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I. Letter to Shareholders 

Dear shareholders, 

Thank you all for the support of Addcn Technology in the previous year and the attendance of the 

2020 annual meeting of the shareholders. On behalf of Addcn Technology Co., Ltd., I hereby 

welcome you all to give us precious advice. 

I. Business results in 2019: 

(1) Results of the business plan: 

In 2019, the consolidated revenue of the Company was NT$1,468,031 thousand and the 

operating profit reached NT$717,142 thousand while the net profit after tax and EPS was 

NT$600,852 thousand and NT$14.14, respectively. The continued high stability of the 

business operation earns more than one capital stock for the shareholders every year. The 

Company also received the recognition of the international institution by winning the 

“2019 Asia’s Most Trusted Company.” 

Under the efforts of the team, the influences of the websites under the Company continued 

to increase in various fields in 2019. The “591 Property Trading” already became the 

leading enterprise in the industry of second-hand housing rental and new construction 

project. The website continued to introduce more services such as the mortgage service to 

enhance our leading place. By the strategy of replacing the old by new ones, the “8891 

Cars Trading” became the first priority for vehicle purchasing. In addition, we 

strengthened the outsourcing market by introducing the “Tasker Outsourcing” that 

integrates technologies such as the big data and machine learning to promote the efficiency 

of case matchmaking. Websites including the “100 Interior Design,” “Marry Wedding 

Service” and “Chickpt (Part-Time Human Resource)” continued to increase the leading 

advantage. Moreover, the “Chickpt” won two rewards of Google Play, which are the best 

APP of 2019 and the APP with most potential. Although the market operation was very 

difficult due to the impact of the significant changes in the internal and external situation 

of Hong Kong, the overall operation of “Hong Kong 591” and “Hong Kong 8591” still 

grew steadily in such environment. To focus on the development of the platforms in the 

long run, the Company terminated the operation of the e-commerce platform, VIP Brands 

Outlet, to utilize the resources in a more efficient way. 

(2) Revenue and profitability analysis: 

For the consolidated revenue, gross profit, operating profit, net profit of continuing 

department, net profit after tax in current period and the EPS after tax in 2019, please refer 

to the following table: 
Unit: NT$ thousands 

Year 

Item 
2019 2018 

Operating revenue 1,468,031 1,478,744 

Gross profit 1,155,098 1,170,177 

Operating profit 717,142 728,260 

Net profit after tax in current period 600,852 605,804 

EPS after tax (NT$) 14.14 14.04 
(3) Research and development: 

The Company has more than ten million of members, therefore the consumer behavior 

data is an important asset for our future websites. By constant enriching of the website 

contents and refining of the data algorithm, the Company increases the benefit generated 
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from the data resources. Besides, we constantly strive to optimize the mobile terminal. 

II. Summary of 2020 Business Plan: 

The global situation seems tougher due to the impact of epidemic. The top priority of the 

Company in 2020 is to secure the health of the team members to constantly create interest for 

the shareholders after the end of the epidemic. Talents are the most important asset of the 

network industry. Only healthy employees can ensure the long-term development of the 

Company. For the operation, the Company will expand the cooperation with off-line service 

providers to display the “matchmaking” influence of the websites in 2020. “591 Taiwan” and 

“8891” will deepen the services to provide a more complete services for the offline vendors such 

as the intermediary, business agent and bank. The “518 Human Resource” will pay more 

attention on the employment market of the service industry to expand the market participation of 

the website. After years of effort, “100 Interior Design,” “Marry Wedding Service” and “Chickpt” 

gradually becomes one of the leading enterprises in the industry and we expect these websites 

can operate independently. For the overseas market, “Hong Kong 591” reinforces the operation 

to expand the market in Zhuhai city of the Greater Bay Area while the “Hong Kong 8591” 

gradually stabilizes its operation and transforms the leading position to the actual contribution to 

the Company. We expect the arrangement and promotion stated above will significantly benefit 

the operation of the Company. 

III. Impacts of the external competitive environment, the regulatory environment, and the 

macroeconomic business environment 

The internationalization of the network market in Taiwan becomes more obvious and the impact 

of the overall environment increases every day. However, the progressively opening up of the 

overall regulations benefits the network industry. The Company upholds an innovative attitude 

to face the increasingly harsh challenges and continues to develop multiple convenient services 

to maintain the growing momentum of the Company. The management team of the Company 

has rich experience in practice and pays adequate attention to grasp the competitive, regulatory 

and the macroeconomic business environments in the market. 

IV. Future development strategies 

The network technology develops and changes every day. Thus, the Company will constantly 

invest in the research and development and improve the data algorithm and provide better user 

experience to satisfy the consumer demand via our technology. The market in Taiwan is the 

foundation of the Company, therefore we will strengthen the business in Hong Kong by our 

experience in Taiwan to expand into overseas markets. We will continue to explore the market 

based on the technology to build a growing business model with stability for the Company. 

 

Thank you all for your participation. We also appreciate all of the hardworking employees. In the 

future, all employees of the Company will strive to boost the performance to create higher profits 

and value for all shareholders and adopt the sustainable operation as the final objective. 

We wish each of you good health and all the best. 

 

Chairman: Shih-Fang Liao 

General Manager: Tsung-Hsien Wu 

Chief Accountant: Chiao-Ni Chang  
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II. Company Profile 

1. Date of Incorporation:：Jan 23, 1997 

2. Company History： 

Time Milestones 

2007/01 
The Ministry of Economic Affairs approved the establishment of ADDcn 

Technology Co., Ltd. with the capital of NT$ 15 million. 

2007/05 8591 (virtual treasure trade) has become the Company's website. 

2007/06 Founding 591(Property Trading). 

2008/08 
Capital increase was NT$23.6 million. After the capital increase, the paid-in 

capital was NT$38.6 million.  

2009/01 Founding 1796 website. 

2009/08 Founding 8891(Cars Trading). 

2009/09 Founding 518 (Human Resource). 

2009/10 
Capital increase was NT$41.4 million. After the capital increase, the paid-in 

capital was NT$80 million. 

2010/08 
Capital increase was NT$68.4 million. After the capital increase, the paid-in 

capital was NT$148.4 million. 

2011/05 The business and assets transfer of 518 (Human Resource). 

2011/06 
Capital reserve transferred to increase was NT$27.36 million. After the transfer, 

the paid-in capital was NT$175.76 million. 

2011/11 Founding 101 (Online T-Shirt selling website). 

2012/06 
Earnings transferred to increase was NT$104.24 million. After the transfer, the 

paid-in capital was NT$280 million. 

2012/07 Share certificates had been publicly issued. 

2012/08 Shut down 1796 website.  

2012/09 Registered the stock for TPEx trading. 

2012/10 
591(Property Trading) won The 9th National Yushan Brand Award –The Most 

Popular Brand. 

2012/11 Shut down TWBBS website. 

2012/11 
591(house trade) won The 12th Golden Network Award of the Ministry of 

Economic Affairs - Service Platform Silver Award. 

2013/03 Business Next magazine published the 2013 Top 100 list of Taiwan Internet: 
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Time Milestones 

591(Property Trading) ranked 57th in the "2013 Business Next Web100 List" 

and 8591 (virtual treasure trade) ranked 78th. 

2013/10 
8591 (virtual treasure trade) and 8891(Cars Trading) won The 10th National 

Yushan Brand Award –The Most Popular Brand. 

2014/01 
Capital increase was NT$350 million. After the capital increase, the paid-in 

capital was NT$315 million. 

2014/01 List on the OTC market. 

2014/03 
Business Next magazine published the 2014 Top 100 list of Taiwan Internet: 

591(Property Trading) ranked 53th in the "2014 Business Next Web100 List". 

2014/06 Founding VIP Brands Outlet website. 

2014/06 
518 (Human Resource) won the Commercial Times Bronze Medal Award of 

The Best Service in Taiwan. 

2014/07 
Won the Deloitte & Touche 2014 Deloitte Asia Pacific Technology Fast500 

Award. 

2014/08 Founding 591 in HK. 

2014/11 Merging 518(human resources). 

2015/03 

Business Next magazine published the 2015 Top 100 list of Taiwan Internet: 

591(Property Trading) ranked 45th in the "2015 Business Next Web100 List" 

and 3rd in the most eye-catching website. 

2015/06 
Address Change of Head Office to 10F., No.12, Ln. 609, Sec. 5, Chongxin Rd., 

Sanchong Dist., New Taipei City. 

2015/06 Re-invested digim Co., Ltd. 

2015/06 
518 (Human Resource) won the Commercial TimesSilver Medal Award of The 

Best Service in Taiwan.  

2015/08 
Earnings transferred to increase was NT$94.5 million. After the transfer, the 

paid-in capital was NT$409.5 million. 

2015/11 Set up the Operational Expansion. 

2015/11 Re-invested Jackercleaning Co., Ltd. 

2015/11 Won Forbes Asia’s 200 Best Listed SMEs. 

2015/11 

591(Property Trading) won The 12th National Yushan Brand Award –The Most 

Popular Brand First Prize Award. 

8891(Cars Trading) and 518 (Human Resource) won The 12th National Yushan 

Brand Award –The Most Popular Brand. 
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Time Milestones 

2016/01 
Google announced 2015 Taiwan Brand Search Rank: 591(Property Trading) 

ranked 8th. 

2016/02 

Business Next magazine published the 2016 Top 100 list of Taiwan Network 

Traffic: 8591 (virtual treasure trade) ranked 57th and 591(Property Trading) 

ranked 67th. 

2016/05 
Achieved the British Standards Institution (BSI) BS 10012:2009 Personal 

Information Management System (PIMS) international standard certification. 

2016/06 Founding 100 (interior design website). 

2016/08 Founding Marry (Wedding Service). 

2017/06 101 Original Design was out of ADDCN. 

2017/06 
518 (Human Resource) won the Commercial Times Bronze Medal Award of 

The Best Service in Taiwan. 

2017/06 Re-invested Cherri Tech, Inc. 

2018/02 Founding Chickpt APP. 

2018/06 
Chickpt APP, Marry APP and 100 (Interior Design) APP won The 15th National 

Yushan Brand Award –The Best Product. 

2018/07 
518 (Human Resource) won the Commercial Times Bronze Medal Award of 

The Best Service in Taiwan. 

2018/10 Set up 8591 (virtual treasure trade) website in HK. 

2019/10 

518 (Human Resource) won the " 2018 Evaluation of the Quality of Private 

Employment Service Institutions Engaged in Multinational Manpower 

Intermediary Service-A, etc. " by the Ministry of Labor. 

2019/12 
Chickpt APP won the Google Play "2019 Most Popular APP " and "Most 

Potential APP". 

2019/12 ADDcn won the " 2019 ASIA’S MOST TRUSTED COMPANY ". 
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III. Corporate Governance Report 

1. Organization 

1.1 Organizational Chart： 
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1.2 Major Corporate Functions： 

Department Functions 

President’s Office 

1.Executing resolutions of Board of Directors, leading the 

operation team to formulate operational strategies and promote 

various businesses. 

2.To coordinate the management of the Board of Directors, the 

Shareholders’ Meeting, the issuance of external information and 

public relations. 

3.Responsible for the affairs related corporate governance 

evaluation to ensure sound corporate governance of the 

enterprise. 

4.Promoting corporate social responsibility as well as the 

environmental, social, or corporate governance issues related to 

the Company. 

Internal Auditing 

To evaluate the implementation of internal control system and 

measure operational efficiency, and provide suggestions for 

improvement. 

R & D 
Responsible for the planning and development of websites and the 

device application of different platforms. 

Operating 
To construct a professional platform suitable for management and 

business. 

IT 

Information system backup and maintenance, network and data 

security; troubleshooting and software and hardware maintenance 

contractor liaison. 

Operational expansion 
To assist in various platform's business expansion and operation 

management of transnational organizations. 

 

Administrative 

General 

Affairs 

Responsible for the procurement, management and maintenance of 

fixed assets, general and information supplies. 

HR 

Responsible for human resource management and development, 

such as human resource planning, recruitment and appointment, 

salary, education and training. 

Financial 

1.Budget preparation and control, implementation of accounting 

system, preparation of financial statements, statistics and 

analysis, tax planning and proceed of related project operations. 

2.Responsible for fund dispatching, cash, bills and securities 

management and payment of various fees. 

Legal Consultation and processing of legal issues. 

Media 

Purchasing 

To promote our products through advertising media on various 

platforms. 
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2. Directors, Supervisors and Management Team： 

2.1 Directors and Supervisors： 

(1) Directors and Supervisors：   

Apr  20,  2020 

Title Nationality Name Gender  
Date 

Elected 

Term 

(years) 

Date 

First 

elected 

Shareholding 

when Elected 

Current 

Shareholding 

Spouse & Minor 

Shareholding 

Shareholding by 

Nominee 

Arrangement Experience (Education) 
Other 

Position 

Executives, Directors or 

Supervisors who are spouses or 

within two degrees of kinship 

Shares  % Shares  % Shares  % Shares  % Title Name  Relation 

Chairman 
Republic of 

China 
Liao, Shih-Fang Male 

2018. 

06.14 

3 
2007. 

01.17 

2,956,142 6.94% 3,437,142 8.07% 1,364,313 3.2% 7,737,506 18.17% 

Education: 

1. Graduate School of Architecture, 

Tam Kang University 

2. Department of Architecture, 

National Cheng Kung University 

Experience: 

1. Chen Xin Chang Architects 

Assistant 

Note 1 - - - 

D i r ector 
Republic of 

China 

Wu, 

Tsung-Hsien 
Male 

2018. 

06.14 

3 
2009. 

11.26 

348,406 0.82% 373,406 0.88% - - - - 

Education: 

1. Department of Information 

Management, Yu Da University of 

Science and Technology 

Experience: 

1. Vice President of ADDCN 

Technology Co., Ltd 

Note 2 - - - 

D i r ector 
Republic of 

China 
Lin, Mei-Hui Female 

2018. 

06.14 

3 
2010. 

06.17 

150,470 0.35% 168,470 0.40% - - - - 

Education: 

1. Enterprise Management, Chinese 

Junior College of Industrial and 

Commercial Management 

Experience: 

1.Financial Manager, i-View Process 

Post-Production Corp. 

Note 3 - - - 

D i r ector 
Republic of 

China 

Cheng Yu 

investment ltd 
- 

2018 

.06.14 
3 

2018. 

06.14 
2,254,024 5.29% 2,254,024 5.29% - - 1,138,846 2.67% - - - - - 
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Title Nationality Name Gender  
Date 

Elected 

Term 

(years) 

Date 

First 

elected 

Shareholding 

when Elected 

Current 

Shareholding 

Spouse & Minor 

Shareholding 

Shareholding by 

Nominee 

Arrangement Experience (Education) 
Other 

Position 

Executives, Directors or 

Supervisors who are spouses or 

within two degrees of kinship 

Shares  % Shares  % Shares  % Shares  % Title Name  Relation 

D i rector 
Republic of 

China 

Wang, 

Chung-Ping 
Male 

2018. 

06.14 

3 
2018. 

06.14 

- - - - - - - - 

Education: 

1. PhD., Accounting Institute, Jinan 

University, Guangzhou 

2. Master, Business Administration, 

Soochow University 

Experience: 

Partner Accountants, Jia Wei & Co., 

CPAs 

Note 4 - - - 

Independ

ent 

Director 

Republic of 

China 
Lien, Chi-Jui Male 

2018. 

06.14 

3 
2012. 

10.19 

- - - - - - - - 

Education: 

1. PhD., Science Education, 

University of Iowa, USA 

Experience: 

1. Vice President, National Taipei 

University of Education 

2. Professor, National Taipei 

University of Education 

Note 5 - - - 

Independ

ent 

Director 

Republic of 

China 
Chen, Fu-Mei Female 

2018. 

06.14 

3 
2012. 

10.19 

- - - - - - - - 

Education: 

1. PhD, Business Administration, 

Soochow University 

Experience: 

1. Teaching Assistant, National Taipei 

University of Technology 

2. Lecturer and Teaching Assistant, 

National Taitung University 

Note 6 - - - 

Supervisor 
Republic of 

China 

Rui Qi 

investment ltd 
- 

2018. 

06.14 
3 

2018. 

06.14 
483,940 1.14% 483,940 1.14% - - 381,858 0.90% - - - - - 

Supervisor 
Republic of 

China 

Huang, 

Mu-Chuan 
Male 

2018. 

06.14 
3 

2012. 

10.19 
- - - - - - - - 

Education: 

1. Department of Accounting, Feng 

Chia University 

Experience: 

1.Financial Manager, Futsu 

Construction Co., Ltd 

Note 7 - - - 
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Title Nationality Name Gender  
Date 

Elected 

Term 

(years) 

Date 

First 

elected 

Shareholding 

when Elected 

Current 

Shareholding 

Spouse & Minor 

Shareholding 

Shareholding by 

Nominee 

Arrangement Experience (Education) 
Other 

Position 

Executives, Directors or 

Supervisors who are spouses or 

within two degrees of kinship 

Shares  % Shares  % Shares  % Shares  % Title Name  Relation 

Supervisor 
Republic of 

China 
Chen, Chin-Han Male 

2018. 

06.14 

3 
2015. 

06.11 

1,341 0.00% 1,341 0.00% - - - - 

Education: 

1.School of Law, Soochow University 

Experience: 

1.Lawyer, Han Sheng law firm 

Note 8 - - - 

Note1. (1)Chairman and General manager, i-View Process Post-Production Corp. (2) Corporate Chairman Representative, Magcom Co., Ltd (3) Chairman, ADDWE Technology Co., Ltd. 

(4)Chairman, Sheng Cheng investment ltd (5) Corporate Director Representative, Jia Lin investment ltd (6) Corporate Chairman Representative, Qian Yi investment ltd (7) Corporate 

Director Representative, Local Scenery Film Co., Ltd. (8) Supervisor, Catan Technology Co., Ltd (9) Corporate Director Representative, ADDCN(SAMOA) (10) Corporate Director 

Representative, ADDcn Technology (Shenzhen) Co., Ltd (11) Corporate Director Representative, ADDcn Technology (Hong Kong) Co., Ltd (12) Representative of corporate director, 

Jhen Vei Electronic Co., Ltd. (13) Representative of corporate director, Jia Lin III Venture Capital Co., Ltd 

Note2. (1)GM, the Company (2) Corporate Director Representative, digit marketing Co., Ltd 

Note3. Operating Division Associate of The Company  

Note4. (1)Partner Accountants, Jia Wei & Co., CPAs (2) Supervisor, TaiDoc Technology Corporation. (3) Independent Director, Tex Year Industries Inc. (4) Corporate Supervisor 

Representative, Jia Lin investment ltd 

Note5. Independent Director, Taiwan Taomee Co., Ltd  

Note6. (1)Manager, Office of Industry-Academia Cooperation, National Taipei University of Science and Technology (2) Director, Taiwan Small & Medium Enterprise Counseling Foundation 

Note7. Partnership accountant, Yangtze CPAs and Co. 

Note8. Attorney-in Charge, Han Sheng law firm
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(2) Major shareholders of the institutional shareholders： 

Apr 20, 2020 

Name o f Inst itut ional Shareho lder  Major shareho lder  

Cheng Yu investment  ltd  Lin, Hung-Chun(90.40%) 

Rui Qi investment  ltd  Chen, I-Chi(100.00%) 

(3) Professional qualifications and independence analysis of directors and supervisors： 

Apr 20, 2020 

Criteria  
 
 
 
 
Name 

Meet One of the Following Professional 
Qualification Requirements, Together with at 

Least Five Years Work Experience 
Independence Criteria (Note) 

Number of 
Other Public 
Companies in 
Which the 
Individual is 
Concurrently 
Serving as an 
Independent 
Director 

Business, Legal 
Affairs, Finance, 
Accounting, 
Lecturer or above 
in Colleges in 
Related 
departments 

Judge, 
Prosecutor, 
Attorney, CPA 
or National 
Certified 
Professionals 

Business, 
Legal Affairs, 
Finance, 
Accounting or 
Related Work 
Experience 

1 2 3 4 5 6 7 8 9 10 11 12 

Liao, Shih-Fang - -   - - - -  - -     - 

Wu, Tsung-Hsien - - 
 - - 

 - 
  - 

     - 

Lin, Mei-Hui - -  - -  -         - 

Cheng Yu 

investment ltd 
- - - - - - - - - - - - - - - - 

Wang, Chung-Ping - -              1 

Lien, Chi-Jui  - 
             1 

Chen, Fu-Mei  -              - 

Rui Qi investment 

ltd 
- - - - - - - - - - - - - - - - 

Huang, Mu-Chuan -               - 

Chen, Chin-Han - 
              - 

Note: Please tick the corresponding boxes that apply to the directors or supervisors during the two years prior to being elected or during the term of office. 

（1） Not an employee of the company or an affiliate. 

（2） Not a director or supervisor of the Company or any of its affiliates (the same does not apply, however, in cases where the person is a concurrent 

independent director of the Company, its parent company, any subsidiary, or a subsidiary that belongs to the same parent company, as appointed in 

accordance with the Act or with the laws of the local country). 

（3） Not a natural-person shareholder who holds shares, together with those held by the person and his/her spouse, minors, or held by the person under 

others' names, in an aggregate amount of 1% or more of the total number of issued shares of the Company or ranking in the top 10 in holdings. 

（4） Not a manager listed in (1) or a spouse, relative within the second degree of kinship, or direct blood relative within the third degree of kinship of a 

person listed in (2) and (3). 

（5） Not a director, supervisor, or employee that has 5% or higher ownership interest in the company, being the top-5 corporate shareholders or the 

institutional shareholders who designate representative as the corporate director or supervisor in accordance with Paragraph 1 or 2, Article 27 of the 

Company Act. (the same does not apply, however, in cases where the person is an independent director of the Company, its parent company, any 

subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the country of the parent or 

subsidiary.) 

