy
in accordance with the materiality principle, and manage the
scope of operational risks clearly by identifying, measuring,
monitoring, supervising and controlling potential risks to structure
an overall risk management system for promoting an appropriate
risk management-oriented business model. Please refer to Section
2.4 of the ESG report.

. Explain  the scenarios,
parameters,  assumptions,
analytical factors and main
financial impacts if
situational ~ analysis s
applied to assess resilience

of climate change risks.

The situational analysis is based on the relevant parameters of
Taiwan Water Resources Agency's third-generation potential
inundation map. Please refer to Section 3.2 of the ESG report.

. Explain the details and
targets for identifying and
managing
physical/transition risks if
there is any transition plan
for responding climate risks.

There is no transition plan responding to climate risks due to
minor impact of carbon reduction transition. However, the
Company still conducts transition risk scenario analysis in
collaboration with external competency experts. Please refer to
the ESG report 3.2 for details.

. Explain the base of pricing if
internal carbon pricing is
applied.

In line with the carbon fee system and fund policy of the Ministry
of Environment, the Company has implemented internal carbon
pricing and management mechanisms. Please refer to the ESG
report 3.2 for details.
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Item Status
8. Explain the activities, scope | Please refer to Chapter 3 Eco-friendly of the ESG report for
of greenhouse gas | management policy of climate and greenhouse gas emissions.
emissions, schedule and

achieved progress if there is
any climate-related targets.
Explain the source of carbon
offset credit or number of
RECs if carbon offset or
RECs is applied.

. Inventory of greenhouse gas
emissions and assurance.

Policy,  strategies, and
specific plan for reduction
of greenhouse gas

emissions. (Please refer to 1-
1and 1-2)

The Company has been conducting voluntary inventory of
greenhouse gas emissions since 2022, and conducted early
assurance of 2023 inventory of greenhouse gas emissions, further
to expanded the inventory coverage to subsidiaries in 2025
covering scope 1, 2, and 3. Detailed inventory data and assurance
information will be disclosed in ESG report.

3.7 Ethical Corporate Management:

Deviations from

assessment  mechanism  and
regularly analyze and assess the

conducts under Article 7, Paragraph

2, Subparagraph 1~7 of the “Ethical

Status “Ethical Corporate
Dractiss Principres
Scope of Assessment Yes|No Summary for TWSE/GTEM
Listed Companies”
and reasons
1. Enactment of ethical management
policy and program
(1) Does the Company establish| ¥’ The company has established the No major
ethical corporate management “Ethical Corporate Management| difference
policies that are adopted by the Best Practice Principles” and
Board of Directors and explicitly “Procedures for Ethical
state such policies and the Management and Guidelines for
implementation methods in its Conduct” that have been adopted by
Articles of Incorporation and the Board of Directors and
external documents? Do the explicitly stated such policies and
Board of Directors and top the implementation methods in its
management actively implement Articles of Incorporation. The
their commit to implementing the Board of Directors and top
operating policies? management actively implement
their commitment to implementing
the operating policies. The Board of]
Directors and the management team
fully understand their importance in
the creation of a benchmark for
good business operation and ethical
corporate culture and to march
toward the goals collaboratively.
(2) For the risk of unethical conduct,| v’ The Company has taken No major
does the Company establish the preventative measures against the|  difference
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Deviations from

Status “Ethical Corporate

S FA II}/Iante,lgerlrjle,n Bclast

cope of Assessment ractice Principles

P Yes|No Summary for SM

Listed Companies”

and reasons

business activities within its Corporate =~ Management  Best
business scope which are Practice Principles for

possibly at a higher risk of being
involved in an unethical conduct
to establish preventive solutions
that at least cover the conducts
specified in Article 7, Paragraph
2, Subparagraph 1~7 of the
“Ethical Corporate Management

TWSE/GTSM Listed Companies”
and other business activities within
its business scope which are
possibly at a higher risk of being
involved in an unethical conduct.
An effective and strict internal
control system has been established

Best Practice Principles for and irregular review is conducted to
TWSE/TPEX Listed ensure ongoing effectiveness of]
Companies™? implementation.

(3) Whether the Company explicitly| v The Company has explicitlyl = No major
defines procedures, guides of] defined relevant requirements in the|  difference
conduct, and disciplinary and “Ethical Corporate Management
reporting systems in case Of] Best Practice Principles” and
violation in the preventive “Procedures for Ethical
solutions of unethical conducts, Management and Guidelines for
implements  accordingly, and Conduct.” The Company has
carries out  review and regularly audited and evaluated the
modification of these solutions? implementation status of the

preventive solutions, evaluated the
compliance status in each relevant
business process, and reported to
the Board of Directors.

2. Implementation of ethical
management

(1) Has the Company assessed a| v According to the “Procedures for No major
record of the trading counterpart’s Ethical Management and| difference
ethical conduct, and expressly Guidelines for Conduct,” the
states the clauses of ethical Company must establish thorough
conduct in the contract to be understanding of the integrity of the
signed with the trading counterparty prior to entering into
counterpart? any contract, and  include

compliance  with the ethical
corporate management policies into
the contract where possible.

(2) Whether the Company establishes| ¥’ The Company designates the No major
a unit dedicated to promoting President’s Office to establish the|  difference

ethical corporate management
under supervision by the Board of|
Directors and whether such unit
reports the ethical corporate
management policies and the

preventive solutions of unethical

ethical corporate = management
policies and preventive solutions as
well as supervise their

implementation effectiveness. The
President’s Office assists the Board

of Directors and management in
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Deviations from

Status “Ethical Corporate
S fA Brachiss Prncipios
cope of Assessment ractice Principles
P Yes|No Summary for SM
Listed Companies”
and reasons
conductas well as the supervision auditing and evaluating the

of the implementation
effectiveness to the Board of]
Directors (at least once a year)?

implementation of the preventive
solutions, and reports to the Board
of Directors once a year about the
ethical corporate  management
policies and the preventive
solutions of unethical conductas
well as the supervision of the
implementation effectiveness.

(3) Has the Company defined any| v The “Ethical Corporate No major
policy against conflict of interest, Management Best Practice difference
provides  adequate  channel Principles” and “Procedures for
thereof, and fulfills the same Ethical Management and
precisely? Guidelines for Conduct” of the

Company explicitly require that
directors having a conflict of]
interest in any proposal raised by
the Board of Directors may express
their opinions and answer inquires
and shall not participate in
discussion and voting. Where any
conflict of interest exists during
execution of duties, the employee
concerned shall report to the
immediate supervisor.

(4) Has the Company fulfilled the| v’ The Company has established an No major
ethical management by effective accounting system and| difference
establishing an effective internal control system. The internal
accounting system and internal audit unit is responsible for auditing
control system, and had an the compliance with the above-
internal audit unit develop mentioned systems.
relevant audit plans according to
the risk assessment result of]
unethical conductand audit the
compliance with the preventive
solutions of unethical conduct
accordingly, or appointed a CPA
to do so?

(5) Has the Company organized| ¥ The Company organizes external No major
internal/external educational educational training courses every|  difference

training program for ethical

management periodically?

year to improve the understanding
and enhance the awareness of]
ethical management among
employees.

3.

Status of the Company’s complaint

system
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Deviations from

Ethical Management Best Practice
Principles and the effect off
implementation thereof on its
website and Market Observation

Post System?

to disclose relevant information

regularly.

Status “Ethical Corporate
Dracss Prineipics
Scope of Assessment Yes| No Summary o 3
Listed Companies”
and reasons

(1) Has the Company defined a| v The Company has set up reporting No major
specific complaint and rewarding mailboxes and hotlines on the| difference
system, and established Company’s official and internal
convenient reporting channels, websites. These websites are
and assigned competent dedicated available internally and externally.
personnel to deal with the The complaint and rewarding
situation? system are specified in the

“Procedures for Ethical
Management and Guidelines for
Conduct.”