（6） Not a director, supervisor, or employee of another Company in which the number of directors or more than half of the voting shares is under the 

control of the same person. (the same does not apply, however, in cases where the person is an independent director of the Company, its parent 

company, any subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the country of the 

parent or subsidiary.) 

（7） Not a director, supervisor or employee of other Company or institution in which the chairman, president, or personnel with equivalent position are 

the same person or have spouse relationship. (the same does not apply, however, in cases where the person is an independent director of the 

Company, its parent company, any subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws 
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of the country of the parent or subsidiary.) 

（8） Not a director, supervisor, manager, or shareholder holding more than 5% of the outstanding shares of a specific company or institution in a business 

or financial relationship with the Company. (the same does not apply, however, in cases where the specific company or institution holds 20% or 

more and no more than 50% of the total number of issued shares of the company and the person is an independent director of the Company, its 

parent company, any subsidiary, or subsidiary of the same parent company, as appointed in accordance with the Act or with the laws of the cou ntry 

of the parent or subsidiary.) 

（9） Not a professional who provides audits or commercial, legal, financial, or accounting services accumulating more than NT$ 500,000 of 

remuneration obtained in recent two years to the company or its affiliates, nor is an owner, partner, director, supervisor, or manager, or the spouse of 

any of the above, of a sole proprietorship, partnership, company, or organization that provides such services to the company or its affiliates. 

However, this shall not apply to the remuneration committee members who exercise their powers in accordance with Article 7 of the Regulations 

Governing the Appointment and Exercise of Powers by the Remuneration Committee of a Company Whose Stock is Listed on the Taiwan Stock 

Exchange or the Taipei Exchange, or the members of the remuneration committee, review committee for public acquisitions or special committee for 

mergers executing their duties in accordance with the Securities and Exchange Act or Business Mergers and Acquisitions Act.  

（10） Is not the spouse or relative within the second degree of kinship of another director. 

（11） Is not a person of the conditions specified in any of the sub-paragraphs of Article 30 of the Company Act. 

（12） Has not been elected as a government unit, institution, or their representative as prescribed in Article 27 of the Company Act. 

2.2 Management Team： 

Apr 20,2020 

Title Nationality Name Gender  

Date 

Effec

tive 

Shareholding 
Spouse & Minor 

Shareholding 

Shareholding 

by Nominee 

Arrangement  Experience (Education) 
Other 

Position 

Managers who are 

Spouses or Within 

Two Degrees of 

Kinship 

Shares  % Shares  % Shares  % Title Name 
Relati

on 

General 

Manager  

Republic 

of China 

Wu, 

Tsung-Hsien 

Male 
2007.

01 

373,406 0.88% 
- - - - 

Education: 

1. Department of 

Information Management, 

Yu Da University of 

Science and Technology 

Experience: 

1. Vice President of 

ADDCN Technology Co., 

Ltd 

Note 1 
- - - 

Deputy 

GM 

Republic 

of China 

Qiu, 

Jian-Ming 
Male 

2015.

02 

66,020 0.16% 1,000 0.00% 
- - 

Education: 

1. Department of 

Commercial Design, Ming 

Chuan University  

Experience: 

1.GM, 518 Technology 

Co., Ltd  

- - - - 

Associate, 

Managem

ent 

Division 

Republic 

of China 

Lin, 

Mei-Hui 
Female 

2007.

06 

168,470 0.40% 
- - - - 

Education: 

1. Enterprise Management, 

Chinese Junior College of 

Industrial and Commercial 

Management 

Experience: 

1.Financial Manager, 

i-View Process 

Post-Production Corp. 

- - - - 

Manager, 

Finance 

Division 

Republic 

of China 

Chang, 

Chiao-Ni 
Female 

2012.

06 

23,107 0.05% 
- - - - 

Education: 

1. Accounting Department, 

Yuan Ze University 

Experience: 

1.KPMG-Manager 

- - - - 

Deputy 

Manager, 

Republic 

of China 

Xu, 

Yun-Qian 
Female 

2015.

08 
4,500 0.01% 

- - - - 

Education: 

1. Department of Finance, 

Hsuan Ceuang University 

- - - - 
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Title Nationality Name Gender  

Date 

Effec

tive 

Shareholding 
Spouse & Minor 

Shareholding 

Shareholding 

by Nominee 

Arrangement  Experience (Education) 
Other 

Position 

Managers who are 

Spouses or Within 

Two Degrees of 

Kinship 

Shares  % Shares  % Shares  % Title Name 
Relati

on 

Audit 

Division 

Experience: 

1. Audit Specialist, Taiwan 

Surface Mounting 

Technology Corp. 

Director 

IT 

Division 

Republic 

of China 

You, 

Shun-Yuan 
Male 

2009.

12 

10,208 0.02% 
- - - - 

Education: 

1. Secretarial Science, 

Chungyu Institue of 

Technology 

Experience: 

1. IT, Car Quality 

Automotive Co., Ltd 

- - - - 

Deputy 

Manager, 

Public 

Relations

hip 

Republic 

of China 

Yu, Chu-Yu Male 
2014.

06 
3,000 0.01% 

- - - - 

Education: 

1. Department of Banking 

and Finance, TKU 

Experience: 

1. Corporate Finance 

Department, Cathay 

Financial Holdings Co. Ltd 

- - - - 

Note 1. Corporate Director Representative, digim Co., Ltd. 

Note 2. The Company GM Wu, Tsung-Hsien helds a part-time position of R&D manager. 
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3. Remuneration of Directors, Supervisors, President, and Vice President： 

3.1 Remuneration of Directors： 

Unit: NT$ thousand 

Title Name 

Director remuneration The sum of A, B, 
C and D as a 
percentage of 
after-tax net 

profit 

Remuneration from other jobs The sum of A, B, 
C, D, E, F and G 
as a percentage 
of after-tax net 

profit 

Remunerat
ion from 
investees 
beyond 

subsidiarie
s or the 
parent 

company 

Remuneration 
(A) 

Retirement 
pension (B) 

Director 
remuneration (C) 

Business 
execution 

expenses (D) 

Remuneration, 
bonus and 

special fees (E) 

Retirement 
pension (F) Employee remuneration (G) 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts 

The Company 

All companies 

in the 

consolidated 

financial 

statements 

The 

Company 

All 
compani
es in the 
consolid

ated 
financial 
stateme

nts Cash Stock Cash Stock 

Chairman Liao, Shih-Fang - - - - 1,057 1,057 25 25 0.18% 0.18% - - - - - - - - 0.18% 0.18% - 

Director Wu, Tsung-Hsien - - - - 1,057 1,057 25 25 0.18% 0.18% 8,687 8,687 - - 22,543 - 22,543 - 5.38% 5.38% - 

Director Lin, Mei-Hui - - - - 1,057 1,057 25 25 0.18% 0.18% 3,324 3,324 - - 5,357 - 5,357 - 1.62% 1.62% - 

Director 
Cheng Yu 

investment ltd 
- - - - 1,057 1,057 20 20 0.18% 0.18% - - - - - - - - 0.18% 0.18% - 

Director Wang, Chung-Ping - - - - 1,057 1,057 25 25 0.18% 0.18% - - - - - - - - 0.18% 0.18% - 

Independent 

Director 
Lien, Chi-Jui 1,046 1,046 - - - - 25 25 0.18% 0.18% - - - - - - - - 0.18% 0.18% - 

Independent 

Director 
Chen, Fu-Mei 1,046 1,046 - - - - 25 25 0.18% 0.18% - - - - - - - - 0.18% 0.18% - 

1.Please describe the policy, system, standard, and structure of remuneration payment for independent directors, and the association with the remuneration payment amount by factors such 

as function of the director, risk, and involvement duration: 

According to Article 17 of the Articles of Incorporation, the board of directors is authorized to determine the level of remuneration for the directors and supervisors based on individual 

participation and contribution to the Company's operations, and in reference to industry peers. The performance evaluation of Board of Directors and individual direction is conducted 

every year according to the “Regulations Governing the Board of Directors’ Performance Evaluation.” The evaluation items include the involvement in the operation of the Company, the 

quality of the Board of Directors' decision making, management of internal relationship and communication, and internal control. The performance evaluation results will be the reference 

for the determination of individual remuneration. 

2.In addition to what are disclosed in the above table, the remuneration of the Company’s directors for providing services (such as assuming a non-employee consulting post) for the 

companies included in the financial statement in most recent years: None. 
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Range of Remuneration: 

Range of Remuneration 

Director name 

Total amount of the first four remunerations (A+B+C+D) 
Total amount of the first seven remunerations 

(A+B+C+D+E+F+G) 

The Company 
Companies in the 

consolidated financial 
statements H 

The Company 
Companies in the 

consolidated financial 
statements I 

Lower than 1,000,000 - - - - 

1,000,000 (inclusive) - 2,000,000 (exclusive) 

Liao, Shih-Fang 

Wu, Tsung-Hsien 

Lin, Mei-Hui 

Cheng Yu investment ltd 

Wang, Chung-Ping 

Lien, Chi-Jui 

Chen, Fu-Mei 

Liao, Shih-Fang 

Wu, Tsung-Hsien 

Lin, Mei-Hui 

Cheng Yu investment ltd 

Wang, Chung-Ping 

Lien, Chi-Jui 

Chen, Fu-Mei 

Liao, Shih-Fang 

Cheng Yu investment ltd 

Wang, Chung-Ping 

Lien, Chi-Jui 

Chen, Fu-Mei 

Liao, Shih-Fang 

Cheng Yu investment ltd 

Wang, Chung-Ping 

Lien, Chi-Jui 

Chen, Fu-Mei 

2,000,000 (inclusive) - 3,500,000 (exclusive) - - - - 

3,000,000 (inclusive) - 5,000,000 (exclusive) - - - - 

5,000,000 (inclusive) - 10,000,000 (exclusive) - - Lin, Mei-Hui Lin, Mei-Hui 

10,000,000 (inclusive) - 15,000,000 (exclusive) - - - - 

15,000,000 (inclusive) - 30,000,000 (exclusive) - - - - 

30,000,000 (inclusive) - 50,000,000 (exclusive) - - Wu, Tsung-Hsien Wu, Tsung-Hsien 

50,000,000 (inclusive) - 100,000,000 (exclusive) - - - - 

100,000,000 or more - - - - 

Total 7 7 7 7 
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3.2 Remuneration of Supervisors： 

Unit: NT$ thousand  

Title Name 

Remuneration Ratio of Total 

Remuneration (A+B+C) 

to Net Income 
Remuneration from 

investees beyond 
subsidiaries or the parent 

company 

Remuneration (A) 
Bonus to Supervisors 

(B) 

Business execution 

expenses (C) 

The 
Company 

Companies in 
the 

consolidated                              
financial 

statements 

The 
Company 

Companies in 
the 

consolidated                              
financial 

statements 

The 
Company 

Companies in 
the 

consolidated                              
financial 

statements 

The 
Company 

Companies in 
the 

consolidated                              
financial 

statements 

Supervisor Huang, Mu-Chuan 

1,046 1,046 2,114 2,114 75 75 0.53% 0.53% - Supervisor Chen, Chin-Han 

Supervisor Rui Qi investment ltd 

 

Range of Remuneration: 

Range of Remuneration 

Name of Supervisor 

Total amount of the first three remunerations (A+B+C) 

The Company Companies in the consolidated financial statements D 

Lower than 1,000,000 - - 

1,000,000 (inclusive) - 2,000,000 (exclusive) 

Huang, Mu-Chuan 
Chen, Chin-Han 

Rui Qi investment ltd 

Huang, Mu-Chuan 
Chen, Chin-Han 

Rui Qi investment ltd 

2,000,000 (inclusive) - 3,500,000 (exclusive) - - 

3,000,000 (inclusive) - 5,000,000 (exclusive) - - 

5,000,000 (inclusive) - 10,000,000 (exclusive) - - 

10,000,000 (inclusive) - 15,000,000 (exclusive) - - 

15,000,000 (inclusive) - 30,000,000 (exclusive) - - 

30,000,000 (inclusive) - 50,000,000 (exclusive) - - 

50,000,000 (inclusive) - 100,000,000 (exclusive) - - 

100,000,000 or more - - 

Total 3 3 
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3.3 Remuneration of the President and Vice President： 

Unit: NT$ thousand  

Title Name 

Salary (A) Retirement pension (B) 
Bonus and special fees 

(C) 
Employee remuneration (D) 

The sum of A, B, C and 
D as a percentage of 

after-tax net profit(%) 

Remuneratio
n from 

investees 
beyond 

subsidiaries 
or the parent 

company 

The 
Company 

Companies 
in the 

consolidated                              
financial 

statements 

The 
Company 

Companies 
in the 

consolidated                              
financial 

statements 

The 
Company 

Companies 
in the 

consolidated                              
financial 

statements 

The 
Company 

Companies in 
the consolidated                              

financial 
statements 

The 
Company 

Companies 
in the 

consolidated                              
financial 

statements Cash Stock Cash Stock 

General 

Manager  

Wu, 

Tsung-Hsien 
6,841 6,841 - - 6,766 6,766 29,241 - 29,241 - 7.13% 7.13% - 

Deputy 

GM 

Qiu, 

Jian-Ming 

 

Range of Remuneration: 

Range of Remuneration 

Name of General Manager and Deputy GM 

The Company 
Companies in the consolidated                              

financial statements 

Lower than 1,000,000 - - 

1,000,000 (inclusive) - 2,000,000 (exclusive) - - 

2,000,000 (inclusive) - 3,500,000 (exclusive) - - 

3,000,000 (inclusive) - 5,000,000 (exclusive) - - 

5,000,000 (inclusive) - 10,000,000 (exclusive) - - 

10,000,000 (inclusive) - 15,000,000 (exclusive) Qiu, Jian-Ming Qiu, Jian-Ming 

15,000,000 (inclusive) - 30,000,000 (exclusive) - - 

30,000,000 (inclusive) - 50,000,000 (exclusive) Wu, Tsung-Hsien Wu, Tsung-Hsien 

50,000,000 (inclusive) - 100,000,000 (exclusive) - - 

Total 2 2 

Note: No requirements referred to in Article 10, Paragraph 1, Subparagraph 3, and Item 3 of the “Regulations Governing Information to be Published in Annual Reports of 

Public Companies” are applicable to the Company. Hence, the Company is not required to disclose the remuneration of the officers as the top-five remuneration payees.
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3.4 Managers with Employee Remuneration Distribution： 

                                                                               Unit: NT$ thousand  

M
an

ag
ers 

Title Name 
Stock 

Bonus 

Cash 

Bonus 
Total 

Ratio of 

Total  

Amount  to 

Net  Income 
(%) 

General Manager  Wu, Tsung-Hsien 

- 37,704 37,704 6.27% 

Deputy GM Qiu, Jian-Ming 

Associate, Management 

Division 
Lin, Mei-Hui 

Manager, Financial Division Chang, Chiao-Ni 

Deputy Manager, Audit 

Division 
Xu, Yun-Qian 

Director, IT Division You, Shun-Yuan 

Deputy Manager, Public 

Relationship 
Yu, Chu-Yu 

Note : The amount distributed has not been approved by the board of directors. 

3.5 Comparison and explanation of the analysis of the ratio of total remuneration (paid to the 

Directors, Supervisors, General Manager and Deputy General Managers of the Company by 

the Company and all the companies in the consolidated statements in the last two years to net 

profit after tax and the correlation among the remuneration payment policy, standards and 

combinations, the procedures for setting the remuneration, the business performance and future 

risks： 

(1) Analysis of the ratio of total remuneration paid by the Company and Companies in the 

consolidated financial report to its Directors, Supervisors, General Manager and Deputy 

General Managers in the last two years to net profit after tax on parent company only or 

consolidated financial reports is as follows： 

Unit: NT$ thousand  

Title 

2018 2019 

Total 

Remuneration 

Ratio to Net Profit 

after Tax 
Total Remuneration 

Ratio to Net Profit 

after Tax 

The 
Company 

Companie
s in the                              

financial 
statements 

The 
Company 

Companies 
in the                              

financial 
statements 

The 
Company 

Companies 
in the                              

financial 
statements 

The 
Company 

Companies 
in the                              

financial 
statements 

Director 7,681 7,681 1.29% 1.29% 7,486 7,486 1.25% 1.25% 

Supervisor  3,297 3,297 0.55% 0.55% 3,298 3,298 0.55% 0.55% 

General 

Manager and 

Deputy GM 

50,803 52,859 8.53% 8.88% 42,848 42,848 7.13% 7.13% 

(2) The policies, standards, and portfolios for the payment of remuneration, the procedures for 

determining remuneration, and the correlation with business performance：  

(A) The policies of remuneration payment to directors, supervisors and managerial 
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officers are specified in the Articles of Corporation. According to Article 20 of the 

Articles, annual profits concluded by the Company shall be subject to employees’ 

remuneration of no less than 1% and the directors and supervisors’ remuneration may 

be provided up to 3% of the annual profits. The determination of remuneration is 

based on certain limit of the annual earnings ratio, therefore the remuneration has high 

association with the business performance of the Company. 

(B) The board of directors is authorized to determine the level of remuneration and travel 

allowance for the directors and supervisors based on individual participation and 

contribution to the Company's operations, and in reference to industry peers. The 

performance evaluation of Board of Directors and individual direction is conducted 

every year according to the “Regulations Governing the Board of Directors’ 

Performance Evaluation.” The evaluation items include the participation in the 

operation of the company, the quality of the Board of Directors' decision making, 

management of internal relationship and communication, and internal control. The 

performance evaluation results will be the reference for the determination of 

individual remuneration. 

(C) The remuneration of the President and Vice President (level) is calculated as salary 

and employee's cash pay pursuant to the “Managerial Officer Remuneration 

Regulations.” The performance of the managerial officer is evaluated every year 

according to the performance evaluation guidelines in the “Employee Handbook.” The 

evaluation items include the work performance, leading ability and skill, and the 

evaluation is conducted in a comprehensive manner. The remuneration committee 

regularly evaluates the policy, system, standard and structure with respect to the 

performance and remuneration of the managerial officer, reports to the Board of 

Directors, and implements accordingly after the Board of Directors gives its approval. 

The remuneration committee reviews the remuneration system of directors and 

managerial officers, whenever necessary, with reference to the actual operational 

status, relevant laws and regulations, and the risk in the future. 

(D) Future risk: In order to prevent risks, the Company has insured directors, supervisors 

and managers liability insurance. 

4. Implementation of Corporate Governance： 

4.1 Board of Directors： 

A total of 5 meetings of the Board of Directors (A) were held in the previous period. The 

attendance of director and supervisor were as follows： 

Title Name 

Actual no. of 

meetings attended 

(B) 

No. of meetings 

with entrusted 

attendance 

Actual 

attendance rate 

(%) [B/A] 

Remarks 

Chairman Liao, Shih-Fang 5 0 100% - 

Director Wu, Tsung-Hsien 5 0 100% - 

Director Lin, Mei-Hui 5 0 100% - 

Director Cheng Yu investment ltd 4 1 80% - 

Director Wang, Chung-Ping 5 0 100% - 

Independent Director Lien, Chi-Jui 5 0 100% - 

Independent Director Chen, Fu-Mei 5 0 100% - 

Supervisor Huang, Mu-Chuan 5 0 100% - 

Supervisor Chen, Chin-Han 5 0 100% - 

Supervisor Rui Qi investment ltd 5 0 100% - 
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Other matters to be recorded: 

1. The Company does not have any of the items listed in Article 14-3 of the Securities and Exchange Act or other matters 

that have been rejected or reserved by independent directors and have been discussed by the Board of Directors with a 

record or written statement. 

2. Execution of directors' avoidance of interest proposals: Directors shall evade participation in discussions and voting on 

their remuneration related proposals. 

3. Implementation status of Board of Directors evaluation： 

Cycle Period Scope Method Description 

An internal 

evaluation is 

conducted 

every year. 

An external 

evaluation is 

conducted by 

a third-party 

institution or 

an external 
team of 

experts and 

scholars 

every three 

years.  

The 

performan

ce of the 

Board of 

Directors 

from 

January 1, 

2019 to 

December 

31, 2019 
was 

evaluated. 

The 

performan

ce of the 

Board of 

Directors, 

individual 

directors, 

and the 

functional 

committee. 

Internal 

evaluation of 

the Board of 

Directors, 

self-evaluation 

of individual 

directors, peer 

evaluation, 

and 

performance 
evaluation 

conducted by 

an external 

professional 

institution, a 

team of 

experts, or via 

other 

appropriate 

means.  

1. Performance evaluation of Board of Directors: At 

least including the participation in the operation of 

the company, the quality of the Board of Directors' 

decision making, the organization and structure of 

the Board of Directors, election and continuing 

education of the directors, and internal control. 

2. Performance evaluation of individual directors: At 

least including the alignment of the goals and 

mission of the company, awareness of the duties of 

a director, participation in the operation of the 
company, management of internal relationship and 

communication; the director's professionalism and 

continuing education, and internal control. 

3. Performance evaluation of the functional 

committee: Participation in the operation of the 

company, awareness of the duties of the functional 

committee, the quality of the functional 

committee's decision making, organization of the 

functional committee and election of its members, 

and internal control. 

4. The goals of enhancing the Board of Directors’ function (e.g. Establishment of an audit committee and improvement 

of the information transparency) in the current or most recent year and the implementation status. 

(1) Implementation of corporate governance and improvement of information transparency: The Board of Directors 

operates in accordance with the Rules of Procedure for Shareholder Meetings and convenes the Board of Directors’ 

meeting of the Company accordingly. The implementation status is excellent. 

(2) Evaluation of Board of Directors: The Board of Directors adopted the “Regulations Governing the Board of 

Directors’ Performance Evaluation” and the “Regulations for Self-evaluation for the Board of Directors and Peer 

Review” in 2019. The first performance evaluation of Board of Directors was conducted in the first quarter of 

2020. The implementation status and result of the evaluation are disclosed on the website or in the annual report of 

the Company. 

(3) Establishment of an audit committee: The regulations and corresponding matters for establishment of an audit 

committee will be formulated in 2020 and the committee will be established in 2021. 
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4.2 Audit Committee or Attendance of Supervisors at Board Meetings： 

(1) Audit Committee：The Company has not set up an audit committee. 

(2) Attendance of Supervisors at Board Meetings： 

A total of 5 meetings of the Board of Directors were held in the previous period. The 

attendance of supervisors was as follows: 

 

Title Name 
Actual no. of meetings 

attended (B) 

Actual attendance rate 

(%) (B/A) 
Remark 

Supervisor Huang, Mu-Chuan 5 100% - 

Supervisor Chen, Chin-Han 5 100% - 

Supervisor Rui Qi investment ltd 5 100% - 

Other matters to be recorded: 

1. Composition and responsibilities of Supervisors: 

(1) Communication of supervisors with employees and shareholders (e.g. communication channels and methods): 

The Company has designated personnel who can contact supervisors whenever necessary to establish 

communication channels with the Company’s employees and shareholders. Supervisors are invited to the 

shareholders’ meeting every year and they can communicate with the shareholders face to face at the meeting. 

(2) Communication of supervisors with the internal chief auditor and CPA. (e.g. the matters, methods and results 

of communication with regard to the financial and business statuses of the Company):  
1. Communication of supervisors with the internal chief auditor 

(1) Regular: Submit the completed “audit report” to each supervisor for review via email every month. If 

there are any questions or instructions, ask the chief auditor or communicate the instructions to 

him/her for implementation via email or phone. Submit the “internal audit implementation status” of 

the previous quarter before and after the Board of Directors’ meeting is convened every quarter. The 

contents of the submission include the implementation status of the Company’s audit matters, 

findings during the audit, and implementation of improvements for any nonconformities. 
(2) Irregular: Routine communication for improving the Company’s audit value and enhancing the 

operating efficiency and achievement is conducted by phone, via email, or by convening meetings. 

supervisors are informed of any major violations, if any, according to laws and regulations. There are 

multiple and smooth communication channels between the Company’s chief auditor and each 

independent director. 

2. Communication of supervisors with the CPA 

As KPMG Taiwan’s answers to our question indicate, communication between the supervisors and CPAs 

is conducted mainly through the annual audit meeting and annual audit completion meeting or by 

conference call. The communication mainly focuses on accounting and financial report issues. 

3. Summary of the Communication between supervisors and the internal chief auditor in most recent year 

Date Communication Focus Result 

Mar 14, 2019 

Board of Directors 

2018 Q4 report on internal audit implementation status  

2018 Statement on Internal Control System 
No objection 

May 14, 2019 

Board of Directors 
2019 Q1 report on internal audit implementation status No objection 

Aug 13, 2019 

Board of Directors 
2019 Q2 report on internal audit implementation status No objection 

Nov 13, 2019 

Board of Directors 
2019 Q3 report on internal audit implementation status 

2020 Audit Plan 
No objection 

2. If Supervisors state their opinions in a board meeting, please indicate the date of the board meeting, the session 

number, the contents of the motion, the results of the board resolution and the Company’s handling of the 

Supervisors’ opinions: The Company did not encounter this situation. 
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4.3 Corporate Governance Implementation Status and Deviations from “the Corporate Governance 

Best-Practice Principles for TWSE/TPEx Listed Companies”： 

Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

1. Has the Company established 

and disclosed the governance 

practice principles according to 

the Corporate Governance Best 

Practice Principles for 

TWSE/TPEX Listed Companies? 

  The Company has established its 

“Corporate Governance Best Practice 

Principles” based on the “Corporate 

Governance Best Practice Principles 

for TWSE/TPEx Listed Companies” 

and disclosed the same on the MOPS 

and the Company's website. 

No major 

difference 

2. Equity structure and 

shareholders’ rights of the 

Company 

   No major 

difference 

(1) Does the Company have the 

internal procedures regulated to 

handle shareholders’ proposals, 

doubts, disputes, and litigation 

matters; also, have the 

procedures implemented 

accordingly? 

  (1) The Company has established a 

responsible unit to deal with the 

suggestions, questions, disputes 

and legal actions from 

shareholders and designed a 

shareholder section and contact 

on the Company website. 

(2) Does the Company possess the 

list of the Company’s major 

shareholders and the list of the 

ultimate controllers of the 

major shareholders? 

 

  (2) The Company periodically 

updates the roster of shareholders 

with the shareholder services 

agent and the obtains the list of 

major shareholders and the 

ultimate controllers of such 

shareholders of the Company. 

(3) Does the Company establish 

and implement the risk control 

and firewall mechanism with 

the related parties? 

 

  (3) The Company has established 

relevant systems in the internal 

control system in accordance 

with the laws and effectively 

controlled the risks between the 

Company and its affiliates. 

(4) Has the Company established 

internal regulations to prohibit 

Company insiders from using 

information not available to the 

market to trade securities? 

  (4) The Company has established the 

“Operating Procedures for 

Prevention of Insider Trading” to 

prevent insider trading, reminds 

the directors, supervisors, 

managers, and employees to pay 

attention to relevant laws and 

contents regulated by the 

competent authority at least once 

a year and provides timely 

educational promotions for the 

new directors, supervisors, 

managers, and employees. The 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

Company also discloses the 

relevant methods and status of 

implementation on the Company 

website. 

3. Composition and responsibilities 

of board of directors 

   No major 

difference 

(1) Has the Company formulated a 

policy of diversity for the 

formation of the Board of 

Directors and implemented it 

thoroughly? 

 

 

 

 

 (1) The Company has established a 

policy of diversity for the 

formation of the Board of 

Directors. For the objectives and 

implementation of the policy, 

please refer to Note1. 

(2) Is the Company, in addition to 

establishing the remuneration 

committee and audit 

committee, pursuant to laws, 

willing to voluntarily establish 

any other functional 

committees? 

  (2) Besides establishing the 

remuneration committee based 

on the regulations, the Company 

also established the special 

committee for mergers in 2016. 

(3) Has the Company established 

guidelines and methods for 

evaluating the performance of 

the Board of Directors, 

conducted regular performance 

evaluations every year and 

reported the results to the Board 

of Directors? Has the Company 

utilized the results as the 

reference for the individual 

remuneration and reelection 

nomination of directors? 

 
 

 

 

 (3) The Company has established the 

“Regulations Governing the 

Board of Directors’ Performance 

Evaluation” and the “Regulations 

for Self-evaluation for the Board 

of Directors and Peer Review” 

approved by the Board of 

Directors and assessed the Board 

of Directors and the functional 

committee. Please refer to p. 31 

of the annual report for the 

evaluation method and contents. 

The unit responsible for board 

meetings collects and analyzes 

the evaluation results and 

submits the evaluation report to 

the Board of Directors. 

The Company has completed the 

performance evaluation of the 

Board of Directors and the 

functional committee in 2019 

and reported the results at the 

directors’ meeting on March 12, 

2020. All evaluation results are 

well-performing in each aspect. 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

The preceding regulations and 

evaluation results were also 

disclosed on the Company 

website. 

In addition, the regulations 

specified that the performance 

evaluation results of the Board of 

Directors shall be used as 

reference for the election or 

nomination of directors; the 

performance evaluation results of 

individual directors shall be the 

reference for the determination 

of individual remuneration. 

(4) Does the Company assess the 

CPAs for their independence on 

a regular basis? 

  (4) According to the “Corporate 

Governance Principles” of the 

Company, the Company assesses 

the CPAs for their independence 

and competency at least once a 

year. If the Company retains the 

service of the same CPAs for 

seven consecutive years or the 

CPA involves in matter violating 

or damaging their independence, 

the Company shall assess the 

necessity of changing the CPA 

and report the assessment result 

to the Board of Directors. 

4. Does the Company have 

qualified governance personnel 

in an appropriate number and 

designate one chief corporate 

governance officer to oversee 

corporate governance affairs 

(including but not limited to 

provide the directors and 

supervisors with information 

required for business execution, 

handle matters relating to board 

meetings and shareholders’ 

meetings according to laws, 

handle company and change 

registration and produce minutes 

of board and shareholders’ 

meetings, etc.)? 

  The Company has established the 

Corporate Governance Best Practice 

Principles and disclosed it on the 

Company website. So far the 

implementation of affairs related to 

corporate governance remains good. 

No major 

difference 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

5. Does the Company establish 

channels for communication with 

stakeholders (including but not 

limited to shareholders, 

employees, customers, and 

suppliers), design special web 

pages for the stakeholders on the 

website, and appropriately 

respond to important CSR issues 

of interest to the stakeholders? 

  The Company has established special 

web pages for the stakeholders on the 

website and provided contact 

information for the spokesperson and 

each stakeholder contact person to 

maintain smooth communication 

channels with the shareholders, 

employees, customers and suppliers. 

Major concerns of the stakeholders 

and the respond of the Company: 

A. Shareholders/investors: Issues 

concerning the business 

performance, financial and 

business conditions and market 

image of the Company. The 

Company communicates with the 

investors via the annual 

shareholders’ meeting and 

irregular investor conferences. In 

addition, the Company 

establishes the spokesperson 

system to answer the questions of 

the investors to provide financial 

and business information with 

high transparency for the 

investors. 

B. Employees: Issues concerning the 

employee welfare and 

educational training. The 

Company communicates with the 

employees via the intranet, 

internal communication software, 

face-to-face, telephone and the 

employee opinion mailbox and 

responds to the needs of the 

employees. 

C. Customers: Issues concerning the 

website operations. The Company 

provides contact information for 

members of each website on the 

Company website and responds 

to the questions of the customers 

via consumer hotline and 

mailbox. 

D. Suppliers: Issues concerning the 

equipment maintenance. The 

No major 

difference 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

Company provides contact 

channels on the Company website 

and communicates with the 

suppliers via conferences, 

conference calls, telephone and 

mails. 

6. Does the Company commission a 

professional registrar to deal with 

the affairs of shareholders’ 

meetings? 

  The Company has appointed the 

Capital Securities Corporation to 

handle the shareholders service 

affairs on behalf of the Company. 

No major 

difference 

7. Information Disclosure    No major 

difference (1) Has the Company built a 

website to disclose the financial 

and corporate governance 

information of the Company? 

 

 
 (1) The Company has built a website 

maintained by designated 

personnel to disclose relevant 

information regularly. 

(2) Does the Company use other 

information disclosure methods 

(e.g. English website, 

assignment of specific 

personnel to collect and 

disclose corporate information, 

implementation of a 

spokesperson system, and the 

broadcasting of investor 

conferences via the company 

website)? 

  (2) The Company has designated 

personnel responsible for the 

collection and disclosure of the 

Company’s information, such as 

the establishment of Chinese and 

English investor section and 

implementation of the 

spokesperson and deputy 

spokesperson system in 

accordance with the regulations. 

(3) Does the Company publicly 

announce and file the annual 

financial report within two 

months after the close of fiscal 

year and announce and file the 

financial reports of the first, 

second and third quarters and 

the monthly operation status 

prior to the regulated deadline? 

  (3) The Company has publicly 

announced and filed the annual 

and quarterly financial reports 

along with the monthly operation 

status which are audited and 

certified by a certified public 

accountant, approved by the 

Board of Directors and 

recognized by the supervisors 

within the regulated deadline 

based on the “Securities and 

Exchange Act.” The Company 

also publicly announced and 

filed the financial information 

mentioned above prior to the 

regulated deadline permitted by 

relevant operation process. 

8. Does the Company have 

additional important information 

  The Company has established the 

“Corporate Governance Best Practice 

No major 

difference 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

that is helpful to understand the 

operation of the corporate 

governance (including but not 

limited to the interests and care 

of employees, investor 

relationships, supplier 

relationships, rights of 

stakeholders, further education of 

directors and supervisors, 

implementation of risk 

management policies and risk 

assessment standards, 

implementation of customer 

policies, and liability insurance 

coverage for directors and 

supervisors)? 

Principles” resolved and approved by 

the Board of Directors and disclosed 

it on the Company website. 

A. Employee rights and employee 

care: The Company establishes 

the Employee Welfare Committee 

which consist of members elected 

by the employees to handle the 

employee welfare matters and 

contribute pension fund according 

to the Labor Pension Act. 

Relevant laws including the Labor 

Standards Act, Act of Gender 

Equality in Employment, Sexual 

Harassment Prevention Act are 

adopted as the minimal standard 

for the establishment of all 

regulations and measures of the 

Company related to the relations 

between laborers and employer to 

ensure the employee’s rights. The 

status of implementation remains 

good. All addition or amended 

measures related to the relations 

between laborers and employer 

are determined after sufficient 

negotiation and communication 

between the employers and 

employees to achieve the win-win 

situation. The Company also 

holds labor-management 

conference regularly and builds 

open communication channel to 

timely understand the thoughts 

and suggestions of the employees 

and use it as reference for each 

benefit adjustment and system 

optimization of the Company.  

B. Investor relations: The Company 

designates the responsible unit to 

collect and disclose information 

related to the Company and 

establishes the spokesperson, 

deputy spokesperson and 

shareholder service agent for the 

shareholders and investors to 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

consult questions related to the 

Company. 

C. Supplier relations: For the 

supplier management procedure 

of the Company, besides 

maintaining the purchase quality, 

the Company establishes 

long-term close relationship, 

cooperation and mutual trust with 

the suppliers to jointly pursue 

sustainable growth and win-win 

situation.  

D. Rights of stakeholders: The 

Company maintains open 

communication channels with 

correspondent banks, employees, 

customers and suppliers to respect 

and protect their legal rights. The 

Company also establishes the 

spokesperson system to answer 

the questions of the investors to 

provide financial and business 

information with high 

transparency for the investors and 

stakeholders.  

E. Continuing education for 

directors and supervisors: The 

directors have taken continuing 

education according to the 

“Directions for the 

Implementation of Continuing 

Education for Directors and 

Supervisors of TWSE Listed and 

TPEx Listed Companies.” The 

Company also arranges 

appropriate irregular continuing 

courses for the directors.  

F. Implementation of risk 

management policies and risk 

evaluation measures: The 

Company establishes various 

rules and regulations in 

accordance with the laws so as to 

carry out risk assessment and 

implement internal audit 

operation. 
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Scope of Assessment 

Status (Note 1) 
Deviations from 

“Corporate 
Governance Best 

Practice Principles for 
TWSE/TPEX Listed 

Companies” and 
reasons 

Yes No Summary 

G. Implementation of customer 

policies: The Company strives to 

provide comprehensive services 

and protection for the customers. 

When customers has complains, 

the Company not only proceeds 

sufficient communication 

immediately with the customers 

to understand their needs and 

promote interaction between the 

Company and the customers but 

also irregularly reviews and 

improves the implementation at 

the internal conference of the 

Company. 

H. Liability insurance coverage for 

directors and supervisors: The 

Company has bought liability 

insurance for the directors and 

supervisors to strengthen the 

protection of the shareholder’s 

equity. 

I. Operation of the Board of 

Directors: The directors and 

supervisors of the Company both 

has high attendance rate in the 

meeting to faithfully supervise the 

operation status of the corporate 

governance. The directors of the 

Company uphold high 

self-disciplined principles. If the 

director is an interested party in 

relation to motions proposed at a 

directors’ meeting which may 

impair the interest of the 

Company, they shall not 

participate in the voting. 

9. Please specify the status of the improvement made, based on the corporate governance assessment 

report released by the Corporate Governance Center of TWSE in the most recent year, and the 

priority corrective actions and measures for any issues that are yet to be rectified. 

The Company has completed the corporate governance self-evaluation in 2019, conducted review 

and improvement according to the evaluation results and acquired the balance between corporate 

operations to constantly promote the compliance with relevant regulations. 
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10. The succession planning of the Board members and important management and its 

implementation: 

(1) The succession planning of the Board members 

Currently, the Company has 7 directors including 2 independent directors with commercial, 

finance, accounting or management expertise required for the Company’s operation. The 

organization of the Company’s Board of Directors and its member background and 

experience will maintain the current structure in the future. 

For the succession planning of the Board of Directors, the Company currently has various top 

management talents, therefore we have sufficient talent bank to fill the openings of directors 

in the future. As for the independent directors, they shall have commercial, legal, financial, 

accounting or other work experience required to perform the assigned duties based on the 

regulations and we have sufficient domestic professionals in this aspect. Thus, the Company 

plans to choose professionals familiar with the Company’s industry to succeed as the 

independent directors. 

(2) The succession planning of important management 

The important management of the Company are still young or middle-aged and have not yet 

reached the age of retirement, so the risk of succession is relatively low. In addition, the 

management has completed the job description and designated their substitutes. By executing 

different projects and tasks over a long period of time, the management trains and cultivates 

the professional knowledge, management capability, cross-department communication, and 

negotiation of the substitutes. The Company also enhances the team leadership, management 

competence and professional capability by annual educational training and external courses to 

cultivate and pass on diverse talents. 

11. The succession planning of the Board members and important management and its 

implementation: 

(1) The succession planning of the Board members 

Currently, the Company has 7 directors including 2 independent directors with commercial, 

finance, accounting or management expertise required for the Company’s operation. The 

organization of the Company’s Board of Directors and its member background and 

experience will maintain the current structure in the future. 

For the succession planning of the Board of Directors, the Company currently has various top 

management talents, therefore we have sufficient talent bank to fill the openings of directors 

in the future. As for the independent directors, they shall have commercial, legal, financial, 

accounting or other work experience required to perform the assigned duties based on the 

regulations and we have sufficient domestic professionals in this aspect. Thus, the Company 

plans to choose professionals familiar with the Company’s industry to succeed as the 

independent directors. 

(2) The succession planning of important management 

The important management of the Company are still young or middle-aged and have not yet 

reached the age of retirement, so the risk of succession is relatively low. In addition, the 

management has completed the job description and designated their substitutes. By executing 

different projects and tasks over a long period of time, the management trains and cultivates 

the professional knowledge, management capability, cross-department communication, and 

negotiation of the substitutes. The Company also enhances the team leadership, management 

competence and professional capability by annual educational training and external courses to 

cultivate and pass on diverse talents. 
Note 1: The diversity policy of the Board of Directors and implementation 

(1) Policies on diversity 

According to Article 20 of the “Corporate Governance Best Practice Principles” of the Company, the 

composition of the Board of Directors shall be determined by taking diversity into consideration. Besides the 
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directors holding the position as the Company's managers concurrently shall not exceed one-third of the total 

number of directors, it is advisable that an appropriate policy on diversity based on the company's business 

operations, operating dynamics, and development needs be formulated and include, without being limited to, 

the following two general standards: 

A. Basic requirements and values: Gender, age, nationality, and culture. 

B. Professional knowledge and skills: A professional background (e.g., law, accounting, industry, finance, 
marketing, technology), professional skills, and industry experience. 

All members of the board shall have the knowledge, skills, and experience necessary to perform their duties. To 

achieve the ideal goal of corporate governance, the Board of Directors shall possess the following abilities: 

A. Ability to make operational judgments. 

B. Ability to perform accounting and financial analysis. 

C. Ability to conduct management administration. 
D. Ability to conduct crisis management. 

E. Knowledge of the industry. 

F. An international market perspective. 

G. Ability to lead. 

H. Ability to make policy decisions. 

(2) Status of implementation 

The Company pays attention to the diversity for the formation of Board of Directors and the Board member 

consists of industrial and academic experts. There are 3 doctors and 1 master in the current 8 individual 

directors and supervisors and the ratio of directors and supervisors with doctor/master degree reached 50% 

while those with employee identity accounted for 20% and female directors for 20%. The professional 

capability of the Board members includes professional fields of information, business administration, finance, 
accounting and law and most members have knowledge, skills, and experience necessary to perform their 

duties. Please refer to the following for the capabilities of individual board member and the implementation of 

the diversity policy: 

Title Nationality Name Gender 

Concurrentl

y serving as 

the 

Company’s 

employee 

Professional 

background 

Operati

onal 

judgme

nt 

ability 

Account

ing and 

financial 

analysis 

ability 

Manage

ment 

adminis

tration 

ability 

Crisis 

manage

ment 

ability 

Knowle

dge of 

the 

industry 

Internati

onal 

market 

perspect

ive 

Leading 

ability 

Decisio

n-makin

g ability 

Chairman 
The Republic 

of China Liao, Shih-Fang Male - Building V V V V V V V V 

Director 
The Republic 

of China Wu, Tsung-Hsien Male V Information V V V V V V V V 

Director 
The Republic 

of China Lin, Mei-Hui Female V 

Business 

administration/ 

Finance 

V V V V V V V V 

Director 
The Republic 

of China 

Cheng Yu 

investment ltd 
- - - V V V V V V V V 

Director 
The Republic 

of China Wang, Chung-Ping Male - 
Accounting/Busin

ess administration 
V V V V V V V V 

Independent 

Director 

The Republic 

of China Lien, Chi-Jui Male - Education V V V V V V V V 

Independent 

Director 

The Republic 

of China Chen, Fu-Mei Female - 
Business 

administration 
V V V V V V V V 

Supervisor 
The Republic 

of China 

Rui Qi 

investment ltd 
- - - V V V V V V V V 

Supervisor 
The Republic 

of China Huang, Mu-Chuan Male - 
Accounting/ 

Finance 
V V V V V V V V 

Supervisor 
The Republic 

of China Chen, Chin-Han Male - Law V V V V V V V V 
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4.4 Composition, Responsibilities and Operations of the Remuneration Committee： 

(1) Professional Qualifications and Independence Analysis of Remuneration Committee 

Members： 

Identity 

 Criteria 

 

 

 

Name 

Meet One of the Following Professional 

Qualification Requirements, Together 

with at Least Five Years Work 

Experience  

Independence Criteria 
No. of 

other listed 

companies 
working as 

Compensat

ion 

committee 

member 

for 

Rema

rks 

Business, Legal 
Affairs, Finance, 
Accounting, 
Lecturer or 
above in 
Colleges in 
Related 
departments 

Judge, 
Prosecutor, 
Attorney, 
CPA or 
National 
Certified 
Professiona
ls 

Business, 
Legal 
Affairs, 
Finance, 
Accounting 
or Related 
Work 
Experience 

1 2 3 4 5 6 7 8 9 10 

Independ

ent 

Director 

Lien, 

Chi-Jui 
 -            1 - 

Independ

ent 

Director 

Chen, 

Fu-Mei 
 -            0 - 

Others 
Lu, 

Fang-Jung 
-             1 - 

Note 1: Please fill in director, independent director or others as the identity. 