(2) Has the Company defined the| v The Company has defined the No major
standard operating procedure for standard operating procedure for| difference
investigation after acceptance of a investigation after acceptance of a
complaint, the follow-up actions complaint and relevant
to be taken after the investigation, nondisclosure mechanism in the
and relevant nondisclosure “Procedures for Ethical
mechanism? Management and Guidelines for

Conduct.”

(3) Has the Company adopted any| ¥ The Company has undertaken in No major
measures to  prevent the relevant regulations that no one that|  difference
complainants from being abused files a complaint will be treated
after filing complaints? inappropriately, and the designated

unit will deal with the matter in
accordance with relevant
regulations.
4. Enhancing Information Disclosure | ¥ The Company has built a website No major
Has the Company has disclosed the maintained by designated personnel|  difference

If the Company has established ethical management best practice principles based on “Ethical
Corporate Management Best Practice Principles for TWSE/TPEX Listed Companies,” please

describe any discrepancy between the principles and their implementation: None.

Additional important information that is helpful to understand the operation of the Company’s

ethical management:

The Company will at all times pay attention to the development of relevant regulations on ethical
corporate management and, based on which, review and improve the “Ethical Corporate
Management Best Practice Principles” and “Procedures for Ethical Management and Guidelines for
Conduct” of the Company to improve the effectiveness of ethical corporate management.
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3.8  Other Important Information Regarding Corporate Governance:
Please refer to MOPS: https://mops.twse.com.tw
Or refer to the company’s website: https://www.addcn.com

3.9 Internal Control Systems:
Please refer to MOPS: https://mops.twse.com.tw

3.10 Major Resolutions of Shareholders’ Meeting and Board Meetings:

(1)Major resolutions of the shareholders’ meeting in the most recent year and as of the date of
publication of the annual report:

Date Proposal Implementation status
06.17.2025 |1. 2024 Business Report and Financial Statements. Implemented as resolved.
Annual ’ 2. 2024 distribution of earnings. Implemented as resolved.
Sharehoilders 3. Amendments of the Articles of Incorporation of the
Meeting Implemented as resolved.
Company.

(2)Major resolutions of the board meetings in the most recent year and as of the date of
publication of the annual report:

Date Proposal

1.Review the plan of the distribution of remuneration to directors, managers, and
employees in 2024.

2.2024 business report and financial statements.

3.2024 earning distribution.

4.To commission KPMG Taiwan to conduct audit and certification of 2025 financial
statements and profit seeking enterprise income tax as well as relevant fees.

5.Application for loans from E.SUN Commercial Bank.

6.Amendment to the “Articles of Incorporation” of the Company.

7.Ratification of amendment to the “2024 new restricted shares to employees
regulation".

8.Amendment to the “Self-inspection of internal control system evaluation procedures”.

9.Proposal of 2024 “Effectiveness Evaluation of the Company's Internal Control
System” and “Statement on Internal Control”.

10.Amendment of the Company's "General Principles of Pre-approval of Non-
Confirmed Services Policy.

11.Determination of record date of 2025 new restricted shares to employees.

12.Review the plan of the distribution of performance bonus to the managers of the
subsidiaries in the second half of 2024.

13.Establishment of” Announcement for acceptance of shareholders’ proposals” in 2025
annual shareholders’ meeting.

14.To convene 2025 annual shareholders’ meeting.

1.2025 Q1 financial reports.

05.13.2025 2.Amendment to the “Internal Control System” of the Company.

o 3.Review the annual appointment, promotion, and salary adjustment of managers
including the subsidiaries.

03.11.2025

47-




Date

Proposal

08.12.2025

1.2025 Q2 financial reports.

2.Determination of earning distribution for cash dividend in the first half of 2025.

3.Application for loans from Cathay United Bank.

4.0ffice procurement by subsidiary- ADDcn Technology (Shenzhen) Ltd.

5.ADDcn Technology (Shenzhen) Ltd. applied for loan from China Merchants Bank.

6.Ratification of the Appointment of General Manager in the Subsidiary.

7.Plan of 2024 ESG report.

8.Amendment of the “Employees’ Remuneration Management Rules”.

9.Review the plan of the distribution of performance bonus to the managers, including
the subsidiaries, in the first half of 2025.

11.11.2025

1.2025 Q3 financial reports.

2.Investment in “JC Nexus Fund”.

3. Amendment of “Sustainable Development Best Practice Principles”.

4.Amendment of the Company's “Procedures for Anti-Money Laundering and
Countering Terrorism Financing” in full and renaming.

5.Amendment of the Company's “Internal Audit System of Anti-Money Laundering and
Countering Terrorism Financing”.

6.Amendment to the “Internal Audit System Implementation Rules” of the Company.

7.2026 internal audit plan.

8.Review the annual appointment, promotion, and salary adjustment of managers
including the subsidiaries.

12.16.2025

1.2026 business plan.

2.Renewal of the liability insurance for the directors and supervisor s of the Company.

3.To commission KPMG Taiwan to conduct audit and certification of 2026 financial
statements and profit-seeking enterprise income tax as well as relevant fees.

4. Amendment of the Company's "General Principles of Pre-approval of Non-Confirmed
Services Policy.

5.Amendments to the “Rules of Procedure for Board Meetings” of the Company.

6.Amendments to the “Remuneration Committee Organization Regulations” and
renaming.

7.Amendment to the “Internal Control System” of the Company.

8.Amendment to the “Internal Audit System Implementation Rules” of the Company.

9.Cancellation of new restricted shares to employees.

10.Review the annual bonus of the managers including the subsidiaries.

03.10.2026

1.Review the plan of the distribution of remuneration to directors, managers, and
employees in 2025.

2.2025 business report and financial statements.

3.2025 earning distribution.

4.Proposal of issuance of new shares from capitalization of earnings.

5.0ffice procurement by the Company.

6.Application for loans from E.SUN Commercial Bank.

7.Amendment of the “Employees’ Remuneration Management Rules”.

8.Amendment to the “Internal Control System” of the Company.

9.Amendment to the “Internal Audit System Implementation Rules” of the Company.

10.2025 “Effectiveness Evaluation of the Company's Internal Control System” and
“Statement on Internal Control System.

-48-




Date

Proposal

11.Review the plan of the distribution of performance bonus to the managers of the
subsidiaries in the second half of 2025.

12. Establishment of” Announcement for acceptance of shareholders’ proposals” in
2026 annual shareholders’ meeting.

13.To convene 2026 annual shareholders’ meeting.

3.11 Ifthe directors or supervisors have different opinions about important resolutions adopted by the
board in the latest year and as of the date of publication of the annual report, and there are records
or written statements: None.

4.  Audit Fee:
Unit: NT$ thousand
Accounting CPA name Au_d I Audit fee Non-audit Total Remarks
firm period fee
1. Transfer pricing reporting.
Luo, Re-Chih 2. Employee remuneration
01.01. checklisj[ reexamination.
2025 3. Translation . of 2024
KPMG - 4310 850 | 5,160| Ccomprehensive and
1231 individual gtatements.
2025 4. Tax compl.lance.audlt.
5. 2024  Financial = Report
Yu, Sheng- XBRL Conversion Services
Ho fee.

4.1 When a company changes its accounting firm and the audit fee for the first year is lower than

that of the preceding year, it must disclose the pre- and post-change fee amounts along with the

reason for the reduction: None.

4.2 When the audit fee for the current fiscal year is lower than that of the preceding year by 10% or

more, the company must disclose the reduction amount, percentage, along with the reason for

the decrease: None.