Note 2: If the member meets any of the following conditions during the two years before the position and during the term of office, 

please tick in the spaces below the conditions. 

(1) Not an employee of the company or an affiliate. 
(2) Not a director or supervisor of any company or its affiliated companies. (The same does not apply, however, in cases 

where the person is an independent director of the Company, its parent company, any subsidiary, or subsidiary of the same 
parent company, as appointed in accordance with the Act or with the laws of the country of the parent or subsidiary.) 

(3) Not a natural-person shareholder who holds shares, together with those held by the person and his/her spouse, minors, or 
held by the person under others' names, in an aggregate amount of 1% or more of the total number of issued shares of the 

Company or ranking in the top 10 in holdings. 
(4) Not a manager listed in (1) or a spouse, relative within the second degree of kinship, or direct blood relative within the 

third degree of kinship of a person listed in (2) and (3). 
(5) Not a director, supervisor, or employee that has 5% or higher ownership interest in the company, being the top-5 corporate 

shareholders or the institutional shareholders who designate representative as the corporate director or supervisor in 
accordance with Paragraph 1 or 2, Article 27 of the Company Act. (the same does not apply, however, in cases where the 
person is an independent director of the Company, its parent company, any subsidiary, or subsidiary of the same parent 
company, as appointed in accordance with the Act or with the laws of the country of the parent or subsidiary.) 

(6) Not a director, supervisor, or employee of another Company in which the number of directors or more than half of the 

voting shares is under the control of the same person. (the same does not apply, however, in cases where the person is an 
independent director of the Company, its parent company, any subsidiary, or subsidiary of the same parent company, as 
appointed in accordance with the Act or with the laws of the country of the parent or subsidiary.) 

(7) Not a director, supervisor or employee of other Company or institution in which the chairman, president, or personnel 
with equivalent position are the same person or have spouse relationship. (the same does not apply, however, in cases 
where the person is an independent director of the Company, its parent company, any subsidiary, or subsidiary of the same 
parent company, as appointed in accordance with the Act or with the laws of the country of the parent or subsidiary.) 

(8) Not a director, supervisor, manager, or shareholder holding more than 5% of the outstanding shares of a specific company 

or institution in a business or financial relationship with the Company. (the same does not apply, however, in cases where 
the specific company or institution holds 20% or more and no more than 50% of the total number of issued shares of the 
company and the person is an independent director of the Company, its parent company, any subsidiary, or subsidiary of 
the same parent company, as appointed in accordance with the Act or with the laws of the country of the parent or 
subsidiary.) 

(9) Not a professional who provides audits or commercial, legal, financial, accounting or consulting services accumulating 
more than NT$ 500,000 of remuneration obtained in recent two years to the company or its affiliates, nor is an owner, 
partner, director, supervisor, or manager, or the spouse of any of the above, of a sole proprietorship, partnership, company, 

or organization that provides such services to the company or its affiliates. However, this shall not apply to members of 
the remuneration committee, review committee for public acquisitions or special committee for mergers executing their 
duties in accordance with the Securities and Exchange Act or Business Mergers and Acquisitions Act. 

(10) Is not a person of the conditions specified in any of the sub-paragraphs of Article 30 of the Company Act. 
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(2) Duties of the Remuneration Committee 

The competence of the Committee is to evaluate the Company's policies and systems of 

remuneration to directors, supervisors and managers, in a professional and optimistic 

manner, and submit suggestions to the Board of Directors as the reference for 

decision-making. 

(3) Attendance of Members at Remuneration Committee Meetings： 

(A) The company’s Compensation committee is composed of three people. 

(B) Current member’s tenure: From June 14, 2018 to June 14, 2021. The Compensation 

committee held three meetings (A) in the past year, and the member qualifications and 

attendance are as follows： 

Title Name 

Actual no. of 

meetings 

attended (B) 

No. of meetings 

with entrusted 

attendance  

Actual 

attendance rate 

(%) (B/A)(Note) 

Remarks 

Convener Chen, Fu-Mei 3 - 100% - 

Member Lien, Chi-Jui 3 - 100% - 

Member Lu, Fang-Jung 3 - 100% - 
Other matters to be recorded: 

1. If the board of directors did not adopt or amend the suggestion of the Compensation committee, please indicate the 

date and session number of the board meeting, the contents of the motion, the result of the resolution and the 

company’s handling of the suggestion of the Compensation committee (if the remuneration passed by the board is 

better than the suggestion of the Compensation committee, please state the difference and the reasons): None. 

2. If any member had objections or reservations about the resolution of the Compensation committee and there is a 

record or a written statement, please indicate the date and session number of the Compensation committee meeting, 

the contents of the motion, all the opinions of the members and how the opinions were handled: None. 

(C) Important resolutions of the Remuneration Committee in the most recent year 

Date Discussions Result of resolution 

Dealing with the 
opinion from the 

Remuneration 
Committee 

Mar 14, 

2019 

1. Review the plan on the distribution of 
remuneration to directors/supervisors and 
employee in 2018. 

2. Review the plan on the distribution of 
performance bonus to the manager of the 
subsidiaries in 2018. 

Approved by all 
present committee 

members 
unanimously 

Not 

applicable 

May 14, 

2019 

1. Review the plan on the distribution of 
remuneration to directors/supervisors, managers 
and employee in 2018. 

2. Review the annual employment, promotion and 
salary adjustment of the managers. 

Approved by all 
present committee 

members 
unanimously 

Not 

applicable 

Dec 19, 

2019 

1. Review the compensation policies, systems, 
standards and structures, and performance of 
directors, supervisors and managers. 

2. Propose the annual work plan of the following 
year. 

3. Review the annual bonus of the managers. 

Approved by all 
present committee 

members 
unanimously 

Not 

applicable 
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4.5 Corporate Social Responsibility： 

Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

1. Does the Company implement 

the risk assessment of 

environmental, social, and 

corporate governance issues 

related to corporate operation 

and establish relevant risk 

management policies or 

strategies based on the principle 

of materiality? 

 

 
 The Company has established the 

“Corporate Social Responsibility 

Best-Practice Principles” and actively 

fulfill its corporate social 

responsibilities in the course of 

business operation. 

 

No major 

difference 

2. Does the Company have a 

specific (or part-time) unit set up 

to promote corporate social 

responsibility, have the 

management authorized by the 

Board of Directors to handle 

matters and report the processing 

results to the Board of Directors? 

 

 
 The Company has not yet set up any 

dedicated (concurrent) unit but the 

Board of Directors and the 

management team all recognizes its 

importance and join hands in 

pursuing the goal. 

No major 

difference 

3. Environment issue    No major 

difference (1) Has the Company established 

environmental management 

policies suitable for the 

Company’s industrial 

characteristics? 

 

  (1) The Company has established the 

applicable system subject to the 

industry characteristics and 

complied with relevant 

environmental protection laws 

without any violation against the 

environmental protection laws. 

(2) Does the Company endeavor to 

upgrade the efficient use of 

available resources, and the use 

of environmental-friendly 

materials? 

  (2) The Company has executed the 

classification of waste and 

promoted paperless process to 

increase the reuse efficiency of 

resources. 

 

(3) Does the Company assess the 

present and future potential risk 

and opportunities of climate 

change in relation to the 

Company and adopt 

countermeasures related to 

climate issues? 

  (3) The online transaction platform 

is the main business of the 

Company and is less affected by 

the climate change. 

 

(4) Does the Company gather 

statistics of the greenhouse gas 

emission, water consumption 

and the gross weight of the 

waste in the past 2 years and 

establish policies for energy 

saving,   carbon   reduction , 

  (4) The Company runs the 

transaction platform online 

without engaging in any product 

manufacture. Therefore, there is 

no process causing 

environmental pollution nor 

discharge of waste water or air 
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Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

reduction of greenhouse gas 

emission and water 

consumption or other waste 

management? 

  pollution. The Company 

continues to promote policies of 

energy saving and carbon 

reduction. 

The policies for energy saving 

and carbon reduction are as 

follows: 

A. Use department exclusive folders 

to deliver internal documents, 

promote paperless processing 

and reuse of papers to reduce the 

usage of paper resources. 

B. Use energy-saving tubes inside 

the Company, regularly promote 

living habits to save water and 

electricity and reduce the impact 

on the environment in 

compliance with the government 

policies. 

C. Outsource daily cleaning to 

professional cleaning company 

and set recycling bin for resource 

classification. 

D. Execute regular environment 

sterilization and cleaning of the 

fan-coil unit to maintain the 

clean environment. 

E. Regularly perform drinking 

water quality inspection inside 

the Company. 

 

4. Social issue    No major 

difference (1) Does the Company develop 

management policies and 

procedures in accordance with 

relevant regulations and 

international human rights 

conventions? 

  (1) The Company has established 

relevant management policies 

and procedures in accordance 

with relevant regulations to 

secure compliance with the 

principles of labor rights and 

protect legal rights of the 

employees. 

(2) Does the Company establish 

and implement proper 

employee welfare measures 

(including the salary, holidays 

and other welfare) and reflect 

the    corporate。   business 

  (2) The Company has established the 

employee welfare measures and 

reflected the corporate business 

performance in the employee 

remuneration.  

The implementation is as follows 
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Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

performance or achievements in 

the employee remuneration? 

  A. The Company has established the 

work rules with the employee 

handbook and regulations, 

including the remuneration 

standard, holiday regulations, 

pension contribution, labor and 

health insurance payments and 

approved payment of 

occupational disaster for the 

employees of the Company. All 

of these regulations stated above 

comply with the relevant 

regulations of the Labor 

Standards Act. 

B. The Company establishes the 

Employee Welfare Committee 

which consist of members 

elected by the employees to 

handle the employee welfare 

matters and various activities 

such as quarterly staff dinner 

party, irregular movie day, family 

day, and sports meet. 

C. The Company establishes a 

performance evaluation system. 

The immediate supervisor 

communicates with the employee 

personally and formulates the 

work goals. The employee 

performance evaluation is 

conducted twice a year as a 

reference for adjustment of 

salary, promotion and 

remuneration payment. 

D. The Company establishes the 

“Employee Remuneration 

Implementation Rules” and 

encourages employees to strive 

for more profit of the Company, 

stimulate their morale, provides 

incentives for their endeavor and 

contribution to the Company 

according to the Rules, and by 

doing so, spirit up the Company 

to keep growing and promote 

sustainable development. 
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Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

(3) Does the Company provide a 

safe and healthy work 

environment for its employees? 

Does the Company regularly 

provide its employees with 

safety and health education? 

  (3) The Company provides a safe 

and healthy work environment 

for the employees: 

A. The Company installs adequate 

lighting equipment and 

well-designed emergency 

evacuation routes and exits, and 

sets up first-aid kits and AED 

devices. The elevators and 

fire-fighting facilities of the 

building are maintained at least 

once a year. The Company 

conducts environmental 

disinfection every month and 

implements training on fire 

equipment operation and 

maintenance once a year. 

Employees are arranged to take 

CPR emergency rescue training 

once a year to help them obtain 

their CPR licenses. Both face 

recognizing and security systems 

are used to provide a dual 

management mechanism for 

entrance control to ensure a 

secure working environment for 

all the employees. 

B. Physical examination services 

and follow-up actions are 

provided for the employees every 

year to ensure their physical and 

mental health. Professional 

nurses are arranged to provide 

healthcare consulting service 

every month to help employees 

mitigate potential and existing 

health problems. The idea of 

independent health management 

is introduced to the employees to 

improve their health status. 

C. Breastfeeding rooms are 

established to thoughtfully 

provide mothers with necessary 

equipment and space for 

breastfeeding. 

D. The  Company  establishes the  



-38- 

Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

   “Workplace Bullying Control, 

Reporting and Punishment 

Regulations” and specifies the 

sexual harassment prevention 

measures and reporting channels 

in the “Work Rules” to protect 

the physical and mental health as 

well as work safety of the 

employees. 

(4) Has the Company established 

some effective career 

development training plan for 

employees? 

  (4) The Company provides 

educational training on a regular 

basis to cultivate the capability 

of the employees in their career. 

The Company also plans training 

courses for mid-level officers 

every year to cultivate their 

judgment and decision-making 

capability via professional 

training. 

(5) Does the Company take 

customer’s health and safety 

into account and market and 

label products and services in 

accordance with the related 

laws and international 

practices? Does the Company 

establish policies and complaint 

procedures to protect the rights 

and interests of the consumer? 

  (5) The Company takes customer’s 

health and safety into account 

and markets and labels products 

and services in accordance with 

the related laws and international 

practices. The Company has a 

policy available for each process 

to protect the rights and interests 

of the consumer. A dedicated 

mailbox and a customer service 

phone number are provided on 

the website as communication 

channels and designated 

customer service personnel are 

also available to deal with these 

matters. Consumers can protect 

their rights and interests via the 

complaint procedure. 

The Company entered into a 

MOU with the Development of 

Land Administration, Taipei City 

Government, in 2019 to assist the 

government with full prevention 

of illegal and violating 

advertisements to secure 

real-estate transactions. 
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Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

(6) Does the Company establish 

supplier management policies 

and ask them to follow relevant 

regulations on the issues of 

environmental protection, 

occupational safety and health, 

or labor rights? What is the 

implementation status?  

  (6) The Company establishes 

supplier review criteria and 

service assessment procedures. 

The procedures are fully 

executed before any transaction 

begins to ensure the products or 

serviced of the supplier meet the 

requirements of the Company 

and government. Currently, the 

agreement between the Company 

and the supplier does not contain 

the procedure for the 

circumstances where any policy 

of the Company is violated. This 

procedure will be added in time 

when the agreement with major 

suppliers is renewed in the hope 

of jointly fulfilling the corporate 

social responsibility in the 

practices.  

5. Does the Company compile the 

CSR report or other reports that 

disclose non-financial 

information of the Company with 

reference to internationally 

accepted report preparation 

guidelines or guides? Does the 

report mentioned above have 

been assured, verified or certified 

by a third party? 

  The Company discloses the 

fulfillment of social responsibilities 

in annual reports and prospectus. 

No major 

difference 

6. If the Company has established corporate social responsibility principles based on “Corporate 

Social Responsibility Best Practice Principles for TWSE/TPEX Listed Companies,” please 

describe any discrepancy between the principles and their implementation: No major difference. 

7. Other information material to the understanding of the corporate social responsibility: 

(1) Corporate social responsibility promotion plan 

A. Environmental protection: The Company manages environmental protection according to 

laws and regulations. 

B. Community involvement, social contribution, social services, social welfare: The 

Company actively supports the government to relieve the people in stricken areas 

whenever major natural disaster occurs in Taiwan or any foreign country, calls upon the 

employees to participate jointly, and organizes donation activities. 

C. Rights and interests of consumers: Dedicated customer service hotlines are set up on 

different websites of the Company for dealing with customer complaint issues. 

D. Human rights: The employees of the Company have equal employment opportunities 

regardless of their sex, religion, or political choices. The Company provides good work 

environment to protect employees from discrimination and harassment.  
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Scope of Assessment 

Status Deviations from 
“Corporate Social 

Responsibility Best 
Practice Principles 
for TWSE/TPEX 

Listed Companies” 
and reasons 

Yes No Summary 

E. Safety and health: The Company manages safety and health in accordance with the laws 

and regulations of the government. 

F. Other social responsibilities: 

(A) The Company has created many quality employment opportunities and established an 

employee welfare committee, implemented a pension system, and organized different 

employee training courses. We always value harmonious labor-capital relations. 

(B) The Company promotes energy saving and carbon reduction as well as the recycling of 

resources. 

(2) CSR implementation effectiveness: 

A. In 2019, the Company participated in 4 public welfare activities held by the Police 

Association of R.O.C., Consumers’ Foundation, Taiwan Spinal Muscular Atrophy 

Families, and Genesis Social Welfare Foundation, and donated NT$ 520 thousand and an 

industrial clothes dryer.  

B. The Company entered into a MOU with the Department of Land Administration, Taipei 

City Government. Via the information interfacing function, both parties compulsorily 

requested the real-estate brokers to provide certification for the advertisements on 591 

Property Trading platform to prevent illegal and violating advertisements, create a new 

order for web real-estate advertisements, and maintain real-estate transaction security.  

C. The Company collaborates with the Ministry of Interior Affairs to set up a “dedicated 

social housing platform” on 591 Property Trading to realize the justice of residence and 

make the matchmaking of renting more easily and quickly. 

D. Chickpt ensures the work safety and wage for about 600,000 students via wage control 

and manual review of vacancies. 

 

4.6 Ethical Corporate Management： 

Scope of Assessment 

Status Deviations from 
“Ethical Corporate 
Management Best 

Practice Principles for 
TWSE/GTSM Listed 

Companies” and 
reasons 

Yes No Summary 

1. Enactment of ethical management 

policy and program 

   No major 

difference 

(1) Does the Company establish 

ethical corporate management 

policies that are adopted by the 

Board of Directors and explicitly 

state such policies and the 

implementation methods in its 

Articles of Incorporation and 

external documents? Do the 

Board of Directors and top 

management actively implement 

their commit to implementing the 

operating policies? 

  (1) The company has established 

the “Ethical Corporate 

Management Best Practice 

Principles” and “Procedures 

for Ethical Management and 

Guidelines for Conduct” that 

have been adopted by the 

Board of Directors and 

explicitly stated such policies 

and the implementation 

methods in its Articles of 

Incorporation. The Board of 

Directors and top management 
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Scope of Assessment 

Status Deviations from 
“Ethical Corporate 
Management Best 

Practice Principles for 
TWSE/GTSM Listed 

Companies” and 
reasons 

Yes No Summary 

   actively implement their 

commitment to implementing 

the operating policies. The 

Board of Directors and the 

management team fully 

understand their importance in 

the creation of a benchmark 

for good business operation 

and ethical corporate culture 

and to march toward the goals 

collaboratively. 

 

(2) For the risk of unethical conduct, 

does the Company establish the 

assessment mechanism and 

regularly analyze and assess the 

business activities within its 

business scope which are 

possibly at a higher risk of being 

involved in an unethical conduct 

to establish preventive solutions 

that at least cover the conducts 

specified in Article 7, Paragraph 

2, Subparagraph 1~7 of the 

“Ethical Corporate Management 

Best Practice Principles for 

TWSE/TPEX Listed 

Companies”? 

 

 
 (2) The Company has taken 

preventative measures against 

the conducts under Article 7, 

Paragraph 2, Subparagraph 

1~7 of the “Ethical Corporate 

Management Best Practice 

Principles for TWSE/GTSM 

Listed Companies” and other 

business activities within its 

business scope which are 

possibly at a higher risk of 

being involved in an unethical 

conduct. An effective and 

strict internal control system 

has been established and 

irregular review is conducted 

to ensure ongoing 

effectiveness of 

implementation. 

(3) Whether the Company explicitly 

defines procedures, guides of 

conduct, and disciplinary and 

reporting systems in case of 

violation in the preventive 

solutions of unethical conducts, 

implements accordingly, and 

carries out review and 

modification of these solutions? 

  (3) The Company has explicitly 

defined relevant requirements 

in the “Ethical Corporate 

Management Best Practice 

Principles” and “Procedures 

for Ethical Management and 

Guidelines for Conduct.” The 

Company has regularly 

audited and evaluated the 

implementation status of the 

preventive solutions, evaluated 

the compliance status in each 

relevant business process, and 

reported to the Board of 

Directors. 
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Scope of Assessment 

Status Deviations from 
“Ethical Corporate 
Management Best 

Practice Principles for 
TWSE/GTSM Listed 

Companies” and 
reasons 

Yes No Summary 

2. Implementation of ethical 

management 

   No major 

difference 

(1) Has the Company assessed a 

record of the trading 

counterpart’s ethical conduct, 

and expressly states the clauses 

of ethical conduct in the contract 

to be signed with the trading 

counterpart? 

  (1) According to the “Procedures 

for Ethical Management and 

Guidelines for Conduct,” the 

Company must establish 

thorough understanding of the 

integrity of the counterparty 

prior to entering into any 

contract, and include 

compliance with the ethical 

corporate management policies 

into the contract where 

possible. 

(2) Whether the Company 

establishes a unit dedicated to 

promoting ethical corporate 

management under supervision 

by the Board of Directors and 

whether such unit reports the 

ethical corporate management 

policies and the preventive 

solutions of unethical conductas 

well as the supervision of the 

implementation effectiveness to 

the Board of Directors (at least 

once a year)? 

 

  (2) The Company designates the 

President’s Office to establish 

the ethical corporate 

management policies and 

preventive solutions as well as 

supervise their implementation 

effectiveness. The President’s 

Office assists the Board of 

Directors and management in 

auditing and evaluating the 

implementation of the 

preventive solutions, and 

reports to the Board of 

Directors once a year about the 

ethical corporate management 

policies and the preventive 

solutions of unethical 

conductas well as the 

supervision of the 

implementation effectiveness. 