5. Replacement of CPA:Note.

6. The Employment of the Company’s Chairman, General Manager, Financial or Accounting
Manager with the Auditing CPA Firm or Its Affiliated Businesses in the ast Year: None.

7. Changes in Shareholding of Directors, Supervisors, Managers and Major Shareholders:

Please refer to MOPS: https://mops.twse.com.tw
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Relationship among the Top Ten Shareholders:

04.18.2026  Unit: thousand shares

Own

Shareholdings
of the spouse

Shareholding in

Name and relationship of top
10 shareholder who has the

: : other people’s | interested-party, a spouse or
shareholding and minor nzfmels) relative wgth%_ ‘[hep second | Re
Name children degree of kinship mar
Share | Shareh | Share | Shareh | Share | Shareh ks
holdi | olding | holdi | olding | holdi | olding Name Relationship
ng % ng % ng %
Sheng Cheng
investment Co., Ltd . Liao, Responsible |
Representative:Liao, 5,433 9.01% B B B B Shih-Fang person
Shih-Fang
Qian Yi investment
Co., Ltd . Liao, Responsible [
Representative:Liao, 35,3801 8.92% B B B B Shih-Fang person
Shih-Fang
Lin, Shu-Hui Spouse
Sheng Cheng | Responsible
investment Co., person
Ltd
. . Qian Yi Responsible
Liao, Shih-Fang 5,094|  8.45%| 2,197| 3.64%| 10.813] 17.93%| investment Co,| person -
Ltd
i-View Process | Responsible
Post-Production|  person
Corp.
Fidelity Series
International Small 3,352  5.56% - - - - - - -
Cap Fund
Cheng Yu investment
Co., Ltd Lin, Hung- | Responsible
Representative: 3,150 5.22% B B B B Chun person )
Lin, Hung-Chun
. . Liao, Shih-
Lin, Shu-Hui 2,197| 3.64%| 5,094| 8.45% - - Fang Spouse -
. . Cheng Yu Responsible
Lin, Hung-Chun 1,592 2.64% 32| 0.05%]| 3,150| 5.22%| investment Co., erson -
Ltd P
Fidelity Series
Featured . ) ) )
International Small 1,585 2.63% B B B B
Cap Fund
i-View Process Post- . Liao, Responsible|
Production Corp. 1,491 2.48% B B B B Shih-Fang person
Virtus KAR
Emerging Markets 834 1.38% - - - - - - -
Small-Cap Fund
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9.  Ownership of Shares in Affiliated Enterprises:

Dec. 31, 2025 Unit: thousand shares; %

Re-invested businesses

The Company’s investment

Investment by directors,
supervisors, managers or
directly or indirectly
controlled businesses

Total investment

Shareholding Share(l)};) ding Shareholding Share(})};) ding Shareholding Share(l)}((l)lding
I‘i‘thDcn Technology (Samoa) Co., 33,760 100% - - 33,760 100%
é(li!)ftr:jTechnology (Shenzhen) ) 100% ) ) ) 100%
ADDcn Technology (HK) 11,000 79.79% 2,136 15.49% 13,136 95.28%
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IT1. Capital Overview

1.  Capital and Shares:

1.1 Source of Capital:

Unit: thousand shares; NT$ thousand
Approved Capital | Paid-in Capital Remarks

Par

Date Value Capital

(NT$) | Shares | Amount [Shares|Amount| Source of Capital glgg{assgdﬂg Others

than Cash

052025 | 10 [100,000 (1,000,000 60,314 | 603,140 [NeW restricted employee ] ]

shares

012026 | 10 |100,0001.000,000 (60,310 603,105 |Retrieved New restricted ] i

employee shares

Unit: shares

Authorized Capital
Share Type i Remark
Issued Shares Un-issued Total
Shares
Common Stock 60,310,550|  39,689,450| 100,000,000 Ss‘fes;andmg shares are TPEx
1.2 List of Major Shareholders:
04.18.2026 Unit: thousand shares;%
Shares )
Shareholding %
Name
Sheng Cheng investment Co., Ltd
Representative:Liao, Shih-Fang 3,433 9.01%
Qian Yi investment Co., Ltd
Representative:Liao, Shih-Fang 5,380 8.92%
Liao, Shih-Fang 5,094 8.45%
Fidelity Series International Small Cap Fund 3,352 5.56%
Cheng Yu investment Co., Ltd
Representative:Lin, Hung-Chun 3,150 3-22%
Lin, Shu-Hui 2,197 3.64%
Lin, Hung-Chun 1,592 2.64%
Fidelity Series Featured International Small Cap Fund 1,585 2.63%
i-View Process Post-Production Corp. 1,491 2.48%
Virtus KAR Emerging Markets Small-Cap Fund 834 1.38%

1.3 Dividend Policy and Implementation Status:
(1)Dividend Policy:

According to the Company's Articles of Incorporation, if the Company has a profit at the
year’s final accounting, it shall first pay profit-seeking enterprise income tax and make up
any losses from past years, and then make contribution of 10% of the balance to the statutory
reserve, unless the statutory reserve reaches the amount of the Company paid-in capital.
Special reserves may be set aside depending on the Company’s operational needs pursuant

52-




1.4

to the laws and regulations. The remaining profits deducting the dividend distribution amount
with the undistributed earnings at beginning of period (if any) shall be proposed for a
distribution by the board of directors. The proposal shall then be submitted to the shareholders
meeting for a resolution for the distribution.

The Company defined the allocation of dividend based on operation status, demands for
funds, capital expenses and budgets, changes to internal and external environment, and the
shareholder’s equity. If no special circumstances must be considered, the allocation
proportion should be more than 50% of distributable earnings of the current year. The
dividend will be distributed in the form of stock dividends or cash dividends based on the
Company’s demand for funds in the future and the level of dilution of the capital stock. In
principle the cash dividends shall not be lower than 10% of the total amount of the dividends.
Only that the dividend type and percentage to be distributed are based on actual profits of the
year and the status of the funds. The final result is subject to the resolution of the shareholders
meeting.

(2)Proposed Distribution of Dividend:

2025 earnings distribution:

Unit: NT$ thousand

Payment Cash dividend per Total dividend

2025 Approval Date gate share (NT$)p (NT$)
1st half 08.12.2025 09.24.2025 5.00 301,560,250
2nd half 03.10.2026 05.15.2026 5.25 316,630,388
Total 10.25 618,190,638

Impact of the Proposed Bonus Shares on the Company's Operating Performance and Earnings
per Share by the Shareholders’ Meeting:

Item/Year 2026 (estimate)
Initial paid-up capital 603,105,500
o Cash dividend per share (Note 1) 10.25
Distribution of o Tlocated o | ital dividend per thousand
shares and I:1rn1ng;I a 02ca ed to increase capital dividend per thousan 90.00000829
dividends ~ [shares (Note 2)
Capital reserve to capital increase stock dividend per share 0
Operating profit
Operating profit increase (decrease) ratio over the same period
last year
Net income
Changes in  |Ratio of increase (decrease) in net profit after tax compared
business  |with the same period in previous year
performance |Earnings per share
Earnings per share increase (decrease) ratio over the same (Note 3)
period last year
Average annual return on investment (annual average inverse
of the P/E ratio)
Pro forma If 'earned ‘surplus—turne‘d Pro forma earnings per share(NT$)
carnings per capital increase is
share and completely replaced by Pro forma average annual return on
P/E ratio distribution  of cashljpyestment (%)
dividends
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1.5

Item,

/Year

2026 (estimate)

used for capital increase

If capital reserve is not

Pro forma earnings per share(NT$)

Pro forma average annual return on
investment (%)

cash dividend issuance

If capital increase from
capital reserve has not been
processed and changed to

Pro forma earnings per share(NT$)

Pro forma average annual return on
investment (%)

Notel: Earning distribution for cash dividend in 2025 was approved by the board of directors’ resolution on

August 12, 2025 and March 10,2026.

Note2: Pending approval at the 2026 Annual General Meeting of Shareholders.

Note3: The Company did not release financial forecasts for 2026; therefore, this is not applicable.

Bonuses of Employees, Directors and Supervisors:

(1) The percentage or scope of the bonuses of employees, directors stipulated in the Articles of

Incorporation:

If there is a profit for the year, the Company shall allocate not less than 1% of it for the
employee bonus and not more than 3% for the directors’ bonus. However, if there is still a
cumulative loss, an amount to make up for the loss should be retained in advance.

Qualification requirements of employees, including the employees of subsidiaries meeting
certain specific requirements, entitled to receive shares or cash in accordance with the
preceding provisions.

(2)The basis for the estimation of the amount of bonus of employees, directors and supervisors

in the current period, and the accounting treatment if there is a difference between the actual
employee bonus paid in shares or cash and the estimated amount:

The amount of remuneration for employees, directors in the current period is estimated
appropriately in accordance with the Articles of Incorporation and past experience of the
Company before deducting the remuneration for employees and directors from the income
from continuing operations before income tax of the current year.

(3)Bonus distribution as passed by the board meeting:

(A) Recommended Distribution of Employee Bonus and Directors’ and Supervisors’

Remuneration:
Unit: NT$ thousand
Remuneration of employees Remuneration of
Item \_ Status directors and
Cash Stock Total supervisors
Annual recognized amount of estimated
expenses (A) 58,700 0 58,700 10,400
Proposed allocation of the Board of
Directors (B) 58,700 0 58,700 10,400
Discrepancy (B)-(A) 0 0 0 0

(B) Ifthere is any discrepancy between such an amount and the estimated figure for the fiscal
year these expenses are recognized, the discrepancy, reasons therefor, and how it is
treated shall be disclosed.: There is no discrepancy between such an amount and the
estimated figure for the fiscal year these expenses are recognized, so not applicable °
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(C) Employee bonus paid in shares as a percentage of the total amount of the current net
profit after tax and the total employee bonus of the parent company only or each of
companies’ financial statements: The board of directors pays in cash through the
allocation of remuneration, so it is not applicable.

(4)If there is a difference between the actual distribution of bonus of employees, directors and
supervisors (including the number of shares, the amount and the share price) in the previous
year and the provision for the bonus, please describe the difference, the reason and the

accounting treatment:

Unit: NT$ thousand

Shareholders’
- Actual .
ltem Meeting - Discrepancy
resolution allocation
Employee remuneration 58,700 58,700 -
Directors and Supervisors’ remuneration 10,400 10,400 -

1.6 Buyback of Treasury Stock:None.

2.

3
4.
5

Bonds:None.
Preferred Shares:None.

Global Depository Receipts:None.

Issuance of Employee Stock Options:None.
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6.
6.1

Issuance of New Restricted Employee Shares:

Issuance of New Restricted Employee Shares:

05.11.2026

Type of new restricted employee shares

2025 New restricted employee shares

still available for issuance

Effective registration date and total number 10.01.2025
of shares 315,000
Issuance date 24.04.2025
Npmber of new restricted employee shares 315,000
distributed

Number of new restricted employee shares 0

Issuance price

Gratuitously distributed

Ratio of restricted employee shares issued
to total shares issued

0.52%

New restricted employee shares and vesting
conditions

Employees may exercise their subscription rights based on the following
schedule if they remain employed by the Company from the date the new
restricted employee shares are allotted to the following dates, and if they have
attained excellent ratings or above in their performance evaluation in the year
before the dates:

1 year of service starting from the allotment date: 50%

2 years of service starting from the allotment date: 50%

Restrictions on of new restricted employee
shares

1. After receiving new restricted employee shares and before meeting vesting
conditions, employees, except for inheritance, may not sell, pledge, transfer,
give as a gift, use as collateral, or dispose of the new restricted employee
shares or in any other means.

2.The rights to attend, propose, speak, and vote in the shareholders' meetings
and any other rights of shareholders are assigned to the custodian to be
exercised on behalf of the employees.

3.Except for the restrictions by the trust agreement, before the vesting
conditions are met, employees' rights to restricted employee shares allotted
in accordance with regulations, including but not limited to dividends,
bonuses, the allotment rights of capital surplus, the subscription rights of]
capital increase by cash, and voting rights, are the same with the Company's
outstanding ordinary shares without restrictions. Employees are entitled to
receive cash dividends and stock dividends distributed by the Company. The
cash and stock dividends distributed are deemed to have met the vesting
conditions and are not required to be deposited in a trust.

4.Except for the aforementioned restrictions, the new restricted employee
shares allotted to the employees in this round are the same as the ordinary
shares issued by the Company before the vesting conditions are met.

Custody of new restricted employee shares

Declared trust management

Methods for processing employees' failure
to meet vesting conditions after the
allotment or subscription of new shares

After the allotment or subscription of restricted employee shares, employees
who have yet to meet the vesting conditions may have their shares repurchased
and extinguished by the Company without charge, unless the said employees
have special conditions approved by the Company.

Number of new restricted employee shares
recovered or repurchased

3,500

Number of new stocks with restricted rights
released

Number of new stocks with restricted rights
not yet released

Ratio of the number of unreleased restricted
shares to the total number of issued shares
(%)

Impact on shareholder equity

The company attracts and retains the professional talents required by the
company, and enhances the Company's coherence and sense of belonging
among employees to jointly create benefits for the Company and shareholders.
The policies have a positive impact on shareholders' equity.
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6.2 The names and acquisitions of the managers and the top ten employees who acquired the New

restricted employee shares:

05.11.2026

Title

Name

Acquired
stock
subscripti
on shares

Acquired

Implemented

Not implemented

stock
subscriptio
n shares to
total issued
shares ratio

Stock
subscri
ption
shares

Stock
subscri
ption
price

Stock
subscri
ption
amount

Stock
subscriptio
n shares to
total issued
shares ratio

Stock
subscri
ption
shares

Stock
subscri
ption
price

Stock
subscri
ption
shares

Stock
subscri
ption
amount

General
Manager

Wu, Tsung-
Hsien

Associate
Manager,
Administrati
ve Division

Lin, Mei-Hui

Director,
Operational
Expansion
Division

Li, Jhong-
Jhe

Manager,
Business
Division

Hu, Bin-Jhih

Manager,
Business
Division

Yu,
Shou-Ren

Manager,
Business
Division

Syu, Wun-Yi

Jabeue

Manager,
Business
Division

Zeng,
Rong-Huei

R&D
Manager

Li, Hao-Yu

Manager.
Fman_(:laf
Division

Chang,
Chiao-Ni

Manager, .
HR Division

Chen,
Siou-Huei

Manager,
Audit
Division

Hsu, Yu-Yun

SUpervisor,
IT Division

You, Shun-
Yuan

Manager,
Public
Relations

Yu, Chu-Yu

263,500

0.44%

Editor,_
Operational
Expansion
Division

Zhong, o-
Xuan

Deput
EdRor,}f
Operational
Expansion
Division

Syu, o-Sin

Su}fa’erwsor
of PR
Section,
Operational

Expansion
Division

Bi, o-Jie

a9Aoldw3

Supervisor
of

Construction
Project
Section,
Operational
Expansion
Division

Lee, o-Chih

Su]fervisor
of IT

Section,
Operational
Expansion

Division

Shao,o-Ting

24,500

0.04%
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Title

Name

Acquired
stock

subscripti

on shares

Acquired
stock
subscriptio
n shares to
total issued
shares ratio

Implemented

Not implemented

Stock
subscri
ption
shares

Stock
subscri
ption
price

Stock
subscri
ption
amount

Stock
subscriptio
n shares to
total issued
shares ratio

Stock

ption
shares

subscri

Stock
subscri
ption
price

Stock
subscri
ption
amount

Stock
subscri
ption
shares

Engineering
eam
Leader

Zeng,o-Hu

Customer
Service
Team
Leader

Lin, o-Yen

Marketing
Supervisor,
Operations
Section

Chen,o-Jin

Associated
Manager,
HR Division

Wu, o-Yin

Accounting
Supervisor

Chien,o-Yu

7.
8.