(3) Has the Company defined any 

policy against conflict of interest, 

provides adequate channel 

thereof, and fulfills the same 

precisely? 

 

 

  (3) The “Ethical Corporate 

Management Best Practice 

Principles” and “Procedures 

for Ethical Management and 

Guidelines for Conduct” of the 

Company explicitly require 

that directors having a conflict 

of interest in any proposal 

raised by the Board of 

Directors may express their 

opinions and answer inquires 

and  shall  not. participate in 
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Scope of Assessment 

Status Deviations from 
“Ethical Corporate 
Management Best 

Practice Principles for 
TWSE/GTSM Listed 

Companies” and 
reasons 

Yes No Summary 

   discussion and voting. Where 

any conflict of interest exists 

during execution of duties, the 

employee concerned shall 

report to the immediate 

supervisor. 

 

(4) Has the Company fulfilled the 

ethical management by 

establishing an effective 

accounting system and internal 

control system, and had an 

internal audit unit develop 

relevant audit plans according to 

the risk assessment result of 

unethical conductand audit the 

compliance with the preventive 

solutions of unethical conduct 

accordingly, or appointed a CPA 

to do so? 

  (4) The Company has established 

an effective accounting system 

and internal control system. 

The internal audit unit is 

responsible for auditing the 

compliance with the 

above-mentioned systems. 

(5) Has the Company organized 

internal/external educational 

training program for ethical 

management periodically? 

  (5) The Company organizes 

external educational training 

courses every year to improve 

the understanding and enhance 

the awareness of ethical 

management among 

employees. 

3. Status of the Company’s 

complaint system 

   No major 

difference 

(1) Has the Company defined a 

specific complaint and rewarding 

system, and established 

convenient reporting channels, 

and assigned competent 

dedicated personnel to deal with 

the situation? 

  (1) The Company has set up 

reporting mailboxes and 

hotlines on the Company’s 

official and internal websites. 

These websites are available 

internally and externally. The 

complaint and rewarding 

system are specified in the 

“Procedures for Ethical 

Management and Guidelines 

for Conduct.” 

(2) Has the Company defined the 

standard operating procedure for 

investigation after acceptance of 

a complaint, the follow-up 

actions to be taken after the 

investigation,   and ..  relevant 

  (2) The Company has defined the 

standard operating procedure 

for investigation after 

acceptance of a complaint and 

relevant nondisclosure 

mechanism in. the “Procedures 
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Scope of Assessment 

Status Deviations from 
“Ethical Corporate 
Management Best 

Practice Principles for 
TWSE/GTSM Listed 

Companies” and 
reasons 

Yes No Summary 

nondisclosure mechanism?   for Ethical Management and 

Guidelines for Conduct.” 

 

(3) Has the Company adopted any 

measures to prevent the 

complainants from being abused 

after filing complaints? 

  (3) The Company has undertaken 

in relevant regulations that no 

one that files a complaint will 

be treated inappropriately, and 

the designated unit will deal 

with the matter in accordance 

with relevant regulations. 

4. Enhancing Information Disclosure 

Has the Company has disclosed 

the Ethical Management Best 

Practice Principles and the effect 

of implementation thereof on its 

website and Market Observation 

Post System? 

  The Company has built a website 

maintained by designated 

personnel to disclose relevant 

information regularly. 

No major 

difference 

5. If the Company has established ethical management best practice principles based on “Ethical 

Corporate Management Best Practice Principles for TWSE/TPEX Listed Companies,” please 

describe any discrepancy between the principles and their implementation: None. 

6. Additional important information that is helpful to understand the operation of the Company’s 

ethical management: The Company will at all times pay attention to the development of relevant 

regulations on ethical corporate management and, based on which, review and improve the “Ethical 

Corporate Management Best Practice Principles” and “Procedures for Ethical Management and 

Guidelines for Conduct” of the Company to improve the effectiveness of ethical corporate 

management. 

4.7 Corporate Governance Guidelines and Regulations：. 

The Company has its Corporate Governance Best Practice Principles which can be checked on 

MOPS or the Company's website by investors. 

4.8 Other Important Information Regarding Corporate Governance: 

Please refer to MOPS: http://mops.twse.com.tw (corporate governance) 

Or refer to the company’s website: https://www.addcn.com.tw 

4.9 Internal Control Systems： 

Please refer to page 35 of the Chinese annual report. 
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4.10 Major Resolutions of Shareholders’ Meeting and Board Meetings： 

(1) Important resolutions of the shareholders’ meeting in 2019 and as of the date of publication 

of the annual report： 

Date Proposal Implementation status 

2019.06.20 

Annual 

Meeting of 

Shareholders 

1. 2018 Business Report and Financial 

Statements 
Implemented as resolved. 

2. 2018 Earnings Appropriation 

Implemented as resolved with July 16, 

2019 as the record date. Payment was 

completed on August 09, 2019 (cash 

dividend NT$ 10.6/share). 

3. Cash Distribution of Capital Surplus 

Implemented as resolved with July 16, 

2019 as the record date. Payment was 

completed on August 09, 2019 (cash 

dividend NT$ 1.9/share). 

4. Amendment to the “Articles of 

Incorporation” of the Company 
Implemented as resolved. 

5. Amendment to the amendments to the 

Company's “Operating Procedure for 

Acquisition or Disposition of Assets” 

Implemented as resolved. 

6. Amendment to the “Operational 

Procedures for Loaning of Company 

Funds” of the Company 

Implemented as resolved. 

7. Amendment to the “Operational 

Procedures for Endorsements and 

Guarantees” of the Company 

Implemented as resolved. 

(2) Important resolutions of the board meetings in 2019 and as of the date of publication of the 

annual report： 

Date Description of Proposal 

March 14, 

2019 

1. Review the plan on the distribution of remuneration to directors/supervisors and 

employees in 2018. 

2. 2018 Business Report and Financial Statements. 

3. 2018 Earnings Appropriation. 

4. Cash Distribution of Capital Surplus. 

5. Change of the CPA responsible for auditing the Company's financial statements. 

6. Commission KPMG Taiwan to conduct audit and certification of 2019 financial 

statements and profit-seeking enterprise income tax as well as relevant fees. 

7. “Effectiveness Evaluation of the Company’s Internal Control System” and 

“Statement on Internal Control System” in 2018. 

8. Planned amendment to the Company's “Operating Procedure for Acquisition or 

Disposition of Assets.” 

9. Planned amendment to the “Articles of Incorporation” of the Company. 

10. Planned amendment to the “Operational Procedures for Loaning of Company 

Funds” of the Company. 

11. Planned amendment to the “Operational Procedures for Endorsements and 

Guarantees” of the Company. 
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Date Description of Proposal 

12. Planned augment of the “Standard Operating Procedure for Handling of Requests 

from Directors” of the Company. 

13. Review the plan on the distribution of performance bonus to the managerial 

officers of the subsidiaries in 2018. 

14. Establish matters related to the “Period of Public Announcement on Acceptance of 

Shareholders’ Proposals” for the 2019 annual shareholders’ meeting. 

15. Convene 2019 annual shareholders’ meeting. 

May 14, 

2019 

1. Review the plan on the distribution of remuneration to directors/supervisors and 

bonuses to managerial officers and employees in 2018. 

2. Review the annual appointment and promotion of managerial officers as well as 

salary adjustment for them. 

3. Planned cancellation of new restricted shares to employees. 

August 13, 

2019 

1. Planned amendment to the "Ethical Corporate Management Best Practice 

Principles" of the Company. 

2. Investment in “JC Capital Fund SPC.” 

November 

13, 2019 

1. Planned amendment to the Company's “Internal Control System” of the Company. 

2. Planned amendment to the Company's “Internal Audit System Implementation 

Rules”. 

3. Planned amendment to the “Corporate Governance Best Practice Principles” of the 

Company. 

4. 2019 Audit Plan of the Company. 

5. Planned capital injection to ADDCN TECHNOLOGY (SAMOA) CO., LTD. 

December 

19, 2019 

1. 2020 Business Plan of the Company. 

2. Renewal of the liability insurance for the directors and supervisors of the 

Company. 

3. Planned augment of the “Regulations for Self-evaluation for the Board of 

Directors and Peer Review” of the Company. 

4. Planned augment of the “Regulations Governing the Board of Directors’ 

Performance Evaluation” of the Company. 

5. Annual bonus for the managerial officers of the Company. 

March 12, 

2020 

1. 2019 Business Report and Financial Statements. 

2. 2019 Earnings Appropriation. 

3. Cash Distribution of Capital Surplus. 

4. Commission KPMG Taiwan to conduct audit and certification of 2020 financial 

statements and profit-seeking enterprise income tax as well as relevant fees. 

5. “Effectiveness Evaluation of the Company's Internal Control System” and 

“Statement on Internal Control System” in 2019. 

6. Amendment to the “Articles of Incorporation” of the Company. 

7. Amendment to the “Rules of Procedure for Shareholder Meetings” of the 

Company. 

8. Amendment to the “Election Procedure of the Directors and Supervisors” of the 

Company. 

9. Amendment to the “Procedures for Ethical Management and Guidelines for 

Conduct” of the Company. 

10. Amendments  to the  “Rules of  Procedure for  Shareholder ..Meetings” of the 
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Date Description of Proposal 

Company. 

11. Amendment to the “Organization Rules of the Remuneration Committee” of the 

Company. 

12. Amendment to the “Managerial Officer Remuneration Regulations” of the 

Company. 

13. Amendment to the “Internal Control System” of the Company. 

14. Amendment to the “Internal Audit System Implementation Rules” of the 

Company. 

15. Review the plan on the distribution of remuneration to directors/supervisors and 

employees in 2019. 

16. Review the plan on the distribution of performance bonus to the managerial 

officers of the subsidiaries in 2019. 

17. Issuance of new restricted shares to employees. 

18. Establish matters related to the “Period of Public Announcement on Acceptance of 

Shareholders’ Proposals” for the 2020 annual shareholders’ meeting. 

19. Convene 2020 annual shareholders’ meeting. 

4.11 If the directors or supervisors have different opinions about important resolutions adopted by 

the board in the latest year and as of the date of publication of the annual report, and there are 

records or written statements: None. 

4.12 Resignation of Chairman, President, Chief Accounting Officer, Chief Financial Officer, Chief 

Internal Auditor, Chief Corporate Governance Officer, and Chief R&D Officer in the most 

recent year until the publication date of this annual report: None. 

5. Audit Fee： 

                                                                       Unit: NT$ thousand 

Accounting 

firm 
CPA name Audit fee 

Non-audit fee 
Audit 

period 
Remarks System 

design 

Business 

registration 
HR Others Sub-total 

KPMG 

Chen, 

Cheng-Chien 

3,730 - - - 700 700 

01/01/ 

2019 

| 

12/31/ 

2019 

Others:  

1. Transfer pricing 

reporting service  

2. Translation of 

2019 

comprehensive and 

individual 

statements  

3. Employee 

remuneration 

checklist 

reexamination 

service 4. Business 

tax consultation 

project 

Huang ,Yung-

Hua 

6. Replacement of CPA：Not applicable. 

7. The Employment of the Company’s Chairman, General Manager, Financial or Accounting 

Manager with the Auditing CPA Firm or Its Affiliated Businesses in the ast Year: None. 
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8. Changes in Shareholding of Directors, Supervisors, Managers and Major Shareholders： 

Unit :  share 

Title Name 

2019 2020 as of April 20 

Shareholding 
Increase/ 

(Decrease) 

Pledged 
share 

Increase/ 
(Decrease) 

Shareholdin
g Increase/ 
(Decrease) 

Pledged 
share 

Increase/ 
(Decrease) 

Chairman Liao, Shih-Fang 20,000 - 308,000 - 

Director and General 
Manager and R&D 
Supervisor 

Wu, Tsung-Hsien (46,000) - 23,000 - 

Director and Associate of 
Management Division Lin, Mei-Hui 6,000 - - - 

Director Cheng Yu investment ltd - (10,000) - - 

Director Wang, Chung-Ping - - - - 

Independent Director Lien, Chi-Jui - - - - 

Independent Director Chen, Fu-Mei - - - - 

Supervisor Rui Qi investment ltd - - - - 

Supervisor Chen, Chin-Han - - - - 

Supervisor Huang, Mu-Chuan - - - - 

Deputy GM Qiu, Jian-Ming  10,000 - 6,000 - 

Manager, Financial 
Division Chang, Chiao-Ni 2,000 - - - 

Deputy Manager, Audit 
Division Xu, Yun-Qian 900 - - - 

Director, IT Division You, Shun-Yuan 300 - 2,000 - 

Deputy Manager, Public 

Relationship 
Yu, Chu-Yu 600 - - - 

9. Relationship among the Top Ten Shareholders： 

Apr  20,  2020 : Uni t : share 

Name 

Own 
shareholding 

Shareholdings 
of the spouse 

and minor 
children 

Shareholding in 
other people’s 

names 

Name and relationship of top 
10 shareholder who has the 
interested-party, a spouse or 
relative within the second 
degree of kinship 

Re
mar
ks 

Share
holdi

ng 

Shareh
olding 

% 

Share
holdi

ng 

Shareh
olding 

% 

Share
holdi

ng 

Shareh
olding 

% 
Name Relationship 

Sheng Cheng 

investment ltd 

Representative:Liao, 

Shih-Fang 

3,888 9.13% - - - - 
Liao, 

Shih-Fang 

Responsible 

person of the 

corporation 

- 

Qian Yi investment 

ltd 
Representative:Liao, 

Shih-Fang 

3,850 9.04% - - - - 
Liao, 

Shih-Fang 

Responsible 
person of the 

corporation 

- 

Long Ying 

investment ltd 

Representative:Wang, 

Zhen-Yu 

3,488 8.19% - - - - - - - 
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Name 

Own 
shareholding 

Shareholdings 
of the spouse 

and minor 
children 

Shareholding in 
other people’s 

names 

Name and relationship of top 
10 shareholder who has the 
interested-party, a spouse or 
relative within the second 
degree of kinship 

Re
mar
ks 

Share
holdi

ng 

Shareh
olding 

% 

Share
holdi

ng 

Shareh
olding 

% 

Share
holdi

ng 

Shareh
olding 

% 
Name Relationship 

Liao, Shih-Fang 3,437 8.07% 1,364 3.20% 7,738 18.17% 

Lin, Shu-Hui 
Sheng Cheng 

investment ltd 

Qian Yi 

investment 

Spouse 

Responsible 

person of the 

corporation 

Responsible 

person of the 

corporation 

- 

Stichting  APG ltd 2,939 6.90% - - - - - - - 

Virtus KAR 

Emerging Markets 

Small-Cap Fund 
2,497 5.87% - - - - - - - 

Cheng Yu investment 

ltd 

Representative:Lin, 

Hung-Chun 

2,254 5.29% - - - - - - - 

Swedban Robur  

global Fund 1,924 4.52% - - - - - - - 

Fidelity Series 

International Small 

Cap Fund 
1,711 4.02% - - - - - - - 

Lin, Shu-Hui 1,364 3.20% 3,437 8.07% - - 
Liao, 

Shih-Fang 
Spouse - 

10. Ownership of Shares in Affiliated Enterprises： 

Dec 31, 2019   Unit: thousand shares; % 

Re-invested businesses 

The Company’s investment 

Investment by directors, 
supervisors, managers or 

directly or indirectly 
controlled businesses 

Total investment 

Shareholding 
Shareholding 

% 
Shareholding 

Shareholding 
% 

Shareholding 
Shareholding 

% 

ADDCN Technology (Samoa) Co., 
Ltd 

29,760 100% - - 29,760 100% 

addcn Technology (Shenzhen) Co., 

Ltd 
- 100% - - - 100% 

ADDcn Technology (HK) 6,500 70% 1,486 16% 7,986 86% 

Digitm Marketing Co., Ltd 1,199 33.29% - - 1,199 33.29% 
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IV. Capital Overview 

1. Capital and Shares： 

1.1 Source of Capital： 

(1) Issued Shares： 

Unit: thousand shares; NT$ thousand 

Date 
Par 

Value 
(NT$) 

Approved 
Capital 

Paid-in Capital Remarks 

Shares Amount Shares Amount Source of Capital 

Capital 
Increased by 
Assets Other 

than Cash 

Othe
rs 

Jan. 2007 10 1,500 15,000 1,500 15,000 Establishment Capital - - 

Sep. 2008 10 3,860 38,600 3,860 38,600 Capital increase - - 

Nov. 2009 10 8,000 80,000 8,000 80,000 Capital increase - - 

Sep. 2010 14 30,000 300,000 14,840 148,400 Capital increase - - 

Jun. 2012 10 30,000 300,000 17,576 175,760 
Capital reserve 

transferred to increase 
- - 

Jul. 2012 10 50,000 500,000 28,000 280,000 
Earnings transferred to 

increase 
- - 

Jan. 2014 240 50,000 500,000 31,500 315,000 Capital increase - - 

Aug. 2015 10 50,000 500,000 40,950 409,500 
Earnings transferred to 

increase 
- - 

Oct. 2016 10 50,000 500,000 42,263 422,630 
Capital reserve 

transferred to increase 
- - 

Nov. 2016 10 50,000 500,000 42,583 425,830 
New restricted 

employee shares.  
- - 

Sep. 2017 10 50,000 500,000 42,581 425,805 
Retrieved New 

restricted employee 
shares. 

- - 

Dec. 2018 10 50,000 500,000 42,579 425,790 
Retrieved New 

restricted employee 

shares. 
- - 

Jun. 2019 10 50,000 500,000 42,576 425,755 
Retrieved New 

restricted employee 

shares. 
- - 
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(2) Type of Stock： 

Unit: share 

Share Type 

Authorized Capital 

Remark 
Issued Shares 

Un-issued 

Shares 
Total 

Common Stock 42,575,000 7,424,500 50,000,000 
Outstanding shares are TPEx 

listed. 

1.2 Status of Shareholders： 

Apr 20, 2020 Unit: person; share 

Status 

 
Quantity 

Government 

Agencies 

Financial 

Institutions 

Other 

Juridical 

Persons 

Domestic 

Natural 

Persons  

Foreign 

Institutions 

and 

Foreigners 

Total 

Number 0 0 24 1,462 81 1,567 

Shareholding 0 0 16,448,770 11,267,128 14,859,602 42,575,500 

% 0.00% 0.00% 38.63% 26.46% 34.90% 100.00% 

1.3 Shareholding Distribution Status： 

Apr 20, 2020 Unit: person; share 

Shareholding Tiers 
No., of 

Shareholders 
Shareholding % 

1 to 999  574 78,337 0.18% 

1,000 to 5,000  810 1,377,173 3.24% 

5,001 to 10,000  74 533,493 1.25% 

10,001 to 15,000  22 270,674 0.64% 

15,001 to 20,000  11 195,659 0.46% 

20,001 to 30,000  16 374,858 0.88% 

30,001 to 40,000  8 284,697 0.67% 

40,001 to 50,000  3 139,410 0.33% 

50,001 to 100,000  13 899,841 2.11% 

100,001 to 200,000  9 1,378,915 3.24% 

200,001 to 400,000  10 3,451,871 8.11% 

400,001 to 600,000  2 1,042,940 2.45% 

600,001 to 800,000  1 691,435 1.62% 

800,001 to 1,000,000  0 0 0.00% 

1,000,001 or more  14 31,856,197 74.82% 

合計 1,567 42,575,500 100.00% 
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1.4 List of Major Shareholders： 

Apr 20, 2020 Unit: share; %  

Shares 

Name 
Shareho lding  % 

Sheng Cheng investment ltd 

Representative:Liao, Shih-Fang 
3,888 9.13% 

Qian Yi investment ltd 

Representative:Liao, Shih-Fang 
3,850 9.04% 

Long Ying investment ltd 

Representative:Wang, Zhen-Yu 
3,488 8.19% 

Liao, Shih-Fang 3,437 8.07% 

Stichting  APG ltd 2,939 6.90% 

Virtus KAR Emerging Markets Small-Cap Fund 2,497 5.87% 

Cheng Yu investment ltd 

Representative:Lin, Hung-Chun 
2,254 5.29% 

Swedban Robur  

global Fund 
1,924 4.52% 

Fidelity Series International Small Cap Fund 1,711 4.02% 

Lin, Shu-Hui 1,364 3.20% 

1.5 Market Price, Net Worth, Earnings, and Dividends per Share： 

Unit: NT$ thousand; thousand shares 

Year 

Item 
2018 2019 

as of March 

31, 2020 

Market price 
per share 

Highest 298.0 286.0 244.5 

Lowest 212.0 239.5 172.0 

Average 252.4 263.8 220.0 

Net worth per 
share 

Before distribution 43.07 41.13 - 

After distribution 27.48 (Note1) - 

Earnings per 
share 

Weighted average number of shares 42,417 42,529 - 

Earnings per share (loss) $14.04 $14.14 - 

Dividend per 
share 

Cash dividend 12.5 (Note1) - 

Bonus shares 

Stock dividend from 

retained earnings 
- - - 

Stock dividend from 

capital reserve 
- - - 

Accumulated undistributed dividends - - - 

Investment 
return 
analysis 

Price / Earnings ratio (Note 2) 17.98 18.66 - 

Price / Dividend ratio (Note 3) 20.19 (Note1) - 

Cash dividend yield rate (Note 4) 4.95% (Note1) - 

Note 1:The 2019 annual earnings distribution has yet to be approved by the shareholders’ meeting. 

Note 2: Price / Earnings Ratio = Average Market Price / Earnings per Share 

Note 3: Price / Dividend Ratio = Average Market Price / Cash Dividends per Share 

Note 4: Cash Dividend Yield Rate = Cash Dividends per Share / Average Market Price 
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1.6 Dividend Policy and Implementation Status： 

(1) Dividend Policy： 

According to the Company's Articles of Incorporation, if the Company has a profit at the 

year’s final accounting, it shall first pay profit-seeking enterprise income tax and make up 

any losses from past years, and then make contribution of 10% of the balance to the 

statutory reserve, unless the statutory reserve reaches the amount of the Company paid-in 

capital. Special reserves may be set aside depending on the Company’s operational needs 

pursuant to the laws and regulations. The remaining profits deducting the dividend 

distribution amount with the undistributed earnings at beginning of period (if any) shall be 

proposed for a distribution by the board of directors. The proposal shall then be submitted 

to the shareholders meeting for a resolution for the distribution. 

The Company defined the allocation of dividend based on operation status, demands for 

funds, capital expenses and budgets, changes to internal and external environment, and the 

shareholder’s equity. If no special circumstances must be considered, the allocation 

proportion should be more than 50% of distributable earnings of the current year. The 

dividend will be distributed in the form of stock dividends or cash dividends based on the 

Company’s demand for funds in the future and the level of dilution of the capital stock. In 

principle the cash dividends shall not be lower than 10% of the total amount of the 

dividends. Only that the dividend type and percentage to be distributed are based on actual 

profits of the year and the status of the funds. The final result is subject to the resolution of 

the shareholders meeting. 

(2) Proposed Distribution of Dividend： 

The company's proposed 2019 annual earnings distribution by the Board of Directors on 

March 12, 2020 is as follows: 

 

Amount (NT$ 

thousand) 

Divined per 

share (NT$) 

Legal reserve 60,116 - 

Special reserve 23,498 - 

Cash dividend  519,421 12.2 

Stock dividend - - 

The above-mentioned Board of Directors' resolutions are to distribute cash dividends by 

capital reserve of NT$ 25,545 thousand and NT$ 0.6 per share was subject to the resolution 

of the Shareholders' Meeting. 

1.7 Impact of the Proposed Bonus Shares on the Company's Operating Performance and Earnings 

per Share by the Shareholders’ Meeting: Not applicable. 

1.8 Bonuses of Employees, Directors and Supervisors： 

(1) The percentage or scope of the bonuses of Employees, Directors and Supervisors stipulated 

in the Articles of Incorporation: 

If there is a profit for the year, the Company shall allocate not less than 1% of it for the 

employee bonus and not more than 3% for the directors and supervisors’ bonus. However, 

if there is still a cumulative loss, an amount to make up for the loss should be retained in 

advance. 

Qualification requirements of employees, including the employees of subsidiaries meeting 

certain specific requirements, entitled to receive shares or cash in accordance with the 
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preceding provisions.  

(2) The basis for the estimation of the amount of bonus of employees, directors and supervisors 

in the current period, and the accounting treatment if there is a difference between the 

actual employee bonus paid in shares or cash and the estimated amount: 

The amount of remuneration for employees, directors and supervisors in the current period 

is estimated appropriately in accordance with the Articles of Incorporation and past 

experience of the Company before deducting the remuneration for employees, directors and 

supervisors from the income from continuing operations before income tax of the current 

year. 

(3) Bonus distribution as passed by the board meeting: 

(A) Recommended Distribution of Employee Bonus and Directors’ and Supervisors’ 

Remuneration： 

Unit: NT$ thousand 

Item ＼ Status 
Remuneration of employees Remuneration 

of directors and 

supervisors Cash Stock Total 

Annual recognized amount of 

estimated expenses (A) 
51,800 0 51,800 7,400 

Proposed allocation of the Board of 

Directors (B) 
51,800 0 51,800 7,400 

Discrepancy (B)-(A) 0 0 0 0 

 

(B) If there is any discrepancy between such an amount and the estimated figure for the 

fiscal year these expenses are recognized, the discrepancy, reasons therefor, and how it 

is treated shall be disclosed.: There is no discrepancy between such an amount and the 

estimated figure for the fiscal year these expenses are recognized, so not applicable。 

(C) Employee bonus paid in shares as a percentage of the total amount of the current net 

profit after tax and the total employee bonus of the parent company only or each of 

companies’ financial statements: The board of directors pays in cash through the 

allocation of remuneration, so it is not applicable. 

(4) If there is a difference between the actual distribution of bonus of employees, directors and 

supervisors (including the number of shares, the amount and the share price) in the previous 

year and the provision for the bonus, please describe the difference, the reason and the 

accounting treatment: 

Unit: NT$ thousand 

Item 
Shareholders’ 

Meeting resolution 
Actual allocation Discrepancy 

2018 Employee remuneration 54,860 54,860 - 

2018 Directors and Supervisors’ 

remuneration 
7,323 7,323 - 

1.9 Buyback of Treasury Stock：None. 

2. Bonds：None. 

3. Preferred Shares：None. 



-55- 

4. Global Depository Receipts：None. 

5. Issuance of Employee Stock Options：None. 

6. Issuance of New Restricted Employee Shares： 

6.1 Issuance of New Restricted Employee Shares： 

May 11, 2020 

New restricted employee shares type 
First (period) 

New restricted employee shares 

Date of registration Sep. 6, 2016 

Issued date Oct. 14, 2016 

Issued New restricted employee shares 320,000 

Issued price Gratuitously distributed 

Issued New restricted employee shares 

total issued shares ratio 
0.78% 

Vesting conditions of New restricted 

employee shares 

Employees are still in service at the end of the following period of time 

from the date they are allocated New restricted employee shares, and 

their performance appraisal has reached the level of excellence 

(including) in one year before the expiration of the following periods. 

They may be entitled according to the following schedule:  

Service expires 1 year from the date of grant:40% 

Service expires 2 years from the date of grant:40% 

Service expires 3 years from the date of grant:20% 

Restrictions of New restricted employee 

shares 

1.After an employee has acquired new shares, he may not sell, 

mortgage, transfer, gift, pledge or otherwise dispose of the New 

restricted employee shares, except for inheritance, before reaching 

the acquired conditions. 
2.The attendance, proposals, statements, voting, resolution and other 

matters related to shareholders' equity of the shareholders' meeting 

are entrusted to the trust institution to exercise them on its behalf. 

3.Except for the restrictions imposed by the trust agreement in the 

preceding paragraph, the New restricted employee shares allocated 

by employees in accordance with this Measure shall not be restricted 

until they have reached the acquired conditions, the other rights, 

including but not limited to: the rights to receive dividends, bonuses, 

the rights to allocate capital reserve , the rights to subscribe and vote 

for cash capital increase, etc., which are the same as the common 

shares issued by the Company, and shall not be restricted. Employees 

are entitled to the cash dividends and stock dividends issued by the 
Company, and the cash dividends and stock dividends issued by the 

Company are deemed to have met the required conditions and are not 

subject to trust institution. 

4.Except for the restrictions mentioned above, the New restricted 

employee shares which the employee is allotted are the same as the 

common shares which the Company has already issued before the 

acquired conditions are met. 

Custody status of New restricted 

employee shares  
Declared trust management 

Measures when vesting conditions are 

not met after employees are allocated or 

subscribed for new shares 

when vesting conditions are not met after employees are allocated or 

subscribed for New restricted employee shares, except for special 

circumstances, the Company will retrieve and revoke without 

compensation.  

Number of New restricted employee 

shares retrieved or purchased 
7,500 

Released number of New restricted 

employee shares 
312,500 

Unreleased number of New restricted - 
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New restricted employee shares type 
First (period) 

New restricted employee shares 

employee shares 

Unreleased number of New restricted 

employee shares to total issued share 

ratio (%) 

- 

Impact on shareholders' equity 

Attracting and retaining the technological and professional talents 

needed by the company, and improving the sense of unity and 

belonging of employees to the Company, and jointly creating the 

interests of the Company and shareholders, enhancing the equity of 
shareholders. 

6.2 The names and acquisitions of the managers and the top ten employees who acquired the New 

restricted employee shares： 

May 11, 2020 

 

Title Name 

Acquired 
stock 

subscriptio
n shares  

Acquired 
stock 

subscriptio
n shares to 
total issued 
shares ratio  

Implemented 

Not 
implemented 

Stock 
subscri
ption 
shares 

Stock 
subscri
ption 
price 

Stock 
subscri
ption 

amount 

Stock 
subscription 

shares to total 
issued shares 

ratio 

M
an

ag
er 

General Manager  Wu, Tsung-Hsien 

219,000 0.51% 219,000 - - 0.51% - 

Deputy GM Qiu, Jian-Ming 

Associate, Operating 
Division 

Lin, Mei-Hui 

Manager, Financial 
Division 

Chang, Chiao-Ni 

Deputy Manager, 
Audit Division 

Xu, Yun-Qian 

Deputy Manager, 
Public Relationship 

Yu, Chu-Yu 

Director, IT Division You, Shun-Yuan 

E
m

p
lo

y
ee 

Accounting Assistant 
Manager 

Chen, ○-Hui 

37,500 0.09% 37,500 - - 0.09% - 

Chief Editor  Zhou, ○-Cun 
Deputy Editor Zhong, ○-Xuan 
Director, Marketing 
Division 

You, ○-Ying 

Programing Senior 
Team Leader 

Yu, ○-Ren 

Programing Team 
Leader 

Hua, ○-Gang 

Director, Operating 
Division 

Lin, ○-Ji 

Customer Service 
Deputy Director 

Zeng, ○-Hua 

Programing Team  
Deputy Leader 

Li,○- Hsien 

Deputy Manager, 
Legal 

Hsieh, ○-Han 

7. Status of New Shares Issuance in Connection with Mergers and Acquisitions：None. 

8. Financing Plans and Implementation：None. 
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V. Operational Highlights 

1. Business Activities： 

1.1 Business Scope： 

(1) Main areas of business operations： 

Established in 2007, the Company mainly deals in online trading platforms. The main 

entrance websites are: 

(A) 8591 (Virtual Treasure Trading): The largest online virtual treasure trading platform in 

Taiwan. C2C business model is adopted to provide a safe, fast and rich treasure trading 

platform for online game players. 

(B) 591 (Property Trading): Providing property leasing, property trading and new project 

advertising and inquiry services for Taiwan's leading property and home service 

platform. 

(C) 8891 (Cars Trading): Providing information publishing and inquiry for the sale of 

preowned cars, preowned car dealers online shop services, new car information inquiry 

services. 

(D) 518 (Human Resource): Committed to providing a fast, accurate and simple human 

resources search platform, so that business owners can easily and quickly find suitable 

talents, and job seekers can quickly find suitable jobs. 

(E) 100 (Interior Design): Mainly matching decorators and consumers, to provide 

high-quality design works for consumers' reference. 

(F) Marry (Wedding Service): It is an exclusive channel for matching photographers, 

wedding planners and newlyweds, so that newlyweds can solve wedding affairs more 

easily and efficiently. 

(G) Chickpt (Part-Time Human Resource): The largest part-time job APP in Taiwan is 

designed for matching college students and employers for part-time jobs. It is dedicated 

to creating a fast and safe job matching platform.  

(H) Tasker Outsourcing: The professional outsourcing platform is designed to matchmake 

the owner and talent. It dedicates itself to solving all the outsourcing demands quickly 

and effectively and allows talents to receive a good case. 

(I) The Company also launched 8591, 591, 8891, 518, 100 (Interior Design) and Marry 

(Wedding Service) mobile version in Apple Store and 8591, 591, 8891, 518, 100 

(Interior Design) and Marry (Wedding Service) mobile version in Google Play to 

enhance user convenience and provide more instant information.  
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(2) Revenue distribution： 

Unit: NT$ thousand 

Product Type 
2018 2019 

Revenue (Note) % Revenue (Note) % 

Online merchandise sales 64,605 4.37 11,192 0.76 

Internet service income 1,056,875 71.47 1,125,981 76.70 

Internet platform 

commission income 
345,150 23.34 330,858 22.54 

Others 12,114 0.82 - - 

Total 1,478,744 100.00 1,468,031 100.00 

(3) Main products： 

(A) 8591 (Virtual Treasure Trading) (https://www.8591.com.tw) mainly through the 

Internet to provide virtual treasure trading services, is one of Taiwan's largest virtual 

treasure trading website. 

(B) 591 (Property Trading) (https://www.591.com.tw) mainly through the Internet to 

provide property leasing, property trading, decoration manufacturers advertising and 

inquiry services, is a leading property and home service platform in Taiwan. 

(C) 8891 (Cars Trading)(https://www.8891.com.tw) mainly through the Internet to provide 

information release and query of the  trading of preowned cars, preowned car dealers 

online shop services, new car information inquiry. 

(D) 518 (Human Resource) (https://www.518.com.tw) mainly through the Internet to 

provide a human resource research platform for enterprises to publish job information 

and job seekers to place resumes. 

(E) 100 (Interior Design) (https://www.100.com.tw) provides many excellent interior 

design companies’ representative design case pictures, so that owners can easily find 

interior design inspiration. 

(F) Marry (Wedding Service) (https://www.marry.com.tw) is a one-stop wedding service 

platform for wedding-related services such as wedding photography, records and 

planners. 

(G) Chickpt (Part-Time Human Resource) (https://www.chickpt.com.tw) is the largest 

part-time job APP in Taiwan designed for matching college students and employers for 

part-time jobs. It is dedicated to creating a fast and safe job matching platform. 

(H) Tasker Outsourcing（ https://www.tasker.com.tw） is the professional outsourcing 

platform allows the owner to post cases that need outsourced resources and the talent to 

receive cases via the Internet. 

(4) New products development： 

With the growing number of users and transactions/publications, each of platforms has 

different functional requirements in terms of cash flow, user experience and information 

needs. Therefore, new services development planned for future will be developed on 

existing infrastructure to provide better services for users of various platforms. 

https://www.tasker.com.tw/）is
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1.2 Industry Overview： 

Please refer to page 47 of the Chinese annual report for the current situation and development 

of the industry, the relationship between the upstream and downstream industries, the 

development trends of products and the competition situation. 

1.3 Research and Development： 

(1) Please refer to page 53 of the Chinese annual report for the technical level of the business, 

research and development personnel and their education(experience), and the successful 

technology or products developed in the last five years. 

(2) R&D Expenses in the past five years: 

                                 Unit: NT$ thousand；% 

Year  
Item 

2015 2016 2017 2018 2019 

R&D Expense 30,609 38,852 64,482 54,862 45,654 

Net revenue income  1,356,019 1,240,814 1,371,193 1,478,744 1,468,031 

R&D expense to net 
revenue ratio 

2.26% 3.13% 4.70% 3.71% 3.11% 

1.4 Long-term and Short-term Development： 

(1) Short -term Development： 

(A) Increasing the market share of 591(HK): Continuing to operate the Hong Kong market 

and make the property leasing market an absolute leader. 

(B) Advertising market: Developing online advertising market for new cars and housing 

market. 

(C) Charging plan: The current free-of-charge platform will develop toward a new charging 

platform that can make contribution gradually. 

(2) Long-term Development： 

(A) The development of the new business system: by virtue of the company's operating 

advantages and accumulated core competence in the Internet platforms, sustainable 

development of food, clothing, housing, transportation and entertainment related 

platforms. 

(B) Expansion of operating territories: We continue to strengthen the market in Hong Kong 

and start the development of global layout of the Company. We intend to find our feet 

in Hong Kong first, and to progressively expand overseas markets based on the 

experience of developing the Hong Kong market. 
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2. Market and Sales Overview： 

2.1 Market Analysis： 

(1) Service Region： 

The Company is engaged in online trading platforms. In addition to serve domestic 

consumers, we have established 591 property trading platforms and 8591 virtual treasure 

trading platforms in Hong Kong to provide more online trading services for Hong Kong 

users. 

(2) Market Share (%) of Major Product Categories in the Last Two Years： 

Unit: NT$100 millions;% 

Item 2018 2019 

ADDcn Technology revenue 14.79 14.68 

Information services revenue 487 936 

ADDcn Technology market share 3.04% 1.57% 

Date source: Collated from Department of Statistics of Ministry of Economic Affairs and MOPS. 

The Company focuses on the online transaction platform service in the information service 

industry. According to Department of Statistics of the Ministry of Economic Affairs, the 

industry’s sales in 2018 and 2019 were about NT$ 84.1 billion and NT$ 93.6 billion, 

respectively. In 2018 and 2019, the consolidated revenue of the Company was NT$ 1.479 

billion and NT$ 1.468 billion with a market share of 1.76% and 1.57%, respectively. 

(3) Market Analysis of Major Product Categories：    

Taiwan’s game industry is classified into PC and mobile games. Currently, the market has 

been matured, and there is a fierce competition between manufacturers. Therefore, 

differentiation must be the important market strategy of the games that will be introduced to 

the market. Mobile games industry has grown since 2014. According to the estimation of 

Newzoo, the global game market in 2019 was about USD 152.1 billion, and mobile games 

have accounted for 45% of this figure. As more and more people entered the mobile game 

industry, the game transaction platform must also keep up with the trend of market transfer.  

Housing is an inelastic demand of the general public. In the most recent five years, the 

average transaction volume of new and second-hand houses was about 400 thousand, 

showing a stable demand in the real estate market. About half of the population in Taiwan 

has the need to rent a house and, thus, the rental housing market is quite active. With the 

rapid growth of the Internet usage rate in recent years, the users on both supply and demand 

sides of housing have changed their habit from off-line to on-line application. The postings 

on the Internet are not only effective but also have a wider coverage. Everyone can browse 

houses in any region of Taiwan via the Internet. There was even a tenant in Kaohsiung who 

fancied a house on the Internet. Then he traveled to Taipei by high-speed rail just to see the 

house. The supply of the real-estate platform will grow for potential demand. 

The rapid development of the automobile applications and upgrading safety equipment of 

new vehicles in recent years have driven the growth of the new car transaction market. The 

transaction volume of new cars had grown from 370 thousand in 2012 to 440 thousand in 

2017. The second-hand car market was affected by the prosperous new car market. The 

transaction volume of second-hand cars had declined for four consecutive years, but the 

sign of reversal showed in 2019 when the transaction volume grew by more than 2.6% 

compared to the previous year. In addition to the second-car transaction service, 8891 Car 
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Trading has become a platform that provides new car information in recent years. It attracts 

users with its content and is expected to attract more customers for the platform’s 

matchmaking service in the future. 

The online human resources market has been operated for 20 years and almost become 

matured. Over 80% of the candidates use online platform to send resumes, which has 

become the necessary approach to entering the job market. The popularity of smart phones 

and mobile Internet in recent years has extended the competitive platform market to the 

mobile device market. 518 Human Resource has the capability of developing its own app. 

By catching up with the trend of touch-screen generation and grasping the advantages of 

20% of small and medium enterprises’ information, 518 Human Resource is expected to 

stretch the job market to the mobile end rapidly in the future. 

(4) Competitive niches： 

(A) The management team has rich experience.： 

The company's operating team has more than 10 years of experience in network 

platform development and operation, with a complete technical team and flexible 

marketing team. The company's management team is sensitive to the market and is 

good at differentiating marketing and product design with creativity. Its vertical 

website has a place in Taiwan's Internet industry. 

(B) Website has high brand awareness/huge membership advantages： 

The total number of members of ADDcn websites is more than 10 million, which has 

laid the competitive advantage of the Company described as follows: 

8591(Virtual Treasure Trading): Accumulating the advantages of the vast number of 

players database to form the competitive advantage of the Company. In addition, we 

strengthened comprehensive website security system, such as membership 

authentication, membership login IP judgment system, to ensure the equity of 

members and transaction security. 

591(Property Trading): Through the huge database of homeowners, tenants and 

buyers to form the company's competitive advantage. Increase the integrity of 

peripheral products, cooperate with tenants, such as moving, second-hand furniture; 

cooperate with buyers, such as house decoration, building projects.  

8891(Cars Trading): In the preowned car trading website with high integrity 

requirements, the Company advocates the integrity of car sales and website 

operation convenience to strengthen the Company's competitive advantage. 

518 (Human Resource): With fast, accurate and simple human search service as the 

core, and with a large number of SME owners and job seekers membership database, 

coupled with the mastery of mobile research and development technology to form 

the Company's competitive advantage. 

(5) Favorable and Unfavorable Factors in the Long Term： 

【Favorable Factors】 

(A) We accumulated over 10 million members of the brand loyalty by unique multi-brand 

website business model, and continue to invest in the development of new livelihood 

website, create more new trading markets, in order to enhance the sustainable 

development of matchmaking transaction markets. 
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(B) The Internet market in Southeast Asia's is growing fast and local Internet services are 

in course of starting. There is a lack of professional platforms such as virtual treasure 

trading, rental and automobile website at present, which is an opportunity for us to 

layout Southeast Asia. 

(C) With the rapid growth of mobile Internet penetration, we have continuously launched 

mobile version web pages and APPs on various platforms in recent years. With the 

convenience of any time mobile Internet access, we can further improve the traffic and 

customer stickiness of the websites. 

(D) Cooperating with banks to provide a variety of cash flow services, providing 

consumers and website operators with an excellent and perfect payment mechanism. 

【Unfavorable Factors】 

(A) Smart phones have become popular and mobile APP has been on the market in recent 

years, changing the mode of people's communication and Internet access. If we cannot 

adjust to the current situation, the advantages of information monopoly of the future 

website platform will be divided in succession. 

(B) The domestic Internet market is limited, and the lack of Internet talents makes it 

difficult to select and cultivate talents. 

(C) The Company accumulates a large amount of member information. If the information 

security situation occurs, the Company may face the risk and loss of operation. 

【Countermeasures】 

In terms of information security countermeasures, the Company has adopted a large 

number of control and prevention measures to prevent hackers from intruding the database 

and Internet information security protection mechanism, including strict security 

management measures, password management measures, data management measures. It 

has also introduced a personal capital management system and established a rigorous 

personal capital management manual and education system. It was certified by BSI BS 

10012:2009 Personnel Information Management System (PIMS) international standard in 

May 2016, which guarantees our members on international level. 