Status of New Shares Issuance in Connection with Mergers and Acquisitions:None.

Financing Plans and Implementation:None.
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1.

IV. Operational Highlights

Business Activities:

1.1 Business Scope:

(1)Main areas of business operations:

The Company mainly deals in online trading platforms. The main entrance websites are:
591(Property Trading), 8891(Cars Trading), 518(Human Resource), 8591(Virtual Treasure
Trading), 100(Interior Design), Tasker(Outsourcing), master945, Chickpt(Part-Time Human
Resource), 8591.HK.

(2)Revenue distribution:

Unit: NT$ thousand

2025 2024
Product Type
Revenue % Revenue %
Internet service income 1,972,785 85.08 1,942,269 85.85
Internet platform commission income 345,941 14.92 320,060 14.15
Total 2,318,726 | 100.00 2,262,329 | 100.00
(3)Main products:

(A) 591 (Property Trading) (https://www.591.com.tw) providing property leasing, property
trading and new project advertising and inquiry services for Taiwan's leading property
and home service platform.

(B) 8891 (Cars Trading) (https://www.8891.com.tw) provide information release and query
of the trading of preowned cars, preowned car dealers online shop services, new car
information inquiry.

(C) 518 (Human Resource) (https://www.518.com.tw) committed to providing a fast,
accurate and simple human resources search platform, so that business owners can easily
and quickly find suitable talents, and job seekers can quickly find suitable jobs.

(D) 8591 (Virtual Treasure Trading) (https://www.8591.com.tw) is the largest online virtual
treasure trading platform in Taiwan. C2C business model is adopted to provide a safe,
fast and rich treasure trading platform for online game players.

(E) 100 (Interior Design) (https://www.100.com.tw) provides many excellent interior design
companies’ representative design case pictures, matching decorators and consumers, so
that owners can easily find interior design inspiration.

(F) Tasker (Outsourcing) ( https://www.tasker.com.tw ) is the professional outsourcing
platform is designed to matchmake the owner and talent. It dedicates itself to solving all
the outsourcing demands quickly and effectively and allows talents to receive a good
case.

(G) Chickpt (Part-Time Human Resource) (https://www.chickpt.com.tw) is the largest part-
time job APP in Taiwan designed for matching college students and employers for part-
time jobs. It is dedicated to creating a fast and safe job matching platform.

(H) master945 ( https://www.945.com.tw ) includes professional stores of plumbing,
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https://www.tasker.com.tw/）is

1.2

1.3

1.4

electrical, repairing, cleaning, etc. in Taiwan. Customers can receive a quotation from
the master within 3 minutes after calling, and the masters can also post their album and
information to rise the probability for the owner to initiate contact.

(4)New products development:

With the growing number of users and transactions/publications, each of platforms has
different functional requirements in terms of cash flow, user experience and information
needs. Therefore, new services development planned for future will be developed on existing
infrastructure to provide better services for users of various platforms.

Industry Overview:

Please refer to page 46 of the Chinese annual report for the current situation and development
of the industry, the relationship between the upstream and downstream industries, the
development trends of products and the competition situation.

Research and Development:

(1)R&D Expenses in latest year:
Unit: NT$ thousand ; %

Year
Item 2025 as of Mar. 31,2026

R&D Expense 111,612 (Note)

Note:There were remaining financial analysis has not been reviewed by accountants in the first quarter of 2026
as of the date of publication of the Annual Report.

(2)Technology or products successfully developed in the most recent years:

The company’s main products and technology are developed and designed by R&D team.
All company’s R&D staffs have professional capabilities in the website and e-commerce, and
more than 10 years relative experience to track new application constantly. We expect to the
application in integration of different devices and core capabilities of design, development,
testing, and website setting-up under the scope expansion and business strategies. Most
systems are developed and designed by in-house engineers.

Please refer to Chapter 4.2 Product Innovation and Service Quality in the ESG Report for
more technology or products successfully developed in the recent years.

Long-term and Short-term Development:

(1)Short -term Development:

(A) The Company implements payment plans for new platforms and continues to increase
brand awareness to expand the user base and number of paid users and generate profits
on the new platforms.

(B) The Company continues to develop diversified contents such as industry information
and video contents to attract users with contents, increase user loyalty, and increase the
traffic of each platform.

(C) The Company actively introduces more new services to mature platforms and uses
advantages such as Al technology and lead in mobile applications to provide
comprehensive information services and explore diverse forms of platform development.
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2.

(2)Long-term Development:

(A) The Company continues to develop new services and new businesses by leveraging the
Company’s business advantages and core competencies accumulated on online platforms.
We integrate the developments with existing businesses to expand the ecosystem of the
Group’s services.

(B) The Company has more than 10 million members, and their consumer behavior data will
become important assets for the future development of the platform. We will improve
the algorithms for data processing and increase the benefits of data resources in order to
provide a better user experience and satisfy consumer demand through technologies.

(C) The Taiwanese market is the foundation of the Company. In the future, we will use our
experience in Taiwan to develop the Hong Kong market and other overseas markets. By
focusing on technology, the Company will expand into more markets and create a
business model with stable growth for the Company.

Market and Sales Overview:

2.1 Market Analysis:

(1)Service Region:

The Company is engaged in online trading platforms. In addition to serve domestic
consumers, we have established 8591 virtual treasure trading platforms in Hong Kong to
provide more online trading services for Hong Kong users.

(2)Market Share (%) of Major Product Categories in the Last Two Years:
Unit: billion;%

[tem 2024 2025

ADDcn Technology revenue 2.26 2.32
Information services revenue 169.20 170.50
ADDcn Technology market share 1.34% 1.36%

Date source: Collated from Department of Statistics of Ministry of Economic Affairs and MOPS.
(3)Market Analysis of Major Product Categories:

Housing is an inelastic demand of the general public. From 2019 to 2024, transaction volume
in Taiwan housing market remained at a high level of over 300,000 units annually. Although
the housing transaction volume declined to 260 thousand affected by credit controls in 2025,
long-term demand for owner-occupied housing remained solid, and a huge tenant base in
Taiwan also supported a vibrant housing rental market. The public’s property rental and sales
inquiries have completely shifted online, and online platforms provide superior advantages
in terms of information transparency, high efficiency, and geographical accessibility. The
supply of the real estate platform will grow for potential demand.

The domestic automobile market has demonstrated solid resilience. Despite external factors
in the recent five years, such as the overall environment and the 2026 tariff issues, annual
new car registrations still maintain a baseline of over 400,000 units. The transaction volume
of used car grew steadily yearly to 900 thousand of record high in 2023 and 2024. Although
a minor decline in 2025 due to market hesitation, volume stayed high above 860 thousand
units.

The online human resources market has been operated for 20 years and almost become
matured. Over 80% of the candidates use online platform to send resumes, which has become
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the necessary approach to entering the job market. The Company created “518 Bear Class”
which focuses on building a talent ecosystem driven by Al technology and a mobile-first
strategy with long-term operational experience and refinement to provide enterprises with
comprehensive solutions of recruitment by connection with part-time human resource
platform “Chickpt”, outsourcing platform “Tasker”, and repair matching platform
“Master945”.

Taiwan gaming industry has entered a highly mature phase with intense competition among
manufacturers. Therefore, differentiated positioning must be the essential market strategy of
the games that will be introduced to the market. Mobile games industry has grown since 2014.
According to the estimation of Newzoo, the global game market in 2025 was about 188.8
billion USD, and mobile games have accounted for 55% of this figure. As player consumption
shifting entirely toward mobile devices, the game transaction platform must also keep up
with the trend of market transfer.

(4)Competitive niches:
(A) The management team has rich experience.:

The company's operating team has more than 10 years of experience in network platform
development and operation, with a complete technical team and flexible marketing team.
The company's management team is sensitive to the market and is good at differentiating
marketing and product design with creativity. Its vertical website has a place in Taiwan's
Internet industry.

(B) Website has high brand awareness/huge membership advantages:

The total number of members of ADDcn websites is more than 16 million, which has
laid the competitive advantage of the Company described as follows:

®591(Property Trading): The platform uses an extensive database of property owners,
tenants, and buyers to create competitive advantages for the Company. It also
expanded the scope of services to real estate transactions such as new housing projects,
actual price registration, and financial services for mortgages to provide industry-
leading service contents and superior user experience.

©@8891(Cars Trading): The Company’s competitive advantages are huge database of
homeowners, tenants and buyers, and optimization of real estate transaction services,
such as new projects and real-price registration. In recent years, we have actively
strengthened the application of data and Al, such as VR house viewing, Al audio-
visual house descriptions, smart titles and etc., to provide leading service content and
users’ experience.

®518 (Human Resource): With a large database of small and medium-sized enterprise
owners and job applicants, the platform leverages mobile R&D technologies to
provide corporate customers in the services industry with an optimized mobile device
user experience. We created the first "Bear Rapid CV Delivery" function to optimize
the complicated procedures for providing information that were required for job
seekers in the past. We also use Al technologies to increase the matchmaking accuracy
and efficiency for service professionals.

@8591(Virtual Treasure Trading): Accumulating the advantages of the vast number of
players database to form the competitive advantage of the Company. In addition, we
strengthened comprehensive website security system, such as membership
authentication, membership login IP judgment system, to ensure the equity of
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members and transaction security.
(5)Favorable and Unfavorable Factors in the Long Term:

[ Favorable Factors )

(A) We accumulated over 10 million members of the brand loyalty by unique multi-brand
website business model, and continue to invest in the development of new livelihood
website, create more new trading markets, in order to enhance the sustainable
development of matchmaking transaction markets.

(B) Through integration of advanced Al and deep data analysis, we have continuously
optimized users’ experience for further improvement or the traffic and customer
stickiness of the websites.

(C) Cooperating with banks to provide a variety of cash flow services, providing consumers
and website operators with an excellent and perfect payment mechanism.

[ Unfavorable Factors )

(A) Embracing the era of Al and data-driven applications, the way people access information
has shifted. Internet users are heavily focused on instant messaging and audio-visual
entertainment. Existing platforms may face the risk of losing their traffic and information
advantages to competitors without accelerating the adoption of emerging Al technologies
to deliver more precise matching experiences.

(B) The domestic Internet market is limited, and the lack of Internet talents makes it difficult
to select and cultivate talents.

(C) The Company accumulates a large amount of member information. If the information
security situation occurs, the Company may face the risk and loss of operation.

[ Countermeasures )

In terms of information security countermeasures, the Company has adopted a large number
of control and prevention measures to prevent hackers from intruding the database and
Internet information security protection mechanism, including strict security management
measures, password management measures, data management measures. It has also
introduced a personal capital management system and established a rigorous personal
capital management manual and education system. It was certified by BSI BS 10012:2009
Personnel Information Management System (PIMS) international standard in May 2016,
which guarantees our members on international level.

The Company has been deeply immersed in Al algorithms for years and improved the
intellectualization of products and services through machine learning and data analysis, so
we can accurately master users’ behavior, provide personalized recommendations and
improve users’ experience significantly. Furthermore, we continue to enhance the Al
functions in the app to ensure that users can obtain the information they need anytime and
anywhere rapidly and matchmake effectively. We will strengthen our market
competitiveness and continue to promote business growth and sustainable development
through continuous innovation.
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2.2

Important Usages and Production Processes of Our Main Products:
(1)Important usage of major products:

The online transaction platform is the main business of the Company.
(2)Production processes for major products:

The online transaction platform is the main business of the Company and, thus, it is not
applicable.

2.3 Supply Status of Main Materials:

The online transaction platform is the main business of the Company and, thus, it is not

applicable.

2.4 Major Suppliers and Clients:

(1)Names of customers who accounted for more than 10% of the total amount of goods
purchased/sold in the past two years, the amounts and percentages of the goods
purchased/sold and the reasons for the increase or decrease:

The online transaction platform is the main business of the Company and, thus, it is not
applicable.

(2)Major clients in the last two calendar years:

The Company belongs to e-commerce, and its sales target is mainly general consumers, so
there are no customers who account for more than 10% of the total sales.
3. Human Resources:
Year as of Mar. 31,
Item 2024 2025 2026
Manager 21 21 21
Number of employees Staff 437 434 432
Total 458 455 453
Average age 34.60 32.49 32.65
Average service year 5.27 5.99 5.94
Master’s degree 3.49% 4.62% 4.64%
e College 82.97% 82.64% 82.78%
Acad distribut
cacemmic GISTbUHON 7 ioh school 8.08% 7.47% 7.28%
Below high school 5.46% 5.27% 5.30%

Environmental Protection Expenditure:

The Company did not suffer from any loss or penalty due to environmental pollution in the past
year and as of the date of publication of the annual report.

Labor Relations:Please refer to page 54 of the Chinese annual report.

Cyber Security Management: Please refer to page 56 of the Chinese annual report.
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7. Important Contracts:

Contract Type

Counterparty

Contract Start and Ending Dates

Contents

Restrictions

Supply of labor

ADDcn Technology
(Shenzhen) Co., Ltd

Jan.01,2025~ Dec.31,2025

Offshore labor

Trust contract for
collection and
payment transfer of
online transactions

Trust Division, E.Sun
Bank

Sep.21, 2016 to Dec.31, 2017.

If both parties have no written objection to|
the renewal of the contract for one month
after the expiration of the contract, the
contract will be automatically extended for|
one year from the expiration date of the
contract, and will be the same afterwards.

Collection and
payment transfer
of online
transactions

-65-




1.

V. Review of Financial Conditions, Operating Results,

and Risk Management
Analysis of Financial Status:
Unit: NT$ thousand; %
Year Difference

[tem 2024 2025 Amount %
|Current assets 1,947,257 2,185,732 238,475 12.25%
Investment by Equity method 111,169 118,001 6,832 6.15%
Property, plant and equipment 1,102,451 971,337 (131,114)| (11.89%)
Intangible assets 60,174 63,019 2,845 4.73%
[Other assets 874,178 1,069,127 194,949 23.30%
Total assets 4,095,229 4,407,216 311,987 7.62%
[Current liabilities 1,275,564 1,329,882 54,318 4.26%
[Non-current liabilities 497,123 510,513 13,390 2.69%
Total liabilities 1,772,687 1,840,395 67,708 3.82%
Interests attributable to parent 2,305,882 2,550,386 269.806 13.25%
company owner

[Capital stock(Note 1) 599,991 603,106 3,115 0.52%
[Capital surplus 384,976 427,440 42,464 11.03%
Retained earnings 1,617,957 1,834,046 216,089 13.36%
[Other equity interest (297,042) (314,206) (17,164) 5.78%
Non-controlling interests 16,660 16,435 (225) (1.35%)
Total equity 2,322,542 2,566,821 244,279 10.52%

Variations exceeding 20% in the most recent two years to the amount of more than NT$ 10 million:
1. The change of other assets resulted from the new investment of financial assets at fair value through profit and
loss, and the purchase of offices for the operating needs in the future (with leases) in 2024.
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Analysis of Financial Performance:

Unit: NT$ thousand; %

[tem Year 2024 2025 Difference |% of change

[Operating revenues 2,262,329 2,318,726 56,397 2.49%

[Operating costs 684,641 713,454 28,813 4.21%

|Gross profit 1,577,688 1,605,272 27,584 1.75%

|Operating expenses 704,740 680,179 (24,561) (3.49%)

|Operating income 872,948 925,093 52,145 5.97%

[Non-operating income and 70.545 104,664 34,119 48.36%

expenses ’

Income from continuing 1,029,757 86,264 9.14%

. . 943,493

operations before income tax

Income tax expense 185,882 193,614 7,732 4.16%

|Continued business unit net 757,611 836,143 |  78.532|  1037%

mncome

|Closed business unit profit (loss) - - - -

(Net income 757,611 757,611 78,532 10.37%

|Other comprehensive income o

(net after tax) 44,569 4,137 (40,432) (90.72%)

Total comprehensive income 802,180 840,280 38,100 4.75%

Net profit attributable to the o

Stockholders of the parent 759,686 835,726 76,040 10.01%

Total comprehensive income

(loss) attributable to the 803,146 840,505 37,359 4.65%

Stockholders of the parent

Variations exceeding 20% in the most recent two years to the amount of more than NT$ 10 million:

1. The variation in non-operating income and expenses was mainly due to recognizing gains in financial assets
measured at fair value through profit or loss in this period.

2. The variation in other comprehensive income (loss) in this period was mainly due to the large change in
exchange rate caused significant exchange differences on translation of financial statements in foreign
operations in 2024.

The Company establishes the annual performance goals with reference to the environment of
the industry, future supply and demand on the market, the number of the members, and previous
operating performance. The Company also enhances internal management efficiency, improve
operating performance, and develop new business. Continuous growth of the sales amount is
expected in the coming year.
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3.

Analysis of Cash Flow:

3.1 Cash Flow Analysis for the Current Year:

3.2

3.3

5.1

Unit: NT$ thousand; %

o
Item 2024 2025 Koo u/r"l t"f Change%
Operating activity 809,886 809,886 52,662 6.50%
Investing activity (312,802) (312,802) 249,752 (79.84%)
Financing activity (304,920) (304,920) (292,862) 96.05%
Foreign exchange rate effect 10,263 10,263 (11,559) | (112.63%)
Net cash flow 202,427 202,427 (2,007) (0.99%)

The main reasons for the recent changes in cash flow are as follows:

1. The variation in the investment activities was mainly due to purchase of an office and the resultant cash
outflow in this period. And Additions to cash outflows from investments in financial assets measured at fair
value through profit or loss for 2024.

2. The variation in the financing activities was mainly due to loans from the bank purchase of offices resulted in
relatively low cash outflows from financing activities in 2024

3. The Foreign exchange rate effect was mainly due to the large change in exchange rate in last period.

Improvement plan for lack of liquidity:
It was net inflow this year, so there is no shortage of cash.
Liquidity analysis for the next year:

It 1s expected that the revenue of the next year will continue to increase. Meanwhile, the
Company is in the growing and profit-making stage and there is no likelihood of insufficient
capital liquidity or cash deficiency.

Major Capital Expenditure Items:

Since the Company’s operation status is in good condition, the cash inflow from the business
operation is stable, and the fund of major capital expenditure for purchase of real-estate for own
use in the most recent years came from the working capital of the Company, there was no
significant impact on the Company’s finance.

Investment Policy in the Last Year, Main Causes for Profits or Losses, Improvement Plans and
Investment Plans for the Coming Year:

Reinvestment policy in the past year:

Based on the operation needs and consideration of future development, the Company is going
to invest in the companies related to the main business of the Company, and an improved overall

operating performance is expected by doing so.
Unit: NT$ thousand

Gain (loss) Investme
Shareholding| recognized . . . Rectifi| nt plans
Invested company percentage |in the most Policy Main causes of profit or loss cation| for the
recent years next year
ADDcn Technology Offshore holdinglinvestment income recognized
(Samoa) Co., Ltd 100% 32,829 company for investee’s profit. ) )
It’s newly established overseas
ADDcn Technology Offshore holdingsubsidiary and there is still g
(Singapore) Pte. Ltd. 100% (247) lcompany minor loss  after recognizing - i
earnings in investing activities
due to high initial setup costs.
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Gain (loss) Investme
Shareholding| recognized . . . Rectifi| nt plans
Invested company percentage |in the most Policy Main causes of profit or loss cation| for the
recent years next year
Provision of
maintenance,
tions, and s .
ADDcn Technology 0 opera " iaadProviding  labor  services and
t - -
(Shenzhen) Co., Ltd 100% 31,379 ?grs °mer5§3’§§§proper cost control
Technology Co.,
Ltd
Shu Yi Technology . _|Providing labor services and
(Shenzhen) Co., Ltd 100% | 1,858 [Customer Service, qper cost control ) -
ADDcn Technology Development ofPrudent operational policies and
(HK) Co., Ltd 79.79% 1,646 |gversea markets "proper cost control i i
his company's deep
- . \/Advertising  forcommitment to the industry is
dlgl(t:marLkztlng 28.38% 35,976 the  platform’scomplemented by the company's - -
o, Lt operation reputation of brand to increased
profitability.

5.2 Main reasons for profit or loss and improvement plan:

5.3

6.1

Addcn (Singapore) Ltd. is newly established overseas subsidiary and there is still a minor loss
after recognizing earnings in investing activities due to high initial setup costs and variation in
exchange rate. The losses are expected to narrow as non-recurring expenses decrease.

Investment plan in the coming year: None.

Analysis of Risk Management:

Impact of Changes in Interest Rates, Foreign Exchange Rates and Inflation on Corporate
Finance, and Future Response Measures:

(1) Interest rate

The Company applied for bank loans for purchase of an office in the current period. The
interest rate was about 1.95% ~ 2.30% and the generated interest cost was NT$9,349
thousand, occupying 0.40% of the net operating revenue. The ratio was very low and, thus,
the change of the interest rate would not increase the expenses of the Company.

The Group mainly deposits the funds in current and time deposits. The interest revenue in
2024 and 2025 was NT$ 12,106 thousand and NT$ 15,126 thousand accounting for 0.54%
and 0.65%, respectively, of the operating revenue. Since the ratios were quite small, the
impact on the Group’s profit was limited.

(2)Exchange rates

The Group’s amounts of purchase and sale are denominated in NT$. The exchange gain (loss)
in each year is mainly from the collection and payment of service costs between affiliates.
The consolidated exchange gains (losses) in the most recent two years accounted for less than
1% of the net operating revenue and operating profit, respectively, showing that variation of
the exchange rate did not have any material effect on the Group’s profit.

(3)Inflation

The Group has not been significantly affected by inflation so far. We will continue to pay
attention to the overall price level and the changes in the market, and will appropriately adjust
the price and control the cost structure in response to the market condition.
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Policy on high-risk, high-leverage investments, loaning of funds, endorsements and guarantees
as well as derivatives transactions, major causes for profits or losses and future countermeasures:

The Group focuses on the operation of the main business. Our financial management is based
on the principle of conservation and stability, and we are not engaged in any high-risk and high-
leverage investment. The Group has established regulations for loaning funds to others,
endorsements, guarantees, and derivatives trading. Up to the prospectus' publication date, the
Group had never been engaged in loaning funds to others, endorsements, guarantees, and
derivatives trading.

Future research and development projects, and expenditures expected in connection therewith:

The Group’s future research and development plans will utilize the knowledge and technology
related to the network structure accumulated by the Group to continue optimizing the service of
the original portal and developing new application services. By providing novel, various,
convenient functions on the website, we can enhance customers’ loyalty, attract new members,
and expand the market share continuously to become a network operator that combines the
development, operations, and promotion of websites.