In terms of operational strategies, the Company continues to take "food, clothing, housing, 

transportation education and entertainment" as its blueprint for development. Intelligent 

APP applications have been developed in succession to try to open up the mobile Internet 

market. As people spend different time and using different smart phone interfaces on 

browsing Internet, we are launching exclusive browsing web sites that are compatible 

with mobile devices. We believed that only those who are at the forefront of the trend can 

lay a solid market foundation. With the continuous emphasis on seamless interaction with 

consumers, we can deepen our customer relationship and further highlight our differences 

in competition and comprehensive growth potential. 

In terms of global strategy, the international vertical website companies in recent years 

have been quite aggressive and successful in expanding the international market. However, 

the new network market needs to cooperate with local network companies in order to 

obtain good development support and achieve a comprehensive effect of 1 plus 1 over 2. 

In the future, we will first contact the more familiar Southeast Asian market, as the 

beginning of the company's development of global layout. We hope to gain a firm 



-63- 

foothold in the Taiwan market, and then start looking for suitable partners in Southeast 

Asia to formally expand overseas layout distribution. 

2.2 Important Usages and Production Processes of Our Main Products： 

(1) Important usage of major products： 

The online transaction platform is the main business of the Company. 

(2) Production processes for major products： 

The online transaction platform is the main business of the Company and, thus, it is not 

applicable. 

2.3 Supply Status of Main Materials： 

The online transaction platform is the main business of the Company. The Company does not 

produce goods any more after sale and assignment of 101 Original Design in June 2017 and, 

thus, it is not applicable. 

2.4 Major Suppliers and Clients： 

(1) Names of customers who accounted for more than 10% of the total amount of goods 

purchased/sold in the past two years, the amounts and percentages of the goods 

purchased/sold and the reasons for the increase or decrease： 

(A) Major Suppliers in the Last Two Calendar Years： 

Unit: NT$ thousand  

Item 

2018 2019 

Name Amount 

Ratio to total 

goods purchased 

for the year (%) 

Relations

hip with 

the issuer 

Name Amount 

Ratio to total 

goods purchased 

for the year (%) 

Relations

hip with 

the issuer 

1 A Company 7,894 22.62 - - - - - 

2 B Company 6,058 17.36 - - - - - 

3 C Company 5,438 15.58 - - - - - 

4 D Company 5,016 14.37 - - - - - 

5 E Company 4,781 13.70 - - - - - 

6 Others 5,714 16.37 - - - - - 

 Total 34,901 100.00 - - - - - 

(B) Reason for change：  

Due to the adjustment of the structure at the end of 2018, the Company’s VIP Brands 

Outlet website did not purchase goods anymore, bringing about changes to the vendors 

and the purchasing proportion in the recent two years. 

(2) Major clients in the last two calendar years： 

The Company belongs to e-commerce, and its sales target is mainly general consumers, so 

there are no customers who account for more than 10% of the total sales. 

2.5 Production in the Last Two Years： 

The Company is an E-Commerce company and there is no definite output and sales volume. 
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2.6 Shipments and Sales in the Last Two Years： 

Unit: NT$ thousand 

    Year 
Shipment 

 
 

Major product        

2018 2019 

Import Export Import Export 

Volume Value Volume Value Volume Value Volume Value 

Internet service 

revenue 
- 1,056,875 - - - 1,125,981 - - 

Platform 

commission revenue 
- 345,150 - - - 330,858 - - 

Internet goods sales 134,438 64,605 - - 10,237 11,192 - - 

Others - 12,114 - - - - - - 

Total - 1,478,744 - - - 1,468,031 - - 

3. Human Resources： 

Year 

Item 
2018 2019 

2020 as of 

 March 31 

Number of employees 

Manager 16 17 18 

Staff 304 316 320 

Total 320 333 338 

Average age 28.70 29.42 29.68 

Average service year 3.77 3.92 4.08 

Academic distribution 

Master’s degree 2.19% 2.10% 2.37% 

College 76.25% 78.68% 78.70% 

high school 21.56% 18.92% 18.64% 

Below high school 0% 0.30% 0.30% 

4. Environmental Protection Expenditure： 

The Company did not suffer from any loss or penalty due to environmental pollution in the past 

year and as of the date of publication of the annual report. 

5. Labor Relations：Please refer to page 60 of the Chinese annual report. 

6. Important Contracts： 

Contract Type Counterparty Contract Start and Ending Dates Contents Restrictions 

Supply of labor 
ADDcn Technology 

(Shenzhen) Co., Ltd 
109.01.01~109.12.31 Offshore labor - 

Trust contract for 

collection and 

payment transfer of 

online transactions 

Trust Division, E.Sun 

Bank 

Sep. 21, 2016 to Dec. 31, 2017. 

If both parties have no written objection to 

the renewal of the contract for one month 

after the expiration of the contract, the 

contract will be automatically extended for 

one year from the expiration date of the 
contract, and will be the same afterwards. 

Collection and 

payment transfer 

of online 

transactions 

- 
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VI. Financial Information 

1. Five-Year Financial Summary： 

1.1 Condensed Balance Sheet： 

(1) Concise Individual Balance Sheet - Adopting International Financial Reporting Standards： 

Unit: NT$ thousand 

Year 

Item 

Financial Summary for The Last Five Years as of Mar. 

31, 2020 2015 2016 2017 2018 2019 

Current assets 1,051,217 1,427,409 1,319,942 1,173,810 1,158,712 

Note 2 

Investment by Equity 

method 
680,978 666,608 692,969 771,478 801,956 

Property, plant and 

equipment 
71,802 222,312 231,051 230,895 319,884 

Intangible assets 133,832 125,204 118,087 109,855 100,736 

Other assets 259,408 201,053 331,756 317,250 288,410 

Total assets 2,197,237 2,642,586 2,693,805 2,603,288 2,669,698 

Current 

liabilities
 

Before 

distribution 
332,818 751,162 832,224 869,120 874,812 

After 

distribution 
773,031 1,198,284 1,492,222 1,401,357 Note 1 

Non-current liabilities 22,949 25,649 27,768 31,794 43,895 

Total 

liabilities 

Before 

distribution 
355,767 776,811 859,992 900,914 918,707 

After 

distribution 
795,980 1,223,933 1,519,990 1,433,151 Note 1 

Interests attributable to 

parent company owner 
1,841,470 1,865,775 1,833,813 1,702,374 1,750,991 

Capital stock 409,500 425,830 425,805 425,790 425,755 

Capital reserve 765,767 758,681 566,585 421,815 341,866 

Retained 

earnings 

Before 

distribution 
679,108 791,233 978,490 1,057,324 1,207,146 

After 

distribution 
238,895 344,111 467,524 525,087 Note 1 

Other interests (12,905) (109,969) (137,067) (202,555) (223,776) 

Treasury stock - - - - - 

Noncontrolling interests - - - - - 

Total equity 

Before 

distribution 
1,841,470 1,865,775 1,833,813 1,702,374 1,750,991 

After 

distribution 
1,401,257 1,418,653 1,173,815 1,170,137 Note 1 

Note 1: The earnings distribution in 2019 has been approved by the Board of Directors, pending resolution by the 
Shareholders' Meeting. 

Note 2: There were remaining financial analysis has not been reviewed by accountants in the first quarter of 2020 as of 

the date of publication of the Annual Report. 

Note 3: No assets revaluation was conducted in each year. 
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(2) Concise Consolidated Balance Sheet - Adopting International Financial Reporting 

Standards: 

Unit: NT$ thousand 

Year 

Item 

Financial Summary for The Last Five Years 
as of Mar. 

31, 2020 2015 2016 2017 2018 2019 

Current assets 1,255,386 1,595,653 1,601,257 1,422,566 1,409,304 

Note 2 

Property, plant and equipment 704,626 752,739 779,914 721,297 783,078 

Intangible assets 134,169 126,139 119,151 111,326 102,208 

Other assets 144,555 201,959 319,434 436,241 452,982 

Total assets 2,238,736 2,676,490 2,819,756 2,691,430 2,747,572 

Current 

liabilities
 Before distribution 369,948 780,026 947,966 936,547 932,270 

After distribution 810,161 1,227,148 1,607,964 1,468,784 Note 1 

Non-current liabilities 22,949 25,649 27,768 31,794 44,202 

Total 

liabilities 

Before distribution 392,897 805,675 975,734 968,341 976,472 

After distribution 833,110 1,252,797 1,635,732 1,500,578 Note 1 

Interests attributable to parent 

company owner 
1,841,470 1,865,775 1,833,813 1,702,374 1,750,991 

Capital stock 409,500 425,830 425,805 425,790 425,755 

Capital reserve 765,767 758,681 566,585 421,815 341,866 

Retained 

earnings 

Before distribution 679,108 791,233 978,490 1,057,324 1,207,146 

After distribution 238,895 344,111 467,524 525,087 Note 1 

Other interests (12,905) (109,969) (137,067) (202,555) (223,776) 

Treasury stock - - - - - 

Noncontrolling interests 4,369 5,040 10,209 20,715 20,109 

Total equity 
Before distribution 1,845,839 1,870,815 1,844,022 1,723,089 1,771,100 

After distribution 1,405,626 1,423,693 1,184,024 1,190,852 Note 1 
Note 1: The earnings distribution in 2019 has been approved by the Board of Directors, pending resolution by the 

Shareholders' Meeting. 

Note 2: There were remaining financial analysis has not been reviewed by accountants in the first quarter of 2020 as of 

the date of publication of the Annual Report. 

Note 3: No assets revaluation was conducted in each year. 
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1.2 Condensed Statement of Income： 

(1) Concise Individual Income Statement - Adopting International Financial Reporting 

Standards： 

Unit: NT$ thousand 

Year 

Item 

Financial Summary for The Last Five Years  as of Mar. 

31, 2020 2015 
2016 

(Note 2) 2017 2018 2019 

Operating revenue 1,346,811 1,199,400 1,325,901 1,417,973 1,413,137 

Note 1 

Gross profit 1,039,685 982,344 921,673 1,070,416 1,047,684 

Operating income 635,733 689,904 566,699 673,265 698,970 

Non-operating income and 

expenses 
(37,849) (29,170) 33,775 60,322 51,952 

Income from continuing 

operations before income tax 
597,884 660,734 600,474 733,587 750,922 

Net income of continuing 

business units 
497,902 552,055 499,389 595,540 601,159 

Loss of suspended business 

unit 
- 283 134,990 - - 

Net income 497,902 552,338 634,379 595,540 601,159 

Other comprehensive 

income, net of tax 
(14,537) (45,422) (63,253) (81,145) (23,499) 

Total comprehensive income 483,365 506,916 571,126 514,395 577,660 

Net income attributable to 

stockholders of the parent 
497,902 552,338 634,379 595,540 601,159 

Net income attributable to 

non-controlling interests 
- - - - - 

Total comprehensive income 

attributable to stockholders of 

the parent 

483,365 506,916 571,126 514,395 577,660 

Total comprehensive income 

attributable to non-controlling 

interests 

- - - - - 

Earnings per share 12.16 13.07 15.00 14.04 14.14 
Note 1: There were remaining financial analysis has not been reviewed by accountants in the first quarter of 2020 as of the date 

of publication of the Annual Report. 

Note 2: The Company took January 1, 2015 as the reference date of the merger/consolidation, and proceed short-form 
merger/consolidation to 518 Technology Co., Ltd., a subsidiary company.Due to the reorganization, the accounting adopts the 

book value method and is regarded as re-editing the previous parent company only financial statements from the initial 

merger/consolidation.Therefore, when the Company prepared the parent company only financial statements for 2015, it has 

retrospectively re-edited the parent company only financial statements for 2014. 
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(2) Concise Consolidated Income Statement - Adopting International Financial Reporting 

Standards： 

Unit: NT$ thousand 

Year 

Item 

Financial Summary for The Last Five Years  as of Mar. 

31, 2020 2015 
2016 

(Note 2) 2017 2018 2019 

Operating revenue 1,356,019 1,240,814 1,371,193 1,478,744 1,468,031 

Note 1 

Gross profit 1,087,620 1,065,361 1,075,069 1,170,177 1,155,098 

Operating income 567,247 641,964 602,277 728,260 717,142 

Non-operating income and 

expenses 
31,390 20,445 10,968 25,393 38,412 

Income from continuing 

operations before income tax 
598,637 662,409 613,245 753,653 755,554 

Net income of continuing 

business units 
498,035 552,726 504,725 605,804 600,852 

Loss of suspended business 

unit 
- 283 134,990 - - 

Net income 498,035 553,009 639,715 605,804 600,852 

Other comprehensive 

income, net of tax 
(14,537) (45,422) (63,253) (81,804) (23,798) 

Total comprehensive income 483,498 507,587 576,462 524,000 577,054 

Net income attributable to 

stockholders of the parent 
497,902 552,338 634,379 595,540 601,159 

Net income attributable to 

non-controlling interests 
133 671 5,336 10,264 (307) 

Total comprehensive income 

attributable to stockholders of 

the parent 

483,365 506,916 571,126 514,395 577,660 

Total comprehensive income 

attributable to non-controlling 

interests 

133 671 5,336 9,605 (606) 

Earnings per share 12.16 13.07 15.00 14.04 14.14 
Note 1: There were remaining financial analysis has not been reviewed by accountants in the first quarter of 2020 as of the date 

of publication of the Annual Report. 

Note 2: In order to concentrate more on the operation of Internet platforms, the Company’s 101 Original T-shirt department 

was sold to Newcross Co., Ltd. by the resolution of the Board of Directors on March 14, 2017, and the business transfer and 

transaction were completed on June 14, 2017. Since the Department was not a closed business unit or assets to be sold on 

December 31, 2016, the consolidated income statement of the previous year was re-edited and the closed business unit and the 

continued business unit were separately listed. 

1.3 Auditors’ Opinions in the past five years： 

Year Accounting firm Auditing CPAs Audit opinion 

2015 KPMG Yu, Sheng-Ho、Li, Ci-Hui Revised unqualified opinion 

2016 KPMG Yu, Sheng-Ho、Li, Ci-Hui Unqualified opinion with other paragraphs 

2017 KPMG Yu, Sheng-Ho、Wu, Mei-Pin Unqualified opinion 

2018 KPMG Yu, Sheng-Ho、Wu, Mei-Pin Unqualified opinion 

2019 KPMG 
Chen,Cheng-Chien、

Huang ,Yung-Hua 
Unqualified opinion 
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2. Five-Year Financial Analysis： 

2.1 Individual Financial Analysis - Adopting International Financial Reporting Standards： 

Year 

 

Item 

Financial analysis for the past five years 
as of Mar. 

31, 2020 2015 
2016 

(Note 2) 
2017 2018 2019 

Financial 

structure 

(%) 

Debt to asset ratio 16.19 29.39 31.92 34.60 34.41 

Note 1 

Long term capital to property, 

plant and equipment ratio 
993.69 850.79 805.70 751.06 561.10 

Solvency 

(%) 

Current ratio 315.85 190.02 158.60 135.05 132.45 

Quick ratio 292.79 180.64 156.35 132.79 132.08 

Interest coverage ratio 
298,943.0

0 
661,075.00 - - 2,889.16 

Operating 

capacity 

Receivable turnover rate 

(times) 
16.30 13.24 10.52 9.56 8.80 

Average cash recovery day 22.39 27.56 34.69 38.17 41.47 
Inventory turnover rate 

(times) 
3.88 3.64 10.09 18.93 55.72 

Payable turnover rate (times) 10.71 4.79 5.81 4.72 4.90 

Days sales outstanding 94.07 100.27 36.17 19.28 6.55 

Property, plant and equipment 

turnover rate (times) 
10.98 5.85 5.84 6.13 5.13 

Total asset turnover rate 
(times) 

0.62 0.49 0.49 0.53 0.53 

Profitabil

ity 

Return on assets (%) 23.21 22.82 18.71 22.48 22.80 

Return on equity (%) 27.71 29.79 26.99 33.68 34.81 
Pre-tax net profit to paid-in 

capital ratio (%) 
146.00 155.16 141.02 172.28 176.37 

Net profit rate (%) 36.97 46.03 47.85 41.99 42.54 

Earnings per share (NT$) 12.16 13.07 15.00 14.04 14.14 

Cash 

flow 

Cash flow ratio (%) 193.07 145.61 66.26 77.42 70.77 

Cash flow adequacy ratio (%) 140.71 163.98 139.85 131.93 122.80 

Cash reinvestment ratio (%) 27.04 66.91 (12.14) 2.4 14.14 

Leverage 

Operating leverage 1.01 0.88 1.25 1.21 1.22 

Financial leverage 1.00 1.00 1.00 1.00 1.00 

Note 1: The 2020 Q1 financial data audited by the CPA was not available up to the publication date of the annual report. 

(1) The variation in inventory turnover and average number of days of sale was mainly due to the sale of the Company’s 101 

Original Design in mid-year 2017. The purchase was discontinued, and the only transaction is sale of remaining goods on 

consignment to clean up inventory. All the goods had sold out in the first half of 2019 and the turnover rose as a result. 

(2) The variation in long-term fund to real-estate, plant and equipment was mainly due to purchase of a new office in 2019 and the 

increased expenses for this purchase. 
(3) The variation in cash reinvestment ratio was mainly due to the higher cash dividend in 2017, which was allocated in 2018. 

Note 2: In order to concentrate more on the operation of Internet platforms, the Company’s 101 Original T-shirt department was 

sold to Newcross Co., Ltd. by the resolution of the Board of Directors on March 14, 2017, and the business transfer and transaction 

were completed on June 14, 2017. Since the Department was not a closed business unit or assets to be sold on December 31, 2016, 

the consolidated income statement of the previous year was re-edited and the closed business unit and the continued business unit 

were separately listed. 
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2.2 Consolidated Financial Analysis - Adopting International Financial Reporting Standards： 

Year 

 

Item 

Financial analysis for the past five years 
as of Mar. 

31, 2020 2015 
2016 

(Note 2) 
2017 2018 2019 

Financial 

structure 

(%) 

Debt to asset ratio 17.55 30.10 34.60 35.98 35.54 

Note 1 

Long term capital to property, 

plant and equipment ratio 
265.21 251.94 239.99 243.29 231.81 

Solvency 

(%) 

Current ratio 339.34 204.56 168.91 151.89 151.16 

Quick ratio 317.42 194.77 166.84 149.56 150.55 

Interest coverage ratio 299,319.5 662,750.0 - - 2,615.37 

Operating 

capacity 

Receivable turnover rate 

(times) 
15.89 14.99 10.11 9.35 8.89 

Average cash recovery day 22.97 24.34 36.10 39.03 41.05 

Inventory turnover rate 

(times) 
3.39 5.06 7.39 16.81 47.71 

Payable turnover rate (times) 133.56 50.33 37.71 64.53 159.74 

Days sales outstanding 107.66 72.13 49.39 21.71 7.65 

Property, plant and equipment 

turnover rate (times) 
3.54 1.96 1.78 1.97 1.95 

Total asset turnover rate 

(times) 
0.62 0.58 0.49 0.53 0.53 

Profitabil

ity 

Return on assets (%) 22.82 22.50 23.27 21.98 22.10 

Return on equity (%) 27.68 29.75 34.44 33.96 34.39 

Pre-tax net profit to paid-in 

capital ratio (%) 
146.18 155.63 144.02 177.00 177.46 

Net profit rate (%) 36.72 38.70 46.65 40.96 40.92 

Earnings per share (NT$) 12.16 13.07 15.00 14.04 14.14 

Cash 

flow 

Cash flow ratio (%) 150.24 133.33 69.91 72.17 68.95 

Cash flow adequacy ratio (%) 57.14 85.70 83.68 99.63 97.96 

Cash reinvestment ratio (%) 10.10 34.94 1.67 1.29 8.30 

Leverage 

Operating leverage 1.31 1.12 1.48 1.40 1.47 

Financial leverage 1.00 1.00 1.00 1.00 1.00 

Note 1: There were remaining financial analysis has not been reviewed by accountants in the first quarter of 2020 as of the date of 

publication of the Annual Report.。 

(1) The variation in inventory turnover and average number of days of sale was mainly due to the sale of the Company’s 101 

Original Design in mid-year 2017. The purchase was discontinued, and the only transaction is sale of remaining goods on 

consignment to clean up inventory. All the goods had sold out in the first half of 2019 and the turnover rose as a result. 

(2) The variation in account payable turnover was mainly due to adjusting the structure of the Company’s VIP Brands Outlet 

website at the end of 2018 and reducing the sale of vendors’ goods on consignment and outright purchase. Since there was no 

purchase in 2019 anymore, the account payable was reduced. 

(3) The variation in cash reinvestment ratio was mainly due to the higher cash dividend in 2017, which was allocated in 2018. 