The Group's R&D expenses in 2024 and 2025 were NT$ 91,428 thousand and NT$ 111,612
thousand accounting for 4.04% and 4.81%, respectively, of the revenue in the current year. In
the future, we will depend on the operation status, profit-seeking targets in line with the product
development plan of the Company to use our resources in R&D to develop new products that
meet the market trend and customer’s needs. The Company plans to invest approximately 3%
to 10% of the total revenue for the year in R&D expenditures in 2026.

Financial impacts and responsive measures in the event of changes in local and foreign
regulations:

The Group not only follows relevant domestic and foreign laws and regulations to conduct the
operation, but also pays constant attention to the policy development trends and changes of laws
and regulations in Taiwan and foreign countries. We assign professional personnel to attend
internal and external training courses irregularly to understand the changes of the political and
economic situation in Taiwan and foreign countries. So far, the Group’s financial operations
have not been significantly affected by the changes in domestic and foreign policies or
regulations.

The impact on the Company's financial operations of developments in science, technology, and
industry, and the measures the Company plans to adopt in response:

With the improvement of technology, the fast growth of the global computer usage, and the
upgrade of broadband service in recent years, the penetration rate of the computer and Internet
becomes higher and the living style changes as a result. Since the establishment, the Group has
continued to improve the service quality and made efforts to provide new online new functions.
We have also looked for new applications of related information services to provide convenient,
service-oriented and completed platforms. Meanwhile, we have paid constant attention to the
changes in the industrial technology and the development trend of e-commerce to quickly
response to the situation and grasp opportunities to increase profit. Hence, the development in
science, technology, and industry has a positive impact on the Group’s financial operations.

The Company has endeavored to ensure the control and management of the information security
and the personal data protection. We established the committee for assessment of information
management which is responsible to promote, coordinate, and supervise the matters relating to
the protection of information of the Company in 2013. Meanwhile, we also engaged the third-
party certification unit to regularly assess the information security of the Company. Also, the
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Company passed the SGS international certification and BS 10012 PIMS (Personal Information
Management System) in 2016. We maintain the information security regularly every year and
continue to pass the certification to preserve its effectiveness to ensure the highest-level
protection of the clients’ information under multi-layers information security controls. In
addition, to protect clients’ rights of privacy, the Company set up the ‘Privacy Policy’ page on
the official website that reports the collection, process, use of clients’ information which comply
with the regulations related to ‘Personal Data Protection Act’. We also established “Personal
Data, Document and Record Management Procedure,” “Personal Data Inventory and Risk
Management Procedure,” “Accident Response Management Procedure,” “Personal Data Audit
and Corrective/Preventive Management Procedure” and “Personal Data Outsourcing
Management Procedure.” All persons must only process and use the necessary information
based on the well-defined authorized regulation. The information must be properly preserved
according to the regulation of the inventory form and be deleted effectively depending on the
retention period. In addition, we have engaged a third-party certification unit to scan the internal
and external information security of the Company every year since 2014 to ensure the
information environment and technology is secure. Since the same year, the inspection overview
and the planning of information security of the current year have been regularly submitted to
the board of directors meeting.

The Company adopted the best technology to guarantee the security of the clients’ personal data.
Currently, we use the Secure Sockets Layer (SSL) mechanism (256Bit) to encrypt the data
transmission, and install firewall to prevent the clients’ personal data from illegal access by
illegal attacks. Meanwhile, we cooperated with the Internet service provider to expand network
resources to further prevent Distributed Denial-Of-Service attack, and provided Content
Distribution Network to be able to transmit the service contents to the users more quickly,
reliably and efficiently. To provide the service that is more suitable to the clients, we use Cookie
to receive and record the servers’ data including IP Address and Cookies which to be used in the
work of updating products and optimizing Internet service. To improve the network security, we
have equipped the websites with HTTPS which is an encrypted transfer protocol secure to
protect the privacy of transaction information in 2014. Since the establishment, the Company
has never received incidents that could have impact on the personal data security, which
sufficiently proves that the Company takes the establishment and fulfillment of the information
security policy very seriously.

In addition, the occurrence of the network and information security incident could have partially
evolved into the personal data breach. Therefore, the Company brought in ‘Face Recognition
System’ and ‘Employee Internet Access Identification System’ to strength control over the
personnel access in 2019. Meanwhile, we actively found an insurance company to insure ‘Cyber
Insurance’ to effectively reduce the losses and damages caused by the occurrence of incidents.
The Impact of Changes in Corporate Image on Corporate Risk Management, and the Company’s
Response Measures:

Since the establishment, the Group has focused on operating the main business, developing
products, taking internal management seriously and complying with relevant laws and
regulations strictly; so far, no impact that damaged the Group’s image has occurred. We will
completely comply with relevant laws and regulations, implement every requirement of the
corporate governance and consult with experts timely to lower the risk and the impact on the
Group’s financial operations as a result thereof.

Expected Benefits from, Risks Relating to and Response to Merger and Acquisition Plans:
The Group did not have in-progress merger projects or plans of merging other companies in the
most recent year and up to the publication date of the prospectus. The Company has established
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the “Audit committee.” We will consider the synergy of merger with prudent assessment if there
is any merging plan, and submit it to the Audit committee for review to secure shareholders’
interests.

Expected Benefits from, Risks Relating to and Response to Factory Expansion Plans:

The Group is not a manufacturer; thus expansion of plants is not applicable. Also, for the
platform expansion plan, the Group will utilize the operation planning, market assessment,
product design and financial estimation to assess the risk and provide responsive strategies for
them.

Risks Relating to and Response to Excessive Concentration of Purchasing Sources and
Excessive Customer Concentration:

(1)Purchase
The Group’s 8591 Virtual Treasure Trading, 591 Property Trading, 8891 Cars Trading and
518 Human Resource are online transaction platforms that do not procure or manufacture
physical product. Hence, there is no purchase consolidation risk.

(2)Sales
Due to the characteristics of the Group’s business, there is no specific buyer. The total revenue
of top-10 customers only accounts for less than 10% of the consolidated operating revenue
and, thus, there is no sales consolidation risk.

Effects of, Risks Relating to and Response to Large Share Transfers or Changes in
Shareholdings by Directors, Supervisors, or Shareholders with Shareholdings of over 10%:

In the most recent year and up to the publication date of the prospectuses, there is no major
transfer of shareholding by directors or major shareholders with more than 10% of shareholding.

Effects of, Risks Relating to and Response to the Changes in Management Rights:

The Company’s shares are mainly held by directors and employees who have a strong sense of
mission toward the Company and participate in significant decisions on a long-term basis,
maintaining a high-growth and best operating performance of the Company in recent years. We
will also uphold an operational and ethical belief of steadiness and integrity to obtain the
recognition from all shareholders towards the management team. Therefore, the Company will
not have impact and risk due to changes of the management power.

Litigation or Non-litigation Matters:
(1)Major ongoing lawsuits, non-lawsuits or administrative lawsuit:None.

(2)Major ongoing lawsuits, non-lawsuits or administrative lawsuits caused by directors or
shareholders with over 10% shareholdings:None.

Other significant risks and corresponding countermeasures:None

Other Major Risks:None.
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VI. Special Disclosure

Summary of Affiliated Companies:Please refer to Market Observation Post System
(https://mops.twse.com.tw).

Private Placement Securities in the Most Recent Years: None.
Other Necessary Supplementary Notes: None.

Matters according to the Article 36.3.2 of the Securities and Exchange Act of Taiwan in the
most recent year and up to the date of printing of this Annual Report which have significant
impact to Shareholders’ Equity or stock price: None.
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