Note 2: In order to concentrate more on the operation of Internet platforms, the Company’s 101 Original T-shirt department was 

sold to Newcross Co., Ltd. by the resolution of the Board of Directors on March 14, 2017, and the business transfer and transaction 

were completed on June 14, 2017. Since the Department was not a closed business unit or assets to be sold on December 31, 2016, 

the consolidated income statement of the previous year was re-edited and the closed business unit and the continued business unit 
were separately listed. 
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The above financial analysis is calculated as follows: 

1. Financial structure 

(1) Debt to asset ratio = total liabilities / total assets 

(2) Long term capital to property, plant and equipment ratio = (total equity + non-current liabilities) / 

net property, plant and equipment 

2. Solvency 

(1) Current ratio = current assets / current liabilities 

(2) Quick ratio = (current assets - inventory - prepaid expenses) / current liabilities 

(3) Interest coverage ratio = net profit before income tax and interest expense / interest expense in the 

current period 

3. Operating capacity 

(1) Receivable (including accounts receivable and notes receivable due to business) turnover rate = 

net sales / average receivables for each period (including accounts receivable and notes receivable due 

to business) 

(2) Average cash recovery date = 365 / receivables turnover rate 

(3) Inventory turnover rate = sales cost / average inventory 

(4) Payable (including accounts payable and notes payable due to business) turnover rate = cost of 

sales / average balance payable on each period (including accounts payable and notes payable due to 

business) 

(5) Days sales outstanding = 365 / inventory turnover rate 

(6) Property, plant and equipment turnover = net sales / net average property, plant and equipment 

value 

(7) Total asset turnover rate = net sales / average total assets 

4. Profitability 

(1) Return on assets = [after tax profit and loss + interest expense × (1 - tax rate)] / average total assets 

(2) Return on equity = after tax profit and loss / average equity 

(3) Net profit rate = after tax profit and loss / net sales 

(4) Earnings per share = (profit or loss attributable to parent company owner - special dividend) / 

weighted average number of issued shares 

5. Cash flow 

(1) Cash flow ratio = net cash flow from operating activities / current liabilities. 

(2) Cash flow adequacy ratio = net cash flow from operating activities in the last five years / (capital 

expenditure + inventory increase + cash dividend) in the last five years 

(3) Cash reinvestment ratio = (net cash flow from operating activities - cash dividends) / (gross 

property, plant and equipment + long term investment + other non-current assets + working capital) 

6. Leverage: 

(1) Operating leverage = (net operating income - changing operating costs and expenses) / operating 

profit. 

(2) Financial leverage = operating profit / (operating profit - interest expense) 
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3. Supervisors’ s Report for the Most Recent Year： 

Please refer to page 59 of the Chinese annual report. 

4. Latest Financial Statements:  

Please refer to Appendix. 

5. Latest Parent Company Only Financial Statements Audited and Certified by CPAs:  

Please refer to Appendix. 
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VII. Review of Financial Conditions, Financial Performance, 

and Risk Management 

1. Analysis of Financial Status： 

Unit: NT$ thousand; % 

Year 

Item 
2019 2018 

Difference 

Amount % 

Current assets 1,409,304 1,422,566 -13,262 -0.93% 

Investment by Equity method 35,988 25,825 10,163 39.35% 

Property, plant and equipment 783,078 721,297 61,781 8.57% 

Intangible assets 102,208 111,326 -9,118 -8.19% 

Other assets 416,994 410,416 6,578 1.60% 

Total assets 2,747,572 2,691,430 56,142 2.09% 

Current liabilities 932,270 936,547 -4,277 -0.46% 

Long-term liabilities 44,202 31,794 12,408 39.03% 

Total liabilities 976,472 968,341 8,131 0.84% 

Interests attributable to parent 

company owner 
1,750,991 1,702,374 48,617 2.86% 

Common stock 425,755 425,790 -35 -0.01% 

Capital reserve 341,866 421,815 -79,949 -18.95% 

Retained earnings 1,207,146 1,057,324 149,822 14.17% 

Other components of equity  -223,776 -202,555 -21,221 10.48% 

Non-controlling interests 20,109 20,715 -606 -2.93% 

Total equity 1,771,100 1,723,089 48,011 2.79% 
1. Variations exceeding 20% in the most recent two years to the amount of more than NT$ 10 million: 

(1) The variation in investment under equity method was mainly from the increased profit of the companies in 

2019 in which the Company invested under the equity method and the increased investment gains that the 

Company recognized. 

(2) The variation in non-current liabilities was mainly from the lease liabilities generated due to IFRS 16 

‘Leases’ which the Company adopted in 2019 and increase of the guaranteed deposits received in the same 
year. 

2. Future countermeasures: 

The above variations were normal in regular business activities without significant effect on the financial condition 

of the Company. 
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2. Analysis of Financial Performance： 

Unit: NT$ thousand; %  

Year 

Item 
2019 2018 Difference % of change 

Operating revenues 1,468,031 1,478,744 -10,713 -0.72% 

Operating costs 312,933 308,567 4,366 1.41% 

Gross profit 1,155,098 1,170,177 -15,079 -1.29% 

Operating expenses 437,956 441,917 -3,961 -0.90% 

Operating income 717,142 728,260 -11,118 -1.53% 

Non-operating income and 

expenses 
38,412 25,393 13,019 51.27% 

Income from continuing 

operations before income tax 
755,554 753,653 1,901 0.25% 

Income tax expense 154,702 147,849 6,853 4.64% 

Continued business unit net 

income 
600,852 605,804 -4,952 -0.82% 

Closed business unit profit (loss) - - - - 

Net income 600,852 605,804 -4,952 -0.82% 

Other comprehensive income 

(net after tax) 
-23,798 -81,804 58,006 -70.91% 

Total comprehensive income 577,054 524,000 53,054 10.12% 

Net profit attributable to the 

Stockholders of the parent 
601,159 595,540 5,619 0.94% 

Total comprehensive income 

(loss) attributable to the 

Stockholders of the parent 

577,660 514,395 63,265 12.30% 

Variations exceeding 20% in the most recent two years to the amount of more than NT$ 10 million: 

(1) The variation in non-operating income and expense was mainly from the increased profit of the companies in 

2019 in which the Company invested under the equity method and the increased investment gains that the 

Company recognized. 

(2) The variation in other comprehensive income in the current period (net after tax) was mainly from the higher 

evaluation amount of the financial assets that measured at fair value through other comprehensive income. 

To set the Company’s annual performance target according to the industrial environment and 

the future supply and demand situation of the market, and considering the number of members 

and past business performance. In addition, we will strengthen the efficiency of internal 

management, improve business performance and increase the launch of new undertakings. It is 

expected that the Company's future sales will be able to maintain a sustained growth. 
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3. Analysis of Cash Flow： 

3.1 Cash Flow Analysis for the Current Year： 

Unit: NT$ thousand; %  

Item 2019 2018 
% of change 

Amount % 

Operating activity 642,846 675,945 -33,099 -4.90% 

Investing activity -114,561 35,648 -150,209 -421.37% 

Financing activity -531,837 -658,540 126,703 -19.24% 

Foreign exchange rate effect -6,512 -1,251 -5,261 420.54% 

Net cash flow -10,064 51,802 -61,866 -119.43% 
The main reasons for the recent changes in cash flow are as follows: 

The variation in investing activity and net cash flow was mainly from the cash outflow for the office purchased 

by the Company in 2019, the reversal of advanced receipts against the amount collected by 8591 convenience 

stores, and the cash inflow due to cancellation of time deposit in 2018. Since these did not happen in 2019, 

deviation between 2018 and 2019 occurred 

3.2 Improvement plan for lack of liquidity： 

The Company had net cash inflow in the previous year. The net cash outflow was mainly from 

the allocation of cash dividends and the office purchased in 2019. Since purchasing offices 

was an unusual capital expense and there was no significant difference compared to the last 

period in the balances of the cash and cash equivalent at the end of the period, there was no 

cash deficiency. 

3.3 Liquidity analysis for the next year： 

It is expected that the revenue of the next year will continue to increase. Meanwhile, the 

Company is in the growing and profit-making stage and there is no likelihood of insufficient 

capital liquidity or cash deficiency. 

 

4. Major Capital Expenditure Items： 

Since the Company’s operation status is in good condition, the cash inflow from the business 

operation is stable, and the fund of major capital expenditure for purchase of real-estate for 

own use in the most recent years came from the working capital of the Company, there was no 

significant impact on the Company’s finance.  
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5. Investment Policy in the Last Year, Main Causes for Profits or Losses, Improvement Plans and 

Investment Plans for the Coming Year： 

5.1 Reinvestment policy in the past year： 

Based on the operation needs and consideration of future development, the Company is going 

to invest in the companies related to the main business of the Company, and an improved 

overall operating performance is expected by doing so. 

     Unit: NT$ thousand 

Invested company 
Shareholding 

percentage 

Gain (loss) 

recognized 

in the most 

recent years 

Policy Main causes of profit or loss 
Rectificati

on  

Investmen

t plans for 

the next 

year  

ADDcn Technology 

(Samoa) Co., Ltd 
100% 13,944 Offshore holding company 

Investment gains recognized 
due to the profit of invested 
business and company 

- - 

ADDCN Technology 

(Shenzhen) Co., Ltd 
100% 14,646 

Provision of maintenance, 
operations, and customer 
services for ADDCN 
Technology Co., Ltd. 

Provision of services and 
proper management of the 
expenses 

- - 

ADDCN Technology 

(Hong Kong) Co., 

Ltd 

70% (717) 
Development of oversea 
markets 

The new 8591 website was 
built, and no fees were 
charged but marketing 
expenses were generated at 
the initial stage. 

- - 

digit marketing 

Co., Ltd. 
33.29% 17,382 

Advertising for the 
platform’s operation 

The invested company’s 
strength in the industry is a 
complement to the brand 
awareness of the Company to 
improve the profitability. 

- - 

5.2 Main reasons for profit or loss and improvement plan： 

Loss from investment of the Company: ADDCN Technology (Hong Kong) Co., Ltd. built the 

new 8591 website without charging fees at the current stage, in addition to marketing and 

advertising events held on an irregular basis. These were the main factors leading to the light 

loss of the Company. 

5.3 Investment plan in the coming year: None. 

6. Analysis of Risk Management： 

6.1 Impact of Changes in Interest Rates, Foreign Exchange Rates and Inflation on Corporate 

Finance, and Future Response Measures: 

(1) Interest rate 

The Group does not have bank loans. It is estimated that there should not have the need for 

loans within one year. Hence, the change of the interest rate will not increase the 

Company’s expenditure. The Group mainly deposits the funds in current and time deposits. 

The interest revenue in 2019 and 2018 was NT$ 4,919 thousand and NT$ 6,117 thousand 

accounting for 0.34% and 0.41%, respectively, of the operating revenue. Since the ratios 

were quite small, the impact on the Group’s profit was limited. 

(2) Exchange rates 

The Group’s amounts of purchase and sale are denominated in NT$. The exchange gain 

(loss) in each year is mainly from the collection and payment of service costs between 

affiliates. The consolidated exchange gains (losses) in the most recent two years accounted 

for less than 1% of the net operating revenue and operating profit, respectively, showing 
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that variation of the exchange rate did not have any material effect on the Group’s profit. 

(3) Inflation 

The Group has not been significantly affected by inflation so far. We will continue to pay 

attention to the overall price level and the changes in the market, and will appropriately 

adjust the price and control the cost structure in response to the market condition. 

6.2 Policy on high-risk, high-leverage investments, loaning of funds, endorsements and guarantees 

as well as derivatives transactions, major causes for profits or losses and future 

countermeasures: 

The Group focuses on the operation of the main business. Our financial management is based 

on the principle of conservation and stability, and we are not engaged in any high-risk and 

high-leverage investment. The Group has established regulations for loaning funds to others, 

endorsements, guarantees, and derivatives trading. Up to the prospectus' publication date, the 

Group had never been engaged in loaning funds to others, endorsements, guarantees, and 

derivatives trading. 

6.3 Future research and development projects, and expenditures expected in connection therewith: 

The Group’s future research and development plans will utilize the knowledge and technology 

related to the network structure accumulated by the Group to continue optimizing the service 

of the original portal and developing new application services. By providing novel, various, 

convenient functions on the website, we can enhance customers’ loyalty, attract new members, 

and expand the market share continuously to become a network operator that combines the 

development, operations, and promotion of websites. 

The Group's R&D expenses in 2019 and 2018 were NT$ 45,654 thousand and NT$ 54,682 

thousand accounting for 3.11% and 3.71%, respectively, of the revenue in the current year. In 

the future, we will depend on the operation status, profit-seeking targets in line with the 

product development plan of the Company to use our resources in R&D to develop new 

products that meet the market trend and customer’s needs. 

6.4 Financial impacts and responsive measures in the event of changes in local and foreign 

regulations:  

The Group not only follows relevant domestic and foreign laws and regulations to conduct the 

operation, but also pays constant attention to the policy development trends and changes of 

laws and regulations in Taiwan and foreign countries. We assign professional personnel to 

attend internal and external training courses irregularly to understand the changes of the 

political and economic situation in Taiwan and foreign countries. So far, the Group’s financial 

operations have not been significantly affected by the changes in domestic and foreign policies 

or regulations. 

6.5 The impact on the Company's financial operations of developments in science, technology, 

and industry, and the measures the Company plans to adopt in response:  

With the improvement of technology, the fast growth of the global computer usage, and the 

upgrade of broadband service in recent years, the penetration rate of the computer and Internet 

becomes higher and the living style changes as a result. Since the establishment, the Group has 

continued to improve the service quality and made efforts to provide new online new functions. 

We have also looked for new applications of related information services to provide 

convenient, service-oriented and completed platforms. Meanwhile, we have paid constant 

attention to the changes in the industrial technology and the development trend of e-commerce 

to quickly response to the situation and grasp opportunities to increase profit. Hence, the 
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development in science, technology, and industry has a positive impact on the Group’s 

financial operations. 

6.6 The Impact of Changes in Corporate Image on Corporate Risk Management, and the 

Company’s Response Measures: 

Since the establishment, the Group has focused on operating the main business, developing 

products, taking internal management seriously and complying with relevant laws and 

regulations strictly; so far, no impact that damaged the Group’s image has occurred. We will 

completely comply with relevant laws and regulations, implement every requirement of the 

corporate governance and consult with experts timely to lower the risk and the impact on the 

Group’s financial operations as a result thereof. 

6.7 Expected Benefits from, Risks Relating to and Response to Merger and Acquisition Plans: 

The Group did not have in-progress merger projects or plans of merging other companies in 

the most recent year and up to the publication date of the prospectus. The Company has 

established the “Special Committee for Mergers.” We will consider the synergy of merger with 

prudent assessment if there is any merging plan, and submit it to the Special Committee for 

Mergers for review to secure shareholders’ interests. 

6.8 Expected Benefits from, Risks Relating to and Response to Factory Expansion Plans: 

The Group is not a manufacturer; thus expansion of plants is not applicable. Also, for the 

platform expansion plan, the Group will utilize the operation planning, market assessment, 

product design and financial estimation to assess the risk and provide responsive strategies for 

them. 

6.9 Risks Relating to and Response to Excessive Concentration of Purchasing Sources and 

Excessive Customer Concentration: 

(1) Purchase: 

The Group’s 8591 Virtual Treasure Trading, 591 Property Trading, 8891 Cars Trading and 

518 Human Resource are online transaction platforms that do not procure or manufacture 

physical product. Hence, there is no purchase consolidation risk. 

(2) Sales: 

Due to the characteristics of the Group’s business, there is no specific buyer. The total 

revenue of top-10 customers only accounts for less than 10% of the consolidated operating 

revenue and, thus, there is no sales consolidation risk. 

6.10 Effects of, Risks Relating to and Response to Large Share Transfers or Changes in 

Shareholdings by Directors, Supervisors, or Shareholders with Shareholdings of over 10%:  

In the most recent year and up to the publication date of the prospectuses, there is no major 

transfer of shareholding by directors, supervisors, or major shareholders with more than 10% 

of shareholding. 

6.11 Effects of, Risks Relating to and Response to the Changes in Management Rights: 

The Company’s shares are mainly held by directors/supervisors and employees who have a 

strong sense of mission toward the Company and participate in significant decisions on a 

long-term basis, maintaining a high-growth and best operating performance of the Company in 

recent years. We will also uphold an operational and ethical belief of steadiness and integrity 

to obtain the recognition from all shareholders towards the management team. Therefore, the 

Company will not have impact and risk due to changes of the management power. 
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6.12 Litigation or Non-litigation Matters 

(1) Major ongoing lawsuits, non-lawsuits or administrative lawsuit 

Party 
Litigation 

start date 

Amount 

involved 
Fact 

Current status as of the date of  

publication of the annual report 

Plaintiff: Taipei 

Financial Center 

Co., Ltd. 

Defendant: The 

Company 

Declaration was 

received on 

April 21, 2017 

－ 

Due to the trademark, 

‘101 VIP Brands 

Outlet,’ the plaintiff 

instituted an action for 

eliminating the 

infringement on 

trademark rights. 

Taipei Financial Center Co., Ltd prevailed in the 

litigation at the first instance, and the case was 

currently under the jurisdiction of Intellectual 

Property Court. Taipei Financial Center Co., Ltd 

prevailed in the litigation at the second instance, 

and the case was currently under the jurisdiction 

of Intellectual Property Court. The probability 

of winning or losing the case and the exact 

effects at the third instance could have not been 

assessed. 

(2) Major ongoing lawsuits, non-lawsuits or administrative lawsuits caused by directors, 

supervisors or shareholders with over 10% shareholdings：None 

6.13 Other significant risks and corresponding countermeasures: 

(1) Information security risks and corresponding countermeasures: 

The Company has endeavored to ensure the control and management of the information 

security and the personal data protection. We established the committee for assessment of 

information management which is responsible to promote, coordinate, and supervise the 

matters relating to the protection of information of the Company in 2013. Meanwhile, we 

also engaged the third-party certification unit to regularly assess the information security of 

the Company. Also, the Company passed the SGS international certification and BS 10012 

PIMS (Personal Information Management System) in 2017. We maintain the information 

security regularly every year and continue to pass the certification to preserve its 

effectiveness to ensure the highest-level protection of the clients’ information under 

multi-layers information security controls. In addition, to protect clients’ rights of privacy, 

the Company set up the ‘Privacy Policy’ page on the official website that reports the 

collection, process, use of clients’ information which comply with the regulations related to 

‘Personal Data Protection Act’. We also established “Personal Data, Document and Record 

Management Procedure,” “Personal Data Inventory and Risk Management Procedure,” 

“Accident Response Management Procedure,” “Personal Data Audit and 

Corrective/Preventive Management Procedure” and “Personal Data Outsourcing 

Management Procedure.” All persons must only process and use the necessary information 

based on the well-defined authorized regulation. The information must be properly 

preserved according to the regulation of the inventory form and be deleted effectively 

depending on the retention period. In addition, we have engaged a third-party certification 

unit to scan the internal and external information security of the Company every year since 

2014 to ensure the information environment and technology is secure. Since the same year, 

the inspection overview and the planning of information security of the current year have 

been regularly submitted to the board of directors meeting. 

The Company adopted the best technology to guarantee the security of the clients’ personal 

data. Currently, we use the Secure Sockets Layer (SSL) mechanism (256Bit) to encrypt the 

data transmission, and install firewall to prevent the clients’ personal data from illegal 

access by illegal attacks. Meanwhile, we cooperated with the Internet service provider to 

expand network resources to further prevent Distributed Denial-Of-Service attack, and 

provided Content Distribution Network to be able to transmit the service contents to the 
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users more quickly, reliably and efficiently. To provide the service that is more suitable to 

the clients, we use Cookie to receive and record the servers’ data including IP Address and 

Cookies which to be used in the work of updating products and optimizing Internet service. 

To improve the network security, we have equipped the websites with HTTPS which is an 

encrypted transfer protocol secure to protect the privacy of transaction information in 2014. 

Since the establishment, the Company has never received incidents that could have impact 

on the personal data security, which sufficiently proves that the Company takes the 

establishment and fulfillment of the information security policy very seriously. 

In addition, the occurrence of the network and information security incident could have 

partially evolved into the personal data breach. Therefore, the Company brought in ‘Face 

Recognition System’ and ‘Employee Internet Access Identification System’ to strength 

control over the personnel access in 2019. Meanwhile, we actively found an insurance 

company to insure ‘Cyber Insurance’ to effectively reduce the losses and damages caused 

by the occurrence of incidents. 

7. Other Major Risks：None。 
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VIII. Special Disclosure 

1. Summary of Affiliated Companies：Please refer to page 78 of the Chinese annual report. 

2. Private Placement Securities in the Most Recent Years: None. 

3. Shares in the Company Held or Disposed of by Subsidiaries in the Most Recent YearsNone. 

4. Other Necessary Supplementary Notes： 

Handling of Going TPEx Commitments： 

Going TPEx Commitments Handling of Commitments 

(1) Commitment to add "The company may not abandon the capital 

increase of ADDCN Technology (Samoa) Co., Ltd (hereinafter 

referred to as ADDCN (Samoa) for the next years. Digital 

Technology (Samoa) shall not give up the future capital increase 

of addcn Technology (Shenzhen) Co., Ltd or the next years. In 

the future, if the Company has to abandon the capital increase or 

dispose of the above companies by the capital increase 

consideration or other agreement of the Taipei Exchange, it must 

subject to a special resolution of the Board of Directors." to 

"Procedures for Acquisition and Disposal of Assets". If any 

amendments are made thereafter, the disclosure of important 

information from the Public Information Observatory shall be 

entered and reported to the Republic of China Counter Trading 

Center, a consortium legal person, for reference. If the procedure 

is revised, it should be posted into the MOPS and reported to the 

Taipei Exchange for future reference. 

 

The company has written 

to promise that it will be 

handled in accordance 

with the relevant 

provisions in the future. 

The Board of Directors 

and the Shareholders' 

Meeting have adopted the 

additional commitments 

listed in the left column on 

March 20, 2014 and June 

13, 2014, respectively. 

(2) Commitment the Taipei Exchange may, if necessary, require the 

Company to entrust an accountant or institution designated by the 

Taipei Exchange to conduct external professional inspection in 

accordance with the scope of inspection designated by the Taipei 

Exchange, and submit the inspection results to the Taipei 

Exchange, and the Company shall bear the relevant expenses. 

The company has written 

to promise that it will be 

handled in accordance 

with the relevant 

provisions in the future. 
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ADDcn Technology Co., Ltd 

 
Chairman:Liao, Shih-Fang 
